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Abstract

This dissertation is a historical study that attempt to investigate the continual schisms
within the African Presbyterian Bafolisi Church of Southern Africa, as a popular
pattern among the African Indigenous Churches(AIC) .

Furthermore this study will retrace specific historical principal causes of these
schisms and seek approaches and standards that can address and curb identified
causes of leadership succession disputes.

History records that the development and growth of the African Indigenous Churches
(AIC) primarily of the Ethiopian type of Churches was because of their break away
from the missionary Churches, and also where there was a schism from within the
African Indigenous Churches.

It was on the 12th of September 1908 when the African Presbyterian Bafolisi Church
was established by the Rev EJ Marumo its founding father, after breaking away from
the Presbyterian Church of Africa (PCA) which was founded by P J Mzimba in 1898.

The Presbyterian Church of Africa was founded in 1898 by the Rev. James
Phambani Mzimba, who broke away from the Free Church of Scotland because of a
misunderstanding between the black and white clergy.*

The reason behind the breaking away between Rev EJ Marumo and Rev PJ Mzimba
was doctrinal; it is believed that the Rev EJ Marumo while a minister of religion within
the Presbyterian Church of Africa (PCA) had a calling to faith healing ministry, and
therefore his intention to establish the African Presbyterian Bafolisi Church was to
continue his ministry to pray for the sick people.

The challenge of the African Presbyterian Bafolisi Church is the splitting up of the
Church every after the death of a leader, and the squabble over the leadership
disputes.

This research study highlights the uniqueness and characteristics of the African
Indigenous Churches, especially on the question of ancestral worship and
veneration.

L www.oikoumene.org/Presbyterian Church of Africa. Retrieved on the 9/6/2017
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It further investigates whether Church leadership is obtained as an inheritance or is it
through elections? And this question leads this study to examine the ecclesiastical
structure and how the African Presbyterian Bafolisi Church should express itself and
its theology.

Therefore it must organize itself and its structure in a way that reflects how it
understand itself, its identity and that it is called to be both holy and worldly, its
structure must reflect its theology, especially that it is called for worship and mission.

Then this research study further examines Presbyterianism as a form of Church
Government system that is biblical and that was originally adopted at the formation
of the African Presbyterian Bafolisi Church.

The other point of significance in this study is the comparison of the African
Presbyterian Bafolisi Church to other reformed Churches i.e. the Uniting
Presbyterian Church in Southern Africa and the Christian Reformed Church.

There is a need to continually grapple with an effort to develop a well-documented
book of faith and order that is binding to its members and assemblies, rather than
consulting secular courts with ecclesiastical issues to apply and effectively maintain
the church order and tradition.
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Chapter One: Introduction and background to the study

1.1 Introduction

The purpose of this dissertation is to study and examine the principal causes of the
ongoing schism within the African Presbyterian Bafolisi Church over a centenary
time frame (1908-2016), which is experienced over the succession plan after the
death of a leader. The aspect that this research will deal with can be stated through
the following questions:

What are the core causes of continual schism within the said Church?
How can this trend of continual schism within the Church be restricted?
What criteria the Church ought to apply to address succession disputes?

What type of Church leadership and governance should the said denomination
consider when addressing succession disputes?

1.2 Research questions

(@) Is there a common cause for the continual break away within the African
Presbyterian Bafolisi Church of Southern Africa and if so, what is it?

(b) How can this trend of continual schism within the African Presbyterian Bafolisi
Church be treated in a church like way?

(c)What criteria and strategies can the African Presbyterian Bafolisi Church acquaint
with to control the continual schism?

1.3 The research aims and objectives

The aim of this research dissertation is to study and identify the core causes of the
continual schism and division over the succession disputes of the mentioned Church
over the past hundred years.

To identify other social issues and factors that had an impact on the continual schism
of the mentioned Church to the present day.

To compare her Church governance pattern to other reformed and Presbyterian
Churches i.e. the Uniting Presbyterian Church of Southern Africa.
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The study aims at curbing the costly battles that the African Presbyterian Bafolisi
Church encounter in pursuing relief and aid in secular courts over ecclesiastical
issues.

1.4 Research methods. (Design)

In this study the qualitative approach and literature review will be applied to answer
the research questions.

There is not enough written information on the subject, therefore the choice of this
study is within a limited scope of information, since this is a historical research there
are synod reports and minutes that are available which are not published. They are
authentic because they are marked with signatures of members of the synod.

The most part of the research will be based on primary source i.e. oral information
and archival data kept in archives, libraries, court judgements and private collections.

The secondary source will be the work of other scholars about the issue being
studied, including other documents such as the constitution of the said Church,
synod minutes, High court judgments and autobiographies.

The research study will take place in the Free State province specifically in the
Bloemfontein since the mentioned Church headquarters has been originally in
Harrismith district later moved to Reitz and presently is located at Bethlehem district.

1.5 The research outline

The research outline will consist of the following chapters and each chapter will
examine the causes and the consequences of the schism in the African Presbyterian
Bafolisi Church.

Chapter One: Introduction and Background

Chapter Two: The First fragmentation of (1938)

Chapter Three: The Second split of (1953)

Chapter Four: Is Church leadership elected or inherited?

Chapter Five: The disintegration of the church (disobedience leads to disunity)

Chapter Six: 2008 The debate, “Is Presbyterianism entrusted to individualism or
councils?”
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Chapter Seven: The summary and conclusion
1.6 Conclusion

The end of the 19th century marked the birth and formation of the early African and
first indigenous Christian converts who served as helpers in the mission Churches, it
is reported that they were responsible Catechists and Readers, who were of great
assistance to missionaries.

Bishop Colenso approach headed to the emergence of a number of indigenous
clergy and leaders, history reports that in 1893 there were about 20 indigenous
African clergy personnel in the yearbook of the Church of the Province of South
Africa(Lieta in Draper 2003:252).

The term indigenous clergy refers to (natives) meaning locally born ministers of
African extraction, Lieta in Draper further reports the breakaway of Henry Callaway
who was a protégé of Colenso, who differed on theology and Churchmanship.

Lieta further mentions that there were social, political, and religious factors that
contributed to the period of ordination of indigenous clergy, that the missionary
Churches were uncertain of the indigenous people capacity for pastoral work; hence
the first candidate of ordination of the Presbyterian Church the Rev Tiyo Soga was
trained and ordained in Scotland (Lieta in Draper 2003:251,252).

According to Giliomee & Mbenga it was in the late 1800's when the missionary
Churches experienced the breakaway of indigenous people to establish their own
African independent Churches (AIC) due to several reasons(2007:256).

It was during this era that the formation of the Presbyterian Church of African (PCA)
took place and it remained in the course of this period in history that the African
Presbyterian Bafolisi Church was established when the Rev.EJ Marumo broke away
from (PCA) the Presbyterian Church of Africa in 1908 (APBC 1915:6;Swartbooi
2014:3).

History records the growth of the (AIC) African indigenous Churches mostly of the
Ethiopian type was as a result of the breakaway of Mangena Mokone and James
Dwane from the Methodist Church, who are founders of the Ethiopian Church
(Oosthuizen 1997:18)
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The Methodist Church was not as hesitant to the ordination of indigenous clergy
compared to the Church of the Province in South Africa. The Africanisation of the
Christian Church has increased throughout the years but their rapid growth and
development throughout the continent was challenged by internal conflicts that
headed to frequent splits and divisions within the same Church denominations and
continual law court contests over succession quarrels (Lieta in Draper 2003:252).

According to Mokone in Giliomee and Mbenga “No native minister is honoured
among the white brethren”. Their core reasons to move away from the missionary
Methodist Church was due to the over control of funds and unfair treatment of white
clergy towards their African colleagues (2007:256).

This study wish to address such issues and how to curb this continual disputes
and habitual splits patterns within the African Presbyterian Bafolisi Church and other
AIC type of Churches.
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Chapter Two: The First fragmentation of (1938)

2.1 Introduction
This research aims to:

*Investigate the common cause of schism and identify the methods and approaches
that will curb the continual splits and division of the mentioned Church.

* Deal positively with schism and divisions of the mentioned Church in the present
day.

*Curbing the costly legal court litigations that the African Presbyterian Bafolisi Church
encounters in pursuing legal relief and court judgements in secular courts over
ecclesiastical issues.

Mosala in West notes that the African Indigenous Churches are characterized by
various sociological and theological factors, as well as leadership pattern which are a
key common feature among indigenous African Churches.

The other features brought forth are that leadership positions in the African
Indigenous Churches are not attained either by educational training or birth only, but
on the contrary leadership position is a product of the Holy Spirit, rooted in the
spirituality of these Churches.

Lastly there are various denominational categories within the African Indigenous
Churches, which help to trace their denominational charisma from different historical
contexts to which they draw their character and identity (Mosala 1991:194).

African Indigenous Churches are defined as institutions that developed without the
power of western Churches, referring to foreign or mission churches, and Coertze
extends his definition to cover the mission churches which has African component,
meaning churches by means of African leadership and membership (Coertze
2005:10).

Mofokeng in Naidoo recites that the indigenous Churches were named (AIC) African
Independent Churches simply because they are a break away from missionary
Churches in order to be Independent and African Church, the reason for schism was
based on the circumstance that Africans felt uncomfortable, discriminated against
and oppressed in the mission Churches.
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She further expresses the reasons for the division was the imposing of Western
culture, customs and interpretation of the Bible upon African descendants, and the
disregard of Africanism as inferior, pagan and perceived to be coming from the deuvil
(2012:146).

Sundkler further characterizes the main type of AIC as an “Ethiopian type” based on
the background that these churches are traced from missionary Churches, and their
historical contexts is that they breakaway on racial line and the desire to control
themselves.

Sundkler distinguished between three types of independent churches, he identified
that there were those churches that retained the outward forms, structure and much
of the theology from their mother churches and continued to use the name of their
mother church as part of their new name (Gruchy 1979:45).

Swartbooi gives a brief historical background of the African Presbyterian Bafolisi
Church of Southern Africa (APBC), that it was established by the Rev EJ. Marumo at
Harrismith on the 12th September 1908.

It originates from the Presbyterian Church of Africa (PCA) founded by Rev PJ
Mzimba in 1898, and pointing out that the reason for their breakaway was doctrinal
not political (APBC 1915:6; APBC 1979:2; Swartbooi 2014:3).

The founding fathers and leaders in the majority of the African Indigenous Churches
are linked with the healing power and ministry subsequently their followers and
members respected and held them to be true leaders.

The power of healing ministry has made African Indigenous Churches popular and
has attracted most Africans, and it is a contributing factor to their increasing
membership that these type of denominations have become mega churches (Modiko
2011:01).

Swartbooi narrates that in the year 1938 there were elections and the Rev JH
Mokalapa was voted as the Moderator, winning elections against the Rev SJ
Moloantoa, It is noted that the Rev SJ Molantoa disputed the elections (2014:22).

It is alleged that the Rev SJ Molantoa disputed against the election of the moderator
in 1938 among his reasons were that his fraction of ministers were late therefore the
conference did not quorate, therefore the elections should be queried and again the
Rev JH Mokalapa has been the leader of the church for almost twenty years
uninterruptedly and has been elected continuously for the fifth term since 1923.
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(APBC 1979:02).

The third reason is that there were allegations, suspicions and accusations that the
Rev SJ Moloantoa, is a member of the Dingaka Association, implying that he
adhered to the traditional African religion and Christianity simultaneously therefore
he was accused that his conduct was propagating against the Christian faith.

It may be presumed that the Rev SJ Molantoa like many more AIC's priests have
developed their own distinct of worship or faith healing ministry which blends
Christianity with African customs.

The Rev JH Mokalapa and ministers who are officers of the synod reported these
suspicions to Pretoria , explicitly to the South African Native Affairs Commission and
to the native commissioner of Kroonstad in all probability after setting up disciplinary
measures against Rev SJ Molantoa with intentions to suspend or to discharge him
from the clergy roll .

The Rev SJ Molantoa denied his affiliation to the Dingaka Association (Swartbooi
2014:22-23).

2.2 The formation of the African Presbyterian Church

An allegation made by the Rev JH Mokalapa and other ministers, suspecting and
accusing the Rev SJ Moloantoa that is a member of the Dingaka Association marks
the first schism.

Mofokeng in Coertze maintains that African converts to Christianity were led
believed that the African way of life could not lead to eternal life, the traditional
African way of life assumed to be pagan or rather evil, and to believe that their
ancestors had been damned (2005:47).

The African indigenous Churches are notable from other denominations, they have
faith in the existence of ancestors, and there is no argument that there is objectivity in
worship, between Christian faith with ancestral veneration and worship, therefore
worship is reserved for God alone, hence ancestors are not worshipped but
honoured (Mofokeng in Coertze 2005:48).

In a matter between the Presbyterian Church of Africa v Sehawu and Others
(3375/12), the high court of South Africa, Eastern Cape, Grahamstown the court
heard a leadership dispute of the said church and the judge defined a church as a
voluntary association which exists and functions in accordance within its written
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constitution.

According to Makhubu, the Zionist-Cum-Ethiopian Church type of denomination
within the African Indigenous Churches, they are classified as a group of churches
that has intermingled the Zionists, Apostolic and Ethiopian practices. Where the spirit
of prophecy, healing, exorcism is give emphasis to, at the same note these types of
Churches maintain an Ethiopian church order.

The AIC’s is argued that their syncretic worship uses the ancestors as intermediaries
to convey prayers and requests to God instead of Christ or Angels, African
Christians prefers the custom of veneration to worship, ancestors are respected and
honoured, and reverence is given to living parents (Makhubu 1988:60).

According to Swartbooi the dispute between the two mentioned leaders of the
Church led to the first schism and the establishment of the African Presbyterian
Church in 1938. Rev SJ Molantoa parted from the African Presbyterian Bafolisi
Church, subsequently to allegations that his conduct was not in line to Christian faith
(2014:23).

2.3 The key reasons behind the 1938 schism

Literature refers to Ethiopianism as the principal concept among the causes of the
formation of the African Indigenous Churches, and the frustration and desire of many
Africans to become church leaders that led to disputes over church discipline rooted
in conflicting moral standards (Pretorius & Jafta in Elphick and Davenport 1997:213).

The Christian faith as introduced by the missionary Churches did not eradicate the
ancestral veneration held by most African Christian but rather it maintained and
modified the interpretations within the African indigenous Churches (Tlhagale in
Coertze 2005:47).

According to Moji Ruele in Nkomazana & Lanner in the African Indigenous Churches
healing involves the whole person; the mind, emotions and spirit, and healing
ministry within the African indigenous Churches is held to be the major component
and mission of Christian church on earth (2007:196).

The methods of healing used in African Indigenous Churches attracts people in large
numbers and as a result these denominations become more popular because of
healing ministry, therefore people believe that they are healed by prayers and
performance of rituals (Makhubu 1988:77).
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Ancestors are believed and understood as guardians over the living and hence life
and existence from them is inseparable (Oosthuizen in Modiko 2011:3).

In African culture ancestors are not worshipped but rather they are honoured
because they are acclaimed to be holding power in judicial, sociological and
supernatural significance, and furthermore it is held that they determine the destiny
and exercise influence in the life of the living, protecting and watching over the living
based on their supernatural power and related relationship with the living and their
descendants.

Therefore it is submitted that ancestral world is very important in the life of the
African church and in African spirituality, “every person is a nexus of interacting
forces so that they are capable of communicating and interacting vertically — with
God, and deities, ancestors and other spiritual forces including mystical powers and
horizontally —with fellow human beings” (Kathide in Coertze 2005:47).

It is therefore assumed that the alleged ancestral call of the Rev SJ Molantoa to
become an African traditional healer is among other key reasons that led to the first
schism of the African Presbyterian Bafolisi Church in 1938.

“Africa from time immemorial, has had to deal with reconciling African belief systems
with the imposition of new religions that are bought in by other cultures and in the
process strive to find what works” (Tlhagale in Coertze 2005:16).

The second reason that led to the 1938 schism is assumed that the Rev SJ
Molantoa opposed the elections disputing that the Moderator held office for a period
of 20 years without a break(Swartbooi 2014:23).

It must be noted that the Rev John Henry Mokalapa led the African Presbyterian
Bafolisi Church for 35 years until he passed on in 1953,therefore the was a concern
and a need for new leadership (APBC 1979:02;Swartbooi 2014:25) .

The struggle for leadership and mismanagement of funds among the African
indigenous Churches are some of the key causes and disputes resulting in fractions
among these Churches (Molobi 2011:02).

There is an assumption that many African Christians abandoned their traditional and
historical churches due to the disaffection they experience of being unwelcome, and
subsequently establishing their own churches or else turn to a number of new
churches that are products of African initiated under African leadership.(Adogame
2013:68) .
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2.4 The lesson behind the 1938 schism

The study aims at identifying the methods and approaches that will curb the
continual splits and division of the mentioned Church.

In the dispute between Rev JH Mokalapa and Rev SJ Molantoa the decision of the
arbitration is one approach that advantaged both sides, the decision of the
adjudication was that there is no way that the said leaders could work together;
therefore it was best for them to part ways.

The disputes between these two mentioned leaders of the church let to the first
schisms of the African Presbyterian Bafolisi Church and marked the formation of the
African Presbyterian Church in 1938 by Rev SJ Molantoa at Kroonstad.

The governing structure of the African Presbyterian Bafolisi Church is Ethiopian type
meaning that it retained the church order of the Presbyterian Church of Africa
however the African Presbyterian Church adopted the Zionist-Cum-Ethiopian
Church manner hence the arbitrator concluded that there is no way that the Rev SJ
Molantoa and the then moderator JH Mokalapa could work together. (Swartbooi
2014:24).

It should be noted that the change in policy of the South African government not to
interfere with the church affairs and regulating their recognition and multiplication,
had a negative impact in restricting with schisms among the African Indigenous
Churches, rather it has encouraged continues breakaways instead (Elphick &
Davenport 1997:225).

According to Pretorius & Jafta in Elpick and Davenport (1997:226 ) only eight of 800
African Indigenous Churches were granted government recognition and Makhubu
confirms that the African Indigenous Churches struggled for government recognition
until in 1963 when registration of churches was terminated and except for the
purpose of noting the names of churches and eliminating the duplication of church
names.

African Indigenous Churches are denominations that have wholly cut the umbilical
cord with their missionary churches, they are the most largest and most influential to
the shaping the contours of the new South Africa.

AIC's are the most important religious group in South Africa that despite the
challenges of schisms, their vitality, their rootedness in African traditions, they have a
decisive influence on the history of the church and society in the changing South
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Africa (Elpick and Davenport 1997:226).

Traditional African communities respect traditional healers because of the role they
play in society, and as such church founders within the African Indigenous Churches
with healing powers have a large membership of people who follow them and
respect them as true leaders in many African communities (Anderson in Modiko
2011:01).

2.5 Conclusion

The phenomenon African Indigenous Churches or African Independent Churches
refers to the secession of black, African clergy from the missionary churches since
the 1800's to establish African churches independent from white missionary control.

It is presumed that many African Christians withdrew from the traditional and
historical missionary churches due to the disaffection they experience of being
unwelcome, they then establish their own churches or turn to a number of new
churches and this marked the development of Ethiopian type of Churches which are
a product of African Christianity under African leadership.

It was during this era that the Rev Pambani Mzimba a clergy from the Free Church of
Scotland seceded and formed the Presbyterian Church of Africa in 1898, at Alice in
the Eastern Cape.

Written and oral history accounts that the Rev Ephraim Jasone Marumo was
admitted to the ministry of the Presbyterian Church in Africa while at Harrismith and
had a gift of healing ministry to the sick through laying of hands and prayer.

He seceded from the Presbyterian Church of Africa over dogma, faith healing as
opposed to communal matter on race or segregation, then on the 12" of September
1908 marks the birth of the African Presbyterian Bafolisi Church.

Swartbooi narrates that when the acting native commissioner enquired from the Rev
Ephraim Jasone Marumo, why he left the Presbyterian Church of Africa and how
was he appointed a leader?

In his response to the acting native commissioner said that “the congregation chose
me to be its leader”, and the commissioner then requested a memorandum of
understanding signed by all the clergy to that effect and the 1915 constitution was
transcribed.
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In the conflict between Rev JH Mokalapa and Rev SJ Molantoa that caused the
secede is the allegations made against the Rev SJ Molantoa that he is a member of
the Dingaka association and that his conduct is unacceptable to the Christian faith,
the deviation was about what is common and considered in African traditional faith or
religion as ordinary life situation.

The second issue raised in this chapter it is discovered that leaders served in office
of leadership for too long, that election does not make any impact to effect changes.

Those in office are repeatedly elected and they occupy the office until they pass on,
and hence the young clergy who aspire for leadership role they are delayed.

This caused the secede of Rev SJ Molantoa from the African Presbyterian Bafolisi
Church and instituted the African Presbyterian Church in 1938, after arbitration
recognized that there is no way the two clergy could work together, hence they were
advised to part ways.
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Chapter Three: The second split of (1953)

3.1. Introduction

This chapter narrates the history of the African Presbyterian Bafolisi Church from
1953 to 1973 and examining the conflicts among the clergy who were quarreling for
the leadership position of the mentioned Church.

The African continent was primarily a quiet colonized continent in 1950 and with
exception of South Africa and other three countries namely, Ethiopia, Liberia and
Egypt which were independent states.

It was during this period that Christianity went with white men and white rule,
providing justification for a white supremacy, Christian nationalism was the
terminology for the national party policy, this was a perfect fusion between South
African politics and religion (Hastings 1979:25).

It was during the same era that the African independent and indigenous Churches
advanced in large numbers exclusively separating from mission connections, hence
group of AIC are often known as “African “or “Ethiopian”.

These are churches which are founded to be independent from original western
churches and unintentionally to duplicate the mission church, they have survived the
deaths of their founders and despite ups and downs of fortune; they grew and
became constant with years (Hastings 1979:67).

African Churches or Ethiopian movement comes from Christian communal and was
headed by men and women, ordained and lay, they are a symbol of African Christian
protesting against white domination in the mission Churches,

However African churches that retained nearly all the characteristics of their original
body from which they have break from and as a consequence have inherited further
internal schisms.

According to Hastings social and political discrimination undoubtedly encouraged
Africans to seek a Church which would give a sense of ownership, and belonging to
people of different races.

A church that offers full membership disregarding seating arrangements, equal
salary and promotion of ministers, courtesy of social contact between within a joint
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congregation and a wide scope of leadership (Hastings 1979:70).
3.2. The Death of Rt.Rev JH Mokalapa

Swartbooi recites that after the passing away of the Rt Rev JH Mokalapa on the 28™
of July 1953, the ministerial inspectorate committee met to discuss the leadership
succession.

It is reported that the council agreed in principle that the Rev AL Mlaba to be
assigned as the acting moderator until the synod assembled in December of the
same year (APBC 1979:02; 2014:28).

The African Indigenous Churches or Ethiopian churches as commonly known they
reached their apex, they were both vast and well established in the 1950°s when
they were controlled by second generation leaders.

There was a noticeable consolidation in many ways of African tradition in the
Christian church though this merging did not prevent the constant eruption of new
schism, largely over questions of leadership and succession.

There was on the other hand an increasing concern with domicile and property,
training of minister's and the attaining of church recognition from the South African
government (Hastings 1979:74).

There are various reasons that may be directed to schisms, among others it could be
disputes within hierarchies, some may be based on genuine grievances, for example
the leader misappropriating funds, or an official seizing the rightful role of another, or
a leader contravening the church constitution.

It is further suggested that other disputes may be contrived and artificial when a
subordinate feels that he should be the leader of the church, either by self-
estimation, or pressure from supporters.

Therefore may seek excuses for confrontation with the Church leadership, in some
instance members will stop coming to church and start their own.

Secession and breakaway may results because of the highly decentralized nature of
the African indigenous Churches, and their difficulties in communication, distance
and lack of education (Molobi 2011:7).
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Swartbooi narrates that on the 24" December 1953 a synod assembled at Kestell in
the northern Free State, summoned by the acting Moderator to discuss the
leadership succession and it is reported that it recommended that the Rev PI Sithole
to manage the elections as Rev Mlaba and Rev PL Selepe had interests in the
elections.

It is further reported that the Rev AJ Mthembu proposed and nominated Rev
Manasseh Mokalapa to contest the elections, but then the chairperson dismissed the
nomination on grounds that the Rev MJ Mokalapa (the son of the late Rev HJ
Mokalapa) is not a member of the African Presbyterian Bafolisi Church (Swartbooi
2014:29).

3.3 The 1953 elections of the Moderator

Swartbooi narrates that the synod had elected the Rev Selepe to be the moderator
of the church nevertheless he declined, the synod then reviewed its decision and
synod voted in favour of the Rev AL Mlaba who was the General Secretary to the
ex-moderator.

He was a skilled person, educated and therefore in a better position to address
challenges and lead the church onward. Then the synod endorsed the Rev AL Mlaba
as Moderator of the Church; however the Rev AJ Mthembu and other members of
the clergy contested the elections.

Rev AJ Mthembu convened a quarterly conference (Presbytery) in accordance to the
constitution of the Church, which has the power to elect a moderator, and
consequently Rev MJ Mokalapa was elected as Moderator of the African
Presbyterian Bafolisi Church; therefore the church had two leaders.

A court case was filed against Rev MJ Mokalapa in Harrismith, opposing his election,
on the grounds that he was not a member of the African Presbyterian Bafolisi Church
and that he is not entitled to inherit erf 93 which is the property of the Church.

Rev MJ Mokalapa in his defense maintained he was born in the said mentioned
Church, which his father has led for 35 years, he denied allegations that he ever
terminated his membership and allegiance to the African Presbyterian Bafolisi
Church, consequently ministers who elected him had the right to do so, however the
Rev AL Mlaba won the case and Rev MJ Mokalapa appealed the court decision
(Swartbooi 2014:34).
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Rev MJ Mokalapa appealed the court judgement to the native appeal court in
Bloemfontein; in his application he forwarded the church constitution, which required
the Rev AL Mlaba to table before the court a letter of intention to participate in the
elections as well as the minutes of the synod which elected him as the Moderator
nevertheless on failure to comply he was unsuccessful to demonstration on the
balance of probability that there had been an oral nomination.

It is reported that the Rev MJ Mokalapa won the appeal case; the appeal court
agreed with the appellant that the respondent in this matter who is the Rev AL Mlaba
did not have the minutes of the elective council as well as proof that he can act and
litigate on behalf of the said Church.

The Rev Mlaba consequently failed to prove to the appeal court that the election of
the defendant of the first court was irregular and that in the absence of a proper
Church constitution, it seems impossible to establish otherwise.

There was nothing to serve as evidence that the Rev AL Mlaba is the truthfully
elected Moderator and that he has been lawfully appointed by the synod or quarterly
ministers and conference.

There was no provision and information that the newly appointed moderator has the
constitutional mandate to take legal action on behalf of the Church.

There was insufficient information in the church constitution, which expressed that
the elected Moderator is authorized to act on behalf of the Church; the constitution
was silent to prove that the meeting at which the defendant was elected was
irregular.

It was alleged that if a person did not resign deliberately, he certainly resigned
quietly and as such ceased to be a member or a minister of the African Presbyterian
Bafolisi Church.

According to Advocate JPG Eksteen in Swartbooi (2014:35) the appeal court
professed the constitution of the church as inappropriate and insufficient to the
situation. The Church reached a point of dead end; the congregations were divided
as well as the church.

The only way out of this mutually unsatisfactory situation appeared to be
negotiations.
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(@) With a view to divide the church with an admission of the fact that no
reconciliation will ever take place between the opposing parties, or

(b) With the view to reconcile and protect the harmony and unity of the Church
3.4 The recognition of the Church by the government

People who are in the middle of these schisms join churches with ulterior motives,
both spiritual and carnal depending on their interests, therefore the historical
developments of the African indigenous Churches need to be understood from the
perspective of schism ( Molobi 2011:2).

The old order of Ethiopian tradition was among the recognized churches by
government representing the AIC's, in the 1950's as well as the African
Congregational Church and the Bantu Methodist Church of South Africa these were
congregations established with urban mentality.

These type of Churches appealed to the well-read people who were unprivileged in
social, political and religious settings, however the leadership of the indigenous
churches were quiet aware and very cautious about their involvement in political
protest against the government (Hasting1979:74).

The 1950°s marked and witnessed a more positive attitude on the part of the many
independent churches towards and public recognition , the longer the church lasts
the more likely it appeared to be valued by members of the public, and it had to seek
for state recognition, and approval.

Churches pursued for government recognition for purposes such as registration of
marriages and for purchasing communion wine (Hasting1979:123).

The AIC’s historic drive seeking for government recognition, manifested when both
Rev Mokalapa and Mlaba applied for Church recognition to the Department of Native
Affairs, and as a consequence file no 47/214 was approved in recognition of the
African Presbyterian Bafolisi Church. (Swartbooi 2014:38).

It should be noted that in 1954 the secretary of Interior Affairs changed the file in full
recognition of the said Church therefore file no P120/4/1066 was prepared.

It is further point out that the two leaders in the middle of 1959 and 1960 had
correspondence with Department of Interior Affairs, and the response of the

Page

26



secretary of Native Affairs was that he could not make any recommendations for a
Church that has internal conflicts and which does not have stability (Swartbooi
2014:38).

It is recorded that several attempts over the decades have been made to organize
these thousands of church groups into federations, and as a result of these attempts
African Independent Churches Association (AICA) and Assembly of Zionists and
Apostolic churches were formed(Barrett in Molobi 2011:3).

Khoapa in Molobi points out that around the 1960's three major associations were
recognized namely; (AICA) the African Independent Churches Association, (RICA)
the Reformed Independent Churches Association and (AZASA) the Assembly of the
Zionist and Apostolic Association (Barrett in Molobi 2011:3,4).

Ngada in Molobi says that It should be distinguished that in those days churches had
to register with the Department of Public Works even though the government did not
finance them, AICA was the most effective association in partnership with the
Christian Institute (Cl) which was headed by Dr.Beyers Naude, it is noted that more
than 460 African indigenous churches affiliated with AICA (2011:4).

Hastings records that the African Indigenous Churches in South Africa experienced a
high rate of fragmentation through internal conflicts through separation, multiplication
and diversity, these led to the formation of the African Ministers Independence
Churches Association since 1934 and Bishop Dimba's federation of Bantu Churches
Association in 1943.

The core purpose of such organizations was to help their member churches with the
process of applying for government registration, in pastoral training, formation and
other various areas that small churches could not cope on their own (1979:253).

The Federation of Bantu Churches under the leadership of Rev WM Dimba was
approached to intervene and facilitate the negotiations with the sole aim of resolving
the leadership quarrel within the African Presbyterian Bafolisi Church, and a meeting
was convened on the 315t October 1964 in Bethlehem.

It is reported in Swartbooi that the outcome was not fruitful due to the reason that
Rev WM Dimba was of the opinion that leadership of the church must be elected
based on its educational background, and that the Rev Molaba differed with the
outcome based his argument on the understanding that an incumbent’s
performance, and leadership skills are very key for elections in the African
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Presbyterian Bafolisi Church (2014:38).

According to Molobi the African Indigenous Churches are destabilized by their
outdated ranking in the governing of their churches, a leader occupies a position and
is not accountable to no one (Molobi 2011:6).

The highest office and position is bishopric and the office bearers are likely not well
informed or with little knowledge or no theological education at all. Therefore the
position of a bishop is a matter of personal status and financial sustenance and
security rather than a calling and divine inspiration; hence the African Indigenous
Churches are founded by one person who is likely to hold a position until death.

There is no succession plan and it is often difficult to hand over a leadership position
to someone else, hence the succession plan is not simple and without conflicts,
among heirs who wish to possess and become inheritors to leadership of the church
(2011:6)

Barrett in Molobi maintains that church leadership within the African Indigenous
Churches requires developing within it, as a major innovative idea that is capable of
building a church out of the existing feeling of deprivation that intense social —
religious stress caused.

It is further held that the African Indigenous Churches are said to be more absorbed
in spirituality than in the economic aspect of their churches, investing money is not a
priority to these churches, and their focus is on erecting a church building and in
most cases the bishop and his leadership end up appropriating such money
(2011:6).

Swartbooi points out that the Rev Dimba had a correspondence to Pretoria notifying
government that the leadership dispute has been settled and the Rev Mokalapa is
the senior moderator and Rev Molaba is his assistant (2014:38).

Rev Molaba opposed Rev Dimba’s report, and immediately he reported to Pretoria
about the synodical dismissal of Rev Manasseh Mokalapa from the church, for
appropriating church money from the superintendent of Harrismith without the church
consent and for being pronounced a president of the African Presbyterian Bafolisi
Church by Mr. WM Dimba who is not a member of the mentioned Church (2014:39).

According to Hastings the mission churches and the African Independent Churches
continued however to have their own characteristic problems, relating to their
formations.
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The problem of the mission Churches is getting their structure to stretch and
accommodate their black and indigenous members to their sacramental and
disciplinary rules while the independent Church problem is continuity of ministry
(1979:269).

The survival of the African Independent Churches is dependent on the spiritual
power of their founding fathers and on absolute basic dependency on local
communities, the fellowship and communion upon each other.

However in many instances when the founder passes away there is faction and
schism, between kinship lineages, two or more spiritual lineages develop one
following a son of the founder, others following his leading assistant.

3.5 The history of Rev Asia Marumo

It is noted that after the passing on of John Henry Mokalapa, Asia Marumo the son to
the founder and first moderator of the African Presbyterian Bafolisi Church, wrote a
letter to Harrismith municipality through his attorneys, Kannemeyer, Wardhaugh &
Asham from Bloemfontein enquiring about church site no 82 and 93.

Asia Marumo claimed that both sites belonged to his father and therefore these sites
should be registered to his mother Alina Marumo, The Harrismith municipality
responded to his enquiries and replied that the local magistrate or commissioner for
black affairs was responsible to handle such queries( Swartbooi 2014:32).

It was suggested to Asia that if lady moderator Marumo had the right of ownership of
both sites she was liable to pay levies of both sites, but then It is noted that Henry
John Mokalapa has been paying levies of both sites since June 1937 as the
moderator of the church had that responsibility( Swartbooi 2014:32).

It is reported that Asia Marumo continued to challenge the leadership succession of
AL Molaba, HJ Gaba and MJ Moloi (Swartbooi 2014:28).

Hastings sited forward that the Church and its structures have not as yet acquired
sufficient independent status against the claim of personality and immediate spiritual
experience of her founding fathers, therefore the unity of the Church is not
guaranteed by the present, living leader but rather the legacy of the dead founder,
his tomb, and keep to the historical and traditions of the Church (1979:269).

Swartbooi notes that “elections were held every after five years”, meaning that the
Rev AL Molaba was elected as the moderator in 1953, 1958, 1963, and 1968
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respectively. The Rev AL Molaba passed on in December 6™, 1973 and the synod in
the following year elected the Rev HJ Gaba as the moderator from 1973-1978 at the
age of 71 years and he successfully served for one term only (APBC1979:02;
2014:41).

3.6 Conclusion

The history of the African Presbyterian Bafolisi Church from 1953 to 1973 analyzes
the conflict among three clergy namely the Rev.AL Mlaba, MJ Mokalapa and Asia
Marumo going to court for the leadership position of the Church.

In the conflict between Rev. AL Mlaba and MJ Mokalapa there was a disagreement
on several issues, firstly it is noted that MJ Mokalapa together with Ozier Doporo
were admitted as theological student at Union Bible College at Sweetwater’s in 1949.

They went for pastoral training and formation on completing both were admitted and
ordained to the ministry of the Word and Sacraments and nevertheless not
appointed to a pastoral charge, and however the Church accused MJ Mokalapa that
he joined the Baptist Church.

The outcome on the legal court proceedings between Mlaba and MJ Mokalapa
concealed that a member of the church, particularly a clergy could resign and
terminate their membership either deliberately or silently.

Therefore it is vital that in every Church meeting and sessions to preserve the
attendance register and minutes as evidence that such a Church session or court
was held and the resolutions that were reached are in order and are binding to all
members.

The constitution needs to be explicitly clear on who has the authority to sue on
behalf of the Church, or the legal standing on behalf of the church, and the third point
that is raised concerns which is the correct constitutional structure and procedure
between the presbytery meeting and a synod meeting has authority to nominate and
conduct elections in accordance to the Reformed or Presbyterian Church order.

The fourth point was on the procedural requirements as a standard for nominating
candidates for leadership positions. It is argued that among the leadership qualities
the educational background of a candidate should be considered, while there is a
trend setting and pattern that the membership and seniority of a candidate in the
Church should be equally considered as a requirement for nomination.
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The court proceedings between AL Mlaba and MJ Mokalapa challenge and led the
Church to review and amend the constitution of the Church to address the most
recent disputes and its concerns.

In relation to Asia Marumo who enquired about sites no 82 and 93 from the
Harrismith municipality, it is clear from the contents of his letter that he intended to
claim them as his inheritance.

Manasseh Mokalapa as well thought he had a cause to inherit the two sites,
forgetting that the church buildings belonged to the African Presbyterian Bafolisi
Church as a communal structure not to an individual.

The last issue that was of concern from this chapter is the continual election of the
same person into office without a break, and leading a church organization until
death.

On the opposite it is a noble and a healthy sign that the Church had elections every
five years, meaning that the church elders and delegates continued to represent their
local congregations in electing a moderator and other office bearers.

It gives a poor impression when a single candidate lead a church organisation for
more than two terms, it implies that the is deficiency of leadership or theological skills
and training therefore the church is fixed with a single candidate that is proficient to
lead until death.
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Chapter Four: Is Church leadership elected or inherited?

4.1. Introduction

This chapter aims at studying and investigating how the African Presbyterian Bafolisi
Church is to curb costly legal battles in pursuing relief and aid in secular courts over
ecclesiastical issues, particularly over leadership succession.

According to Olatunde (2016:01) the African Initiated Churches are found across
Africa; they are particularly well-recognized in southern Africa and West Africa that at
least 36% of the population of Africa belongs to an African Initiated Church. During
the colonial period indigenous African Christian converts were unable to reconcile
their beliefs with the teachings of their churches and they split from their missionary
churches.

The reasons for these splits were usually: political — an effort to escape white control;
historical — many of the parent churches, particularly those from a Protestant
tradition, had themselves emerged from a process of schism and synthesis; and
cultural — the result of trying to accommodate Christian belief within an African
worldview.

Many AIC's share traditions with Christians from other parts of the Christian world,
and these can also be used in classifying them. So there are AICs which share some
beliefs or practices with Anglican, Methodist, Roman Catholic, Pentecostal and
Orthodox traditions.

Leadership is about the power to fulfill God's dream, the power of making choices
and decision. To heed God's call and becoming God's partner, the Church needs
such kind of leaders that will be in a position to influence and assist corporations and
governments to become God's partners (Coertze 2005:88).

It is argued that authority comes with the assumption of a position while Weems, Jr.
in Maloma mentions that authority could be given but leadership must be earned.
Therefore a person can be assigned, selected, or designated for a position, but a
person cannot be appointed to leadership.

Leadership must be earned every minute over many years, while it can be earned
over a long period it could be lost very quickly, the best thing about authority is that it
offers an opportunity to provide leadership (2011:89).

Page

32



In Swartbooi it is held that the reason behind the splitting of the African Presbyterian
Bafolisi Church in 1908 from PCA, Presbyterian Church of Africa founded by Rev PJ
Mzimba was doctrinal, established on healing ministry through the laying of hands
upon the sick (APBC 1915:7; 2014:22).

According to Makhubu the methods of healing used in the African indigenous
Churches attracted people in large numbers and as a result these churches became
more popular because of the healing ministry, people believe that they are healed
through prayers and performance of certain rituals (1988:77).

There is a continuous debate within the African indigenous Churches on leadership
principles about either a leader is born with special birth traits inherited in their
personalities and characters or,

Is leadership nominated based on result of special training acquiring leadership
skills, and moulding personality and character? However others understand and
perceive it from different worldview that is “leadership position is a trusting, admiring
relationship given to a person by their followers” (Munroe 2005:18).

On the same note it is debated that theological training is meant to equip and benefit
men and women of the cloth for appropriate leadership and ministry within the
church of God, and other spiritual institutions of faith, with skills and knowledge to
address the needs of the church and their respective communities, therefore this
process is called ministerial formation.

The objective is to have “visionary leaders with good moral standards and to be
empowered to attend with passion and competency the various pastoral
responsibilities at various level of the church” (Naidoo 2012:01).

According to Molobi most of the inner squabbles and tensions within the African
Indigenous Churches often lead to divisions and breakaways within various AIC
denominational structures.

It is noted that many of the people who were at the middle of these splits joined the
church with ulterior motives, they being spiritual or emotional — depending on their
interests (2011:01).

Therefore in the 1950°s there was an expansion of a persistent body of Churches
outside the mission Churches, spreading the African Indigenous Churches in many
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parts of Africa, and it includes the growth of the African Presbyterian Bafolisi Church
of South Africa or of Southern Africa.

According to Pretorius & Jafta in Elphick and Davenport the Ethiopian Churches in
general have retained the liturgies, the hymn books, teachings, organizational
structures, vestments, and the spirituality and the tradition of their original missionary
churches.

However they maintain and accepted the indigenous customs and some are more of
Zionist in character, and they hold on to the ministry of healing through laying on of
hands, and this has a profound aspect to their spirituality.

The early leaders of these churches had men and women who were predominantly
well educated and who maintained their close connections with traditional African
ruling class (1997:216-218).

“‘Members of our churches are the poorest of the poor, the people with the lowest
jobs or with no jobs at all. We are what they call the working class, when people
become highly educated and begin to earn big salaries they usually leave our
churches” says Ngada and Mofokeng (1997:219).

The spiritual churches are the second group in the African Indigenous Churches,
they surface as followers of a prophet, men and women who had acquired a
personal position on account of their healing or preaching within the mission church.

They occasionally began as a clear schism within the mission churches, but clearly
not related to its hierarchy or regular ministry and come to withdrawing from it due to
African spirituality (Hastings 1979:68).

In Hastings it is recorded that among these African Indigenous Churches there are
those such as the Church of the AmaNazaretha. Men such as Isaiah Shembe who is
its founder who has died in 1935 even with internal and leadership disputes,
However the AIC surprisingly survive the death of their founders, and grew in
numbers and stabilized themselves with years (1979:67).

Leadership among the Shembe and in the Nazareth church is perceived to hold a
sacred position, It is reported that a five year leadership dispute in the Nazareth
church between Mduduzi Shembe the son of the late Vimbeni Shembe and his uncle
Vela Shembe, came to an end when the KwaZulu-Natal High Court in Durban ruled

Page

34



that Vela Shembe is the rightful leader of the Nazareth Baptist Church.

This was done in accordance in line with the church constitution, which was adopted
in 1999; Vimbeni nominated his successor in writing and left the deed of nomination
with his attorney, Zwelabantu Buthelezi.

The court concluded that Mduduzi failed to show on the balance of probability that
there had been an oral nomination that Vimbeni's son, Mduduzi was the rightful heir
to the throne. 2

It is assumed therefore that church leadership is not a decision that can or should be
taken by the court because it is a spiritual decision and it is depending on the
congregation's faith and dogma.

Munroe further defines “leadership as the capacity to influence others through
inspiration motivated by a passion, generated by a vision, produced by a conviction,
ignited by a purpose” (2005:54).

According to Swartbooi the Rev EJ Marumo had a gift of healing ministry which he
discovered as a minister in the (PCA) Presbyterian Church of Africa and as a result
of his popularity as a minister of religion practicing faith healing, his followers called
themselves “Bafolisi” meaning people who pray for others.

The organization was named African Presbyterian Bafolisi Church and Rev
E.J.Marumo was then nominated and elected the moderator during a convention
held on the 12" September 1908 at Harrismith (APBC 1915:6; APBC 1979:02;
Swartbooi 2014:3).

He continued with his healing ministry throughout the country, his last days were
spent in the district of Reitz until on the 13th October 1918 when he got sick and
passed on, and was buried at Reitz location, his funeral was arranged by then an
Ordained Evangelist AL Molaba (APBC 1979:2; Swartbooi 2014:8).

The African Presbyterian Bafolisi Church grew in membership and organizational
structure. It reserved the Presbyterian system of church governance which places
her prime authority in a particular office and lays less emphasis on the individual
office bearer or officeholder. It rather emphasises a series of representative bodies

2 Khoza, A. 2016. Tears as court rules in Shembe church dispute. News24, 2016-10-19. https://news24wire/
Tears as court rules in Shembe church dispute. Date of access: 10/6/17
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that exercise authority.

The kirk session (local church) is the lowest court of the Presbyterian Church
composing of the preaching elders and the minister in charge as the presiding officer
and the ruling elders are elected by the local congregation.

In the denominational context the presbytery includes all ordained ministers and
teaching elders and one ruling elder from each session. Above it is the synod which
is followed by the General Assembly?

According to Mohapi in Maloma the Presbyterian system of Church governance
meets the criteria of the Apostolic Church (2011:135).

In Coertze it is pointed out that leadership is about the power to fulfill God's dream,
the power of making choices and decision and to heed God's call and becoming
God's partners, and The Church needs such kind of leaders that will be in a position
to influence and assist corporations and governments to become God's partners
(2005:88).

Ngada & Mofokeng in Coertze gives a further illustration of the type of leadership
within the African Indigenous Churches, relating to those in a leadership position as
ordinary people just like the other members of the church, who live among them and
share in their suffering and experiencing the consequence of oppression. Leaders in
the African Indigenous Churches are most often ordinary labourers living in the
townships, villages and squatter camps with the people who suffer (2005:101).

According to Munroe leaders are ordinary people who have accepted extraordinary
circumstances or they are placed under extraordinary circumstances that bring forth
their hidden potential, producing a character that inspires confidence and trust within
others (2005:79).

Naidoo maintains that theological training is unique to ordained ministry compared to
other professional education since vocation to ordained ministry involves a call from
God, as well as a call from the church, to determine appropriateness for ordination.

Ordination sets people apart for a particular leadership role; it requires ordinands to
openly and publicly affirm their willingness to let the church play a major role in their
life.

3 https://www.collinsdictionary.com/dictionary/english/kirk-session retrieved on the 10/06/2017
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It moulds and shapes their identity; hence an ordained person has a unique identity
that comes with conforming oneself to a particular ministry as a servant of the
gospel.

It is further recited that authentic Christian leadership is not determined by the self-
interests of the individual leader but rather the self-giving nature of leadership
characterized by humility and obedience to represent Christ to the Church and to the
world.

The Church is perceived as a distinctive and historical community that nurtures its
values through corporate worship and shared discipleship forming a disposition of
the heart of Christianity (2012:6-7).

Stott in his book about the living Church, implants a need for a radical conservative
Church, a body of Christian community that will conserve what scriptures requires
from a Church which is radical and that will conserve both tradition and conventional
culture of the Church, because scripture is unchangeable and culture is subjected to
modification (2007:17).

He further argues that every authentic preacher must be called, equipped and
anointed by God, therefore the concept of a self —appointed, self-made preacher is
weird.

The New Testament according to St. Paul teaches ten conditions that are listed for
eligibility for the presbyterate or “eldership” of which nine of them are said to be
moral and spiritual. Only one could be classified as professional namely didaktikos,
According to | Timothy 3:2 “A church leader must be without fault; he must have only
one wife, be sober, self-controlled, and orderly; he must welcome strangers in his
home; he must be able to teach” (Bible 1977) that’s having the gift for teaching.

Stott holds to the view that the Church has no freedom to ordain those whom God
has not called and they do not possess any gift, ordination refers to public
acknowledgement that God has called a candidate to a particular ministry; it is jointly
conducted with public commissioning to exercise the ministry to which they are
called and gifted (2007:112).

4.2. The power struggles in the church
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Originally the main feature of the African Indigenous Churches is assumed that
leadership positions are not attained either by educational training or birth, but
leadership positions is a product of the Holy Spirit (Mosala in West 1991:194).

According to Amanze in Nkomazana & Lanner the African Indigenous Churches are
a breakaway originally from the mainline churches and later from other African
Indigenous Churches, and these breakaways are results of a number of factors.

New churches begin because of leadership disputes, financial irregularities, doctrinal
differences, corruption of church leadership, a desire to make money from their ever
increasing membership, an urge for spiritual renewal, faith healing and other motive
(2007:24).

According to Makhubu the question of leadership positions in the African Indigenous
Churches is a complex issue with no straightforward resolution, it is presumed that
there is evidence of first generation of these leaders who went abroad to study, and
came back to influence the indigenous churches, such persons as Mzimba, the
founder of the Presbyterian Church of Africa and Dwane the founder of the Order of
Ethiopia and many more others that are not mentioned (1988:98).

Indigenization in the mainline churches included the development of local leadership,
in most missionary churches local leaders were groomed to take over the leadership
system and structure that was pre missionary in some instances, missionary
churches responded to this transition of indigenization by filling in the vacant
leadership positions with local personnel.

This system was not genuine, it was a responsive approach to a new type of
indigenous leadership while the church system and leadership composition remained
western and mission orientated.

A church is assumed to be indigenous when it is self-governing, self-supporting and
self-propagating and indigenous in leadership, the indigenization of the missionary
leadership system collapsed as the management and financial support of the system
were withdrawn (Nkomazana & Lanner 2007:350).

In comparison to the second and third generation leaders few of the AIC's were
involved in ecumenical movements, the African Indigenous Church leadership felt
inferior and incompetent to participate in ecumenical proceedings due to language
barrier.

Page

38



They felt deserted when elections for office bearers were conducted in the executive
positions, therefore it is noted that it was very rare to have an office bearer from
indigenous church leaders.

Makhubu further conveys that in the 1950's the Ethiopian type of church made the
majority of the African Indigenous Churches and it had a more enlightened
leadership, to which other African Indigenous Churches looked up to (1998:10).

Initially leaders were chosen through elections in the African Presbyterian Bafolisi
Church, same situation was applicable the Rev EJ Marumo was elected at a meeting
held at Bethlehem on February 1916.

It was a requirement of the native commissioner and hence an executive committee
was elected at a meeting held at Bethlehem on the 22" December 1916 (Swartbooi
2014:04).

Swartbooi further points out that after the death of Rev EJ Marumo a second synod
was convened at Kestell to elect his successor and the Rev John Henry Mokalapa
was elected by Rev TD Magwaza.

The main reason behind the schisms is the dispute over leadership position and in
many African Indigenous Churches such familiarities of schisms is common.

There are divisions within the same church where different congregants’ embraces
different leadership pattern while others hold to the view that church leadership
should remain within the family lineage and others are of the view that any qualified
person should be democratically elected (Makhubu 1998:11).

It is assumed that the Rev Asia Marumo and the Rev Manasseh Mokalapa faction
were of the view that church leadership should remain in the family lineage, This is
evident over their continues enquiries as regards to the purchase and registration of
church sites no 82 and 93 Harrismith, which were registered in the name of Rev HJ
Mokalapa as the moderator of the APBC on the 15 June 1937 (Swartbooi 2014:32).

The Rev Asia Marumo also propelled a dispute over the said sites that they
belonged to his late father, the Rev EJ Marumo therefore both sites are to be
bequeathed to his mother Alina Marumo and should be registered in her name.

The Rev Asia Marumo received a response from the Harrismith municipality advising
him that in principle the local magistrate or commissioner of native affairs has the
jurisdiction to handle such issues and conflicts not the High Court (Swartbooi
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2014:32).

When Rev Asia Marumo further disregarded the election of moderator HJ Gaba,
which is reported was held on the 12" April 1974, thereafter Rev Asia approached
the Reitz magistrate claiming the leadership position.

He opposed the elections on the grounds that he was destined to succeed his father
when he became of age. He argued that Rev HJ Gaba was meant to act on his
behalf until he became of age.

He further argued that moderator JH Mokalapa designated himself to the leadership
position; because he was a minor when his father passed on. however it is reported
that the Reitz magistrate confirmed the leadership of moderator HJ Gaba and the
court instructed the Rev Asia Marumo to work with the moderator Gaba (Swartbooi
2014:46).

It is recorded that the Rev Asia Marumo later on notified Pretoria that he was the
bishop of the African Presbyterian Bafolisi Church, and as a leader of the church
moderators are under his leadership.

It was during an Easter convention on the 13th April 1979 at Odendaalsrus, after a
long deliberation an agreement was reached. Rev Asia Marumo signed a letter
confirming out of his free will, he handed over the leadership position of the church to
Rev MJ Moloi, and a letter was posted to Pretoria.

The same dispute led to the formation of the office of bishop, and on the 25" August
1983, the son of the late Rev Manasseh Mokalapa, John Mokalapa instituted an
application to the High Court in Bloemfontein.

Contending that on the 25th December 1982 he was elected the moderator of the
African Presbyterian Bafolisi Church in a synod that was held at Harrismith.

It should be noted that John Mokalapa in his dispute for leadership position he was
of the opinion that he became heir and is entitled to the position, claiming he
succeeded his father the late Rev Manasseh Mokalapa, who succeeded Rev Henry
John Mokalapa.

The second point of his argument was based on the limited educational background
of the then church leader as not qualifying to the requirements laid by the
government for registration and recognition of churches and marriage officers.

This situation led to the formation of archbishop, and in 1986 elections was
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scratched out since then (Swartbooi 2014:53).
4.3 The court's intervention in ecclesiastical disputes.

The church has the tendency to seek relief from the courts for her disputes and
ecclesiastical issues, and ignoring her position of authority, as an institution of
authority instituted by God.

Leadership position has become an act not a calling. The contemporary church
leaders have a challenge to discover their purpose and reason for their existence.

Lee in Maloma argues that leadership is a calling from God to his people in the
church, leaders are called to a position and secondly they are called to a relationship
with other leaders and their followers.

The Church consists of people who are entrusted with skills and knowledge that is
necessary for her wellbeing and administrative purposes (2011:84).

Daneel in Cuthbertson et.al notes that the death of the founding leader of a church
causes problems with succession, the founding fathers are assumed to have a
strong vision on the church and they are able to keep the church together until when
they pass on. Then things began to fall apart and the members vision becomes
weakened (2003:150).

It is reported in Swartbooi that in principle the local magistrate or commissioner for
black affairs were the ones that had the jurisdiction to handle church disputes,
therefore it was not necessary to approach the High Court (2014:32).

However it is assumed that the African Indigenous Churches end up in circular
courts over leadership succession disputes, because the majority of them had
neglected their ecclesiastical organization and institutional structures and
disregarded provisions of denominational administrative structure of the mission
churches and they rather focused on African spirituality.

In New African Methodist Episcopal Church in the Republic of Namibia v Kooper (A
293/2013) [2015], the judge brought into the open the argument that was even more
fundamental issue to be addressed, whether this court has jurisdiction to hear this
case, and to deal with ecumenical issues.

In the Court of Appeal of the Republic of Botswana in Manzini and Others v Guta Ra
Mwari Church the Court held that It is not for us to decide who is right and who is

Page

41



wrong in this theological/administrative dispute between the church members”.

The judge recited the judgment by M.T. Steyn J in Motaung v Makubela and Another
NNO; Motaung v Mothiba NO from The Botswana Court of Appeal that, ‘A court of
law will however not interfere, even when there has been a clear infringement of the
constitutional rules of a voluntary association, unless such interference is necessary
to protect some civil right or interest.’

According to Nussbaum in Cuthbertson et.al the African Indigenous Churches may
be unique and not imitated ecclesiastical organization and structure from their
missionary churches. Ecclesiastical church government in the African indigenous
churches is not about power and rank but rather about maintaining healthy
relationships among its membership (2003:88).

The African Indigenous Churches are popular with difficulties and conflicts rather
than success. In the area of self- government they encourage an open passage to
criticize leaders. When such a platform exists critics are chased out of the church
and then a split is experienced.

It is assumed that a church may be self-governing for decades without doing any
self-critical reflection and tie the knots with disputes about its form of government or
about which individuals should hold which position in leadership and such a church
would be devious and undeveloped.

As Daneel mentioned earlier in Cuthbertson et.al that when the founding fathers of a
church passes on through death or removal, things tend to fall apart and the vision
tends to become watered down.

An illustration is given of Brander, who had a clear idea of what he meant by
“catholic” doctrine in the Ethiopian Catholic Church in Zion, and after his death a
later leader was applying for government recognition, he explained that the reason
for separating from the mother church was preference for “catholic” over Methodist
doctrine. and He further acknowledged that he had no clear idea of what it meant; it
was merely what he found written in the preamble to the church's constitution.

It is further noted that since the 1960's the importance of apostolic succession has
been decreasing among the Anglicans in South Africa and there was a trend towards
intercommunion with non —episcopal churches.

This gave way to Ethiopian type of churches to defend their claim to have apostolic
succession through contact with the Easter, Coptic or Ethiopian Churches
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(2003:150-151).

The Episcopal system of government a church is administered by archbishops and
bishops, and provides for a succession of bishops and their rule over subordinates
ministries, this is allude to (Mohapi in Maloma 2011:134).

According to Swartbooi, Asia Marumo notified Pretoria that he has assumed the
leadership position of the African Presbyterian Bafolisi Church, after moderator HJ
Gaba has withdrawn and that the church is led by office of a bishop in accordance to
Episcopal tradition.

And therefore moderators would serve under his office as a bishop, it is reported that
changing of title and office of church leaders created dissatisfaction among senior
ministers but reluctantly they accepted it.

Swartbooi narrates that later on Asia Marumo voluntarily handed over the leadership
position and his bishopric title to MJ Moloi on the 13 April 1979 during an Easter
Convention.

Therefore the office of bishop was interpreted to be equivalent to that of a “president”
because the late moderator AL Molaba preferred the title of a president in his
correspondences with Pretoria, (2014:32).

In the matter between MJ Mokalapa and AL Molaba, Swartbooi records that in the
appeal hearings the court agreed with the appellant that the defendant AL Molaba
did not have the minutes of the council as proof that the defendant had the authority
and power to act and sue on behalf of the church.

And he had nothing to proof that he was acceptably elected moderator and had the
authority given to him by the synod, or quarterly minister's and elder's conference of
acting and to sue.

The court concluded that the defendant failed to prove that the appellant was elected
in an irregular manner. It came in the absence of a proper church constitution
(2014:35).

It is cited in Swartbooi that the Native Appeal Court in its judgement it was not either
satisfied to formally declare that the Rev AL Molaba is solely a proper authorized
person to sue on behalf of the church and furthermore, the very same court It could
not however find that Rev Manasseh Mokalapa's election was regular and
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constitutional (2014:35, 36).

Therefore the Church was divided to fractions that included immovable and movable
properties, both leaders had the onus to prove to the courts that the opposite fraction
was not elected constitutionally using the same poor constitution.

It seems that an advice was given to the church that since the African Presbyterian
Bafolisi Church had no legal persona in the absence of a fully clad constitution, the
church does not have any recourse to a court of law to solve their disputes.

The Acting Judge Masuku held in the matter between New African Methodist
Episcopal Church in the Republic of Namibia v Kooper (A 293/2013) [2015], that it
must be specifically noted that the status of the constitution as a binding document
has been placed an issue, and that the constitution is valid and binding.

Therefore based on the supremacy of the said binding document of the church, there
is no criterion set out in the constitution, or any other document of the 1st applicant,
including its articles of association, which the court could consider and exercise in
determining whether the 2nd applicant is suitable or meets same.

The Presbyterian system of church governance assigns primary authority in a
particular office and less emphasis on the individual office and office holder but
rather on the series of representative bodies that exercise authority, that’s the kirk
session, presbytery, and synod.

Church leaders should pursue leadership style and church government system that
is in line with scriptures , The Presbyterian form of church government stands out as
being closer to the New Testament this is conferred by (Mohapi in Maloma
2011:135-136).

In the latest court case between the African Presbyterian Bafolisi Church of Southern
Africa and Motjopi Amos Moloi and others 3248/2015, in the High Court of South
Africa, Free State Division, and Bloemfontein the court ordered the respondents and
any other person is interdicted and prohibited from using the name of The African
Presbyterian Bafolisi Church of Southern Africa.

To cease passing themselves and/ or their organization off as being anyway or
manner associated/affiliated to the applicant, its founding father EJ Marumo and the
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applicant Church that he founded in 1908.

4.4 Succession plan

The denominational traditions have a unigue challenge in leadership succession, the
denominational structure and type of church governance has an impact on a smooth
transition depending on the type of denomination.

It is further argued that the independent and free churches traditions have a great
advantage in the process of leadership change.

Thumma and Travis maintain that a change in Church leadership can be
challenging, it could lead to a significant decline or growth after a leadership change
and possibly to a church breakup (Maloma 2011:153).

Maloma further argues that in a scenario where a new leader is appointed from the
leadership team that is already being established within the church, the transition is a
sign of growth and it advantages to curb break up. It is in the advantage of the
Church leadership to have such leader who knows the culture and ethos of the
organization.

It is common that the Church governing leadership or council aspire for continuity
with the present direction of the church, in a situation whereby an outsider is brought
to the church after a wide search it is a sign that the church is seeking a change in
direction, and as a consequence both directions can lead to a greater levels of
conflict between pastoral direction and church, and at the same phase the transition
could be smooth and successful.

According to Swartbooi it is acknowledged that when a new leader is appointed from
a leadership team that is already established the transaction becomes smooth,
hence the 1974 synod agreed to elect the Rev HJ Gaba who was the vice moderator
to substitute the Rev AL Molaba as moderator after his death(2014:45).

It is assumed that since April 1969 Rev HJ Gaba was the vice moderator to the late
Rev AL Molaba, and was elected as the moderator of the African Presbyterian
Bafolisi Church with communal votes and there were no internal disputes.

It is affirmed that there was stability within the African Presbyterian Bafolisi Church
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during the five year term of office of moderator, Rev HJ Gaba, and it is noted that
even after his retirement he played a crucial role in bringing stability to the Church
(APBC 1979:2; Swartbooi 2014:49).

The leadership style of Rev HJ Gaba affirmed that leadership needs to be defined
and understood in company of the mission and vision of the church, it could never
exist in the glorification or the personal development of the leader, rather that
leadership exist to make possible a preferred future (vision) for your followers
(Maloma 2011:86).

Smith in Maloma challenges the traditional way of leadership from the front and
argues that leaders must learn to be followers if they are to be successful leaders,
they should rely on the capacity and insight of their followers, and at the same time
they should set direction, make decisions and inspire commitment to their followers.

Maloma asserts that leaders are called to build team spirit and structure, most
leadership teams that are successful involves other people and inspire a family like
attitude which produces a team with friendship spirit, a successful organization is
founded on an effective leadership (2011:80).

As Swartbooi remarked, “even  after he retired the Rev HJ Gaba still played a
crucial part in bringing stability to the church, the moderator and his assistant the
Rev MJ Moloi, who succeeded him helped each other, and thus the reason that the
Rev NS Maboya did not leave the church during moderator Gaba's leadership term”
(2014:49).

Therefore as per Swartbooi remarks it is assumed that there were no schisms
experienced during moderator Gaba term of office as the moderator of the African
Presbyterian Bafolisi Church.

Maloma's study concentrated specifically on megachurches and a few of the
research participants believed that a succession plan should concentrate around the
family of the leading pastor They expressed concern about the need to leave a
family legacy.

Meanwhile the other members of the same research participants are of the view that
a leadership succession should be planned around the vision and the mission of the
church.

Page

46



4.5 The Conclusion

The African Church is so distinctive to the missionary churches that it embodies both
the outward form, structure, theology and the original name of her mother church. It
is inventive enough to create a new name for itself and preserve their African cultural
at the same time.

The leadership concept has been defined in detail but in this context of an African
indigenous community or church, it means being well trained and equipped to lead
the church of God.

Church leaders should pursue leadership style and church government system that
is in line with scripture, and the Presbyterian form of church government stands out
as being closer to the New Testament.

It should be taken into consideration that leadership is a calling in accordance to
God's sovereign will and that leadership is a calling from God to his people in the
church. Leaders are called to a position and a relationship with other leaders and
their followers.

A lot of other African Indigenous Churches experienced a series of schisms and the
main reason behind the schism is a dispute over leadership position. There are
factions of the same church that embrace the thought that church leadership should
remain in the family lineage.

Church leadership is not a decision that can or should be taken by the court; who is
the next leader? It is a spiritual decision and it is depending on the doctrine and the
constitution of one’s faith and tradition of the church.

Therefore the same deliberation still exists in the African Presbyterian Bafolisi
Church. The one faction believes that a leadership position in the church is
hereditary and the other that any qualified person who meets the criteria should be
democratically nominated and elected.

It has been the inherited from the humble beginning that a moderator and his
executive are nominated and elections are held every five years in accordance to the
Presbyterian Church model of governance.
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Chapter Five: The disintegration of the Church (disobedience leads
to disunity)

5.1 Introduction

The Ethiopian churches or the African Independent Churches exhibited expansion of
churches centered on the individual inspiration of a prophetic founder. Many of AIC's
are modelled on the Zionist pattern and others have no real or pretend connection
with Zionism.

Ethiopian Christian denominations are modelled by fission (splitting) from white
control missionary churches on the part of the emergent educated middle class in
Christian community.

Zionism appears to be a reaction to and adaptation of Christianity on the part of the
relatively uneducated working class, the impoverished urban masses and they all
have a common distinct tendency to incorporate features of African religion.

The national statistics reported that 28 percent of the African population belonged to
the African Independent Churches, and that was over a third of Christians (Kritzinger
in Prozesky 1990:22).

The continual schism and the prevalence of sectarianism within Christian ranks,
explains the disappointment and dissatisfaction among South African Christians with
the principle of opening up fresh leadership opportunities through schism. Sustained
schism marked the Ethiopian movement or African Independent Churches (Kiernan
in Prozesky 1990:22, 23).

Swartbooi notes that in 1974 when Rev HJ Gaba was elected the moderator of the
African Presbyterian Bafolisi Church, synod members were supportive to his
leadership and there were no conflicts.

In 1978 when the term of office of Rev HJ Gaba as the moderator of the church
came to an end, then the vice moderator the Rev MJ Moloi during a synod meeting
was elected and took over as the 5th moderator (2014:48).
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5.2 The 1979 disintegration of the Church

The conduct of Moderator Rev P Hlakotsa was unconstitutional when he laid a
charge against Catherine Mokalapa, the wife to late Manasseh Mokalapa. This led to
the disintegration of church in 1979. He presumed to have legal standing as the vice
moderator.

He was pursuing and circulating as a Moderator of the Church implying that he has a
right and duty to occupy the manse, and that Catherine must vacate the church
house, site no0.245 at Harrismith location.

It is reported that on the 26th July 1979, Rev P Hlakotsa and Cathrine Mokalapa
reached an out of court settlement stipulating that she will vacate the house before
the 30" of September of the same year.

It is further noted that the Rev MJ Moloi and NG Swartbooi both approach the court
to intervene at the best interest of the Church; they approached the prosecutor
informing him that Rev P Hlakotsa acted unconstitutionally because he does not
accede to the authority and responsibility in accordance to the constitution of the
Church to prosecute and sue on behalf of the church.

Rev MJ Moloi and NG Swartbooi mediated on behalf of Catherine Mokalapa, and a
written agreement between Catherine Mokalapa and mediators was handed to the
court that she would vacate the manse in December 1979, not in September as it
was agreed upon with Rev P Hlakotsa and the agreement was filed with the
prosecutor (2014:56).

Swartbooi notes that the Church disciplinary procedures were instigated and
scheduled for the 22nd September 1979 at Bothaville, against the Rev P Hlakotsa to
a Church Council hearing.

The Rev P Hlakotsa did not attend to his defense from charges laid against him and
therefore the Church Council suspended him from his position as Moderator.
Pretoria was notified of the outcome of the Church Council decision.

Rev P Hlakotsa proceeded with the legal proceedings against Catherine Mokalapa,
disregarding and defying the decision of the Church Council, he argued that
Catherine has undermined the out of court agreement and the case was heard at the
Harrismith magistrate court on the 14" November 1979.
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The mediators came and testified against the complainant. They argued that the Rev
P Hlakotsa is suspended as moderator because of defying the decision of the
Church Council. That he has no authority and obligation in according to the
constitution to persecute and to sue.

They pointed out that the Rev P Hlakotsa is not the head of the Church in
accordance with the 1979 constitution. The Church is led by a Bishop the Rev MJ
Moloi (2014:57).

In the matter between the African Presbyterian Bafolisi Church vs Catherine
Mokalapa (case 17/82, Swartbooi 2014:58) the Church was compelled to take action
against the respondent to vacate the church house.

On the 20" March 1982 the sheriff removed John Mokalapa’s properties from the
manse and persecuted him for not complying with the order of the court. He
appealed against the court order in the Supreme Court Appeal in Bloemfontein.

In the appeal case between John Mokalapa vs Jeremiah Moloi (Case no 83/2990)
as cited (Swartbooi 2014:58) , it is pointed out that John Mokalapa appealed in court
and argued in his presentation papers that the leadership of the African Presbyterian
Bafolisi Church is hereditary.

John Mokalapa in his defense related his story that while he was undergoing
theological training at a theological seminary, his father Manasseh Mokalapa passed
on.

Therefore he is entitled to inherit the leadership of the church, tracing the leadership
of this church from his grandfather John Henry Mokalapa, due to circumstances of
his training at a Bible School, the synod therefore elected the Rev MM Mokoena to
be an interim Moderator.

John Mokalapa's attorneys based their argument on a letter from Pretoria that
pointed out that Rev MJ Moloi lacked recognized qualifications as required by
government for the church to be recognized and ministers designated as marriage
officers.

Rev MJ Moloi's attorney's responded and argued that Manassah Mokalapa was not
elected procedurally in accordance to the constitution of the Church and hence he
could not lead the church.

Page

50



The outcome of the case was that the two fractions overlook the leadership matter
and negotiate to divide the property of the church.

Swartbooi points out that due to a high legal costs on previous court lawsuits the
African Presbyterian Bafolisi Church struggled to pay their attorney's the total sum of
R6 942.12 and had an outstanding balance of R3 489.20.

The election of Rev NG Swartbooi to the office of Bishop had a negative impact to
the administration of the church. It failed to pay the outstanding balance because it
assumed to have paid up the attorney's account. However correspondence was not
handled appropriately.

A letter of demand was sent to Rev PZ Tsatsi the Secretary General of the church on
the 17" June 1987 notifying that a church building was to be sold to recover the
outstanding balance of R3 489.20.

However notice was ignored and on the 28th of September 1987, the Harrismith
Church building was auctioned and Mr. Jonas Moloi purchased it (2014:60).

5.3 In the matter between African Presbyterian Bafolisi Church vs A
Letsika (Case No 253/1980).

On the 3rd of May 1980 the Rev MJ Moloi who was the bishop of the African
Presbyterian Bafolisi Church transferred the Rev Letsika to Steynrus, for absenting
himself from the Church meetings and it was alleged that he has associated with
Rev P Hlakotsa, who was suspended and dismissed from the Church.

On the 28™ of July 1980 both the Rev NG Swartbooi who was the General Secretary
and Bishop MJ Moloi visited the Vrede Municipality to notify the municipal manager
that Rev Letsika has been transferred to Steynrus.

On the next Sunday service the two leaders in the company of Rev Dukwana went to
Vrede notifying the congregation that the Rev Letsika has been transferred to
Steynrus congregation.

It is recited in Swartbooi that Rev Letsika resisted to vacate the pastoral charge and
Church manse, and take his new appointment and relocate to Steynrus, however his
conduct as a minister of religion to refuse to take his new pastoral charge, compelled
the Church to charge Rev Letsika at Vrede Magistrate court for misconduct, non-
compliance and insubordination to ecclesiastical orders.
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It is reported that the Vrede magistrate court judgement was in favour of the African
Presbyterian Bafolisi Church and Rev Letsika was ordered to vacate the manse and
take his new appointment consequently his goods were sold to pay costs of the case
(2014:61).

5.4 The 1985 schism of the African Presbyterian Bafolisi Church

Swartbooi describes out a full picture behind the breakaway of the Church that led to
the formation of the New African Presbyterian Bafolisi Church of South Africa, which
was led by the Rev NS Maboya in 1985.

The Rev NS Maboya was charged for not taking directives from Bishop MJ Moloi
and consequently a Church council meeting was scheduled for the 215t °f September
1979 and it requested the two clergy to change their behaviour.

According to Swartbooi the main reason for the conflict was personal conflict
between the two clergy more than a matter of ecclesiastical disobedience hence it is
reported that the following year a Church Council assembled on the 30" march 1980.

The Rev NS Maboya laid a complaint against Bishop MJ Moloi, that QwaQwa as a
pastoral charge under his care was divided into four congregations

1. Mmakwane congregation

2. Dithotaneng congregation

3. Phuthaditjhaba congregation

4. Monontsha congregation and assigned to the Rev Lebotsa

The Rev MJ Moloi responded to this complaint laid to the Church Council, that due to
the growth of the church membership in QwaQwa as a pastoral charge it required
the service of a second minister hence, he appointed the Rev Lebotsa to the above
mentioned congregations.

The Rev NS Maboya was not pleased with the outcome of the Church Council which
was in favour of Bishop Moloi.He consulted the kirk session concerning the outcome
of the church Council, and the latter advised him that the kirk session does not has
precedence over the Church Council decision and findings.
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Swartbooi further narrates that the General Secretary received a letter of complaints
from Rev NS Maboya dated the 7™ April 1981 laying a charge of defamation of his
character against Rev MJ Moloi,

The other complaint was that local Congregation Council is displeased with the
division of one huge local congregation into several local congregations to the
pastoral care of Rev Lebotsa.

On the 17" April the same year a Church Council assembled and the two clergy
were summoned to appear before it; the responded in his defense presented new
evidence i.e.

(1) A letter addressed to Rev G Gaba from Rev NS Maboya accusing him that he is
a thief and a communist, threatening that he would not pay his dues and attends the
conference as expected. (2) A letter addressed to Rev Jonas Mahanke was
presented stating that Rev MJ Moloi is a thief. (3) A letter from a Women's Prayer
Spes Bona member without a church stamp.

The Church Council received a letter of complaint from Rev NS Maboya and
evangelist Alfred Tsatsi accusing Bishop MJ Moloi that he is a thief and that he is not
familiar with the administration and doctrine of the church.

The Rev NS Maboya did not deny the allegations against him and consequently the
Church Council disciplined both the defendants with a six months suspension from
their respective ministries.

The defendant in this matter namely the Rev NS Maboya refused to comply with the
decision of the Church Council and continued with his pastoral duties. Legal court
proceedings that took over a year, was persuaded to resolve the dispute between
Rev NS Maboya and Bishop MJ Moloi.

The dispute between Rev NS Maboya and Bishop MJ Moloi worsened between the
two clergy persons, that on the 29th of September 1981 bishop Moloi accompanied
the sheriff to Rev NS Maboya residence to collect church books.

The dispute was reported to the local traditional chief for his intervention, regarding
keys of the church that were in possession of Rev NS Maboya. the matter worsened
that a physical fight took place.
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Rev NS Maboya sustained injuries, and a criminal assault charge was laid against
Bishop MJ Moloi, who was found guilty and arrested. On appeal his sentence was
overturned.

On the 12 of April 1985 the Rev NS Maboya headed a breakaway from African
Presbyterian Bafolisi Church and wrote an application letter to the Director General
for cooperation and development of his intention to establishing and registering a
new Church.

“The New African Presbyterian Bafolisi Church of Southern Africa” was filed as
P120/4/5751.He registered the church as established on the 6™ April 1978. It is
assumed that the Rev NS Maboya breakaway from the African Presbyterian Bafolisi
Church was due to disregarding Bishop MJ Moloi as a leader(Swartbooi 2014:64).

5.5 Disunity within the Church

The Church of Christ is one and must be seen to be one, and the reason for her to
be in unity is assumed to be associated to the mission of the original Church.

According to John 17:20-23 Jesus prayed for the church, “I pray not only for them,
but also for those who believe in me, because of their message, | pray that they may
all be one”.

Father! May they be in us, just as you are in me and | am in you. May they be one,
so that the world will believe that you sent me. | gave them the same glory you gave
me, so that they may be one, just as you and | are one:

| in them and you in me, so that they may be completely one, in order that the world
may know that you sent me and that you love them as you love me ”"(Bible, New
International Version 1977: 141) .

It is cited and acknowledged that the world of Jesus as the Messiah and Lord is
directly linked to the unity of the church and further that as the world does not
possess an organ to perceive spiritual unity, the unity of the church has to be visible.

South Africa is known as denominational mission field, it has all the confessional and
theological divisions of the world that has been transplanted by the missionaries, and
including the continual rupture and propensity among the African Independent
Churches, however to date these disputes are a serious obstacle to effective mission
(Saayman in Prozesky 1990:34).
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On the 12" April 1985 the New African Presbyterian Bafolisi Church of Southern
Africa was established and registered with the Department of Cooperation and
Development, and was registered as P120//4/5751(Swartbooi 2014:64).

It is reported that on the 6th of January 1991 Rev MJ Moloi came with a letter from
Pretoria, which recited that Rev Asia Marumo to be the head of the African
Presbyterian Bafolisi Church of Southern Africa (Swartbooi 2014:64).

In the High Court of South Africa,Free State Division, in the matter between African
Presbyterian Bafolisi Church of Southern Africa v MJ Moloi and Another (3775-
2009), The Rev NG Swartbooi approached the courts seeking relief that he be
declared a constitutionally elected leader by a synod, and the archbishop of the
above mention church that was convened in April at Wesselsbron and further
seeking the court to order and prohibit the respondents the Rev MJ Moloi from
continuing to minister the church as its archbishop and Mr. DS Mkhwanazi as its
General Secretary.

The Rev NG Swartbooi in his affidavits affirmed to the court that in the synods held
between 2008 and 2009 it was decided and voted that the Rev MJ Moloi to retire
based that He has become very old, and the first respondent Rev MJ Moloi
contested and held that He remains the archbishop of the same church, contesting
that he never shown and declared to have retired or resigned from office.

Therefore there was a leadership dispute between Rev MJ Moloi and Rev NG
Swartbooi for the leadership position of archbishop in the same church, the court in
this case advised that domestic remedies have to be exhausted in resolving this
conflict and disputes.

The court through affidavits heard and it was established that in the beginning a
leader in the African Presbyterian Bafolisi Church was elected for a 5 years periodic
term. It was until 1988 when the Rev MJ Moloi second term in office expired that
elections were stopped.

The periodic determination of a leader through elections was abolished when the
constitution of the church was amended on the 16" December 1989; it was
confirmed that the church leadership was exaggerated to life time period.

Therefore a leader would vacate office and succeeded by a new one as a result of
death or when declared incapacity to perform his duties, and so based on the court
affirmations and evidence it is crystal clear that from 1989 the African Presbyterian
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Bafolisi Church system of church governance deviated from its true identity and
system of governance, as the Presbyterian Church of governance, it adopted an
became episcopal (Swartbooi 2014:53).

The court considered the church as a religious organization, and that membership
into this institution is by freedom of choice, the membership relationship between an
individual person and the church as an institution is retained voluntarily, based on
spiritual association characterized by common sharing of identical religious
conviction (African Presbyterian Bafolisi Church of South Africa v M J Moloi 2009).

The Presbyterian Church system of governance is representational in character
through its councils while the Episcopal system of church governance is hierarchal.
The court in this case dealt with the authority of constitution and the governing body
of which in this context is the synod in the administrative functions of the church in
resolving disputes and conflicts.

The Presbyterians believe in the ministry that is representative in character, which all
ministers that are authorized for the ministry of the word and sacraments, are equally
in rank and power, ecclesiastical power is invested with a body of representative
elders in the councils. In the Presbyterian system of church governance a synod is
a council in which the teaching and ruling elders are vested with the responsibility
and care of the whole church (Swartbooi 2014:10).

The court considered the question of quorum for convening the synod, if all members
of the synod as the supreme council were represented and their credentials
examined (African Presbyterian Bafolisi Church of South Africa v M J Moloi 2009).

It is assumed that the African Presbyterian Bafolisi Church of Southern Africa like
any association is founded on an underlying notion of mutual agreement symbolized
by an adoption of a constitution, and therefore any member who affiliates to a church
is expected to subscribe to the fundamental beliefs, rituals, ethos and convictions of
the said church, because the constitution determines the nature and scope of the
association's existence and activities.

The constitution as a supreme law of the church supplementary prescribes the
power of the various officials, also to the structural organs of an organization in this
instance the church, the court in this case further advised that domestic remedies
have to be exhausted when resolving conflict and disputes, since it predominates
any resolution of the church.
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It further demarcates powers to individual officers and structural organs of an
association, members are bound to the constitution of the church in as the founding
fathers were, of which it affirmers the infinite life span of the church The court in this
case examined and weight the balance between the supremacy of the synod as a
supreme governing body of the church of which it's resolutions, findings, decisions,
orders and directions are binding to the whole church in comparison to the
supremacy of the constitution which mark out power to both members, officers and
structural organizations.

It was concluded that in such a debate a synod decision is subjected to the
constitution supremacy, it is learned that when a conflict and disputes arises
between the church and its member's domestic relief must be exhausted before
relief and remedy sought in a court of law. (African Presbyterian Bafolisi Church of
South Africa v M J Moloi 2009).

5.6 The defiance of the synodical decisions of 2009.

Among other reasons that lead to the disintegration of the church is experienced
when the highest officers and the leadership misappropriate church funds for
personal gains and benefits and resisting to account to their members( Molobi
2011:6)

The defiance of the synodical decision led to the fragmentation of the Church in
2009.it is recited that on the 10" of March 2009 the synod officers went to the bank
to request a Church financial statement / balance and the financial statement had a
balance of R18 514, 70 from a R135 737, 00 that was deposited in the last financial
year and half.

The court through filed affidavits heard how the Rev MJ Moloi refused to hand over
statements and account for funds collected at Qwaqwa during the 2009 Conference,
and the court responded that the church must exhausts its internal remedies before
seeking redress from the court(African Presbyterian Bafolisi Church of South Africa v
M J Moloi 2009).

The original constitution provided that the moderator shall be bounded and obliged
when called upon, either at the Annual Synod or Quarterly Ministers and Elder's
Conference, to give a full account and resume of all his transactions, dealing and all
matters appertaining to his office as moderator in the interest of the
Church(APBC,1915:6).

Page

57



The section 4(b) provided that among other duties of the moderator is to manage the
finance of the church with the treasurer of the conference and to make payments
and withdrawals on the church banking account in the name of the church, and
section 4(d) further provided that the moderator has a duty to administer and
oversee the carrying out of all decrees, decisions and orders of the Synod (APBC,
1915:22).

The section 7(c) (i) constitution of the said church provides that the Bishop is the
Chief Official Overseer of the whole church, it is the bishop's duty to carry out
effectively the resolution of the synod and administer church affairs and (iii) further
provides that the bishop shall manage all financial transactions together with both
the general secretary and the treasure, they all have the duty to report to the synod
(APBC, 1978:7).

The section 14.3(1) provided that the arch —bishop is the executive officer of the
church, (ii) further provided that it was within his duties to carry out effectively all
decisions, and resolutions of the synod administrative affairs of the church,
subsection (iv) and (v) provided that he is responsible to manage all financial
transactions together with the General Secretary and treasurer

The section 11(d) of the 1989 constitution provides for the suspension of members of
our ministry when they misuses church monies

5.7 The 2009 intractable leadership squabble.

Leadership is deduced as a calling from God to his people; leaders are set apart to a
position of authority and to a relationship among themselves as leaders and their
followers (Lee in Maloma 2011:84).

the 2009 leadership squabble pointed to the parting of the Church between the Rev
MJ Moloi and the Rev NG Swartbooi in their discussion held on the 3™ of March
2009, where an application letter to register the APBC with the National Register of
Independent Churches (NRIC) was brought up to be signed endorsing that Rev MJ
Moloi is the leader of the Church and Swartbooi reports that he declined to attach his
signature (Swartbooi 2014:79).

It is attributed in Swartbooi that between the 5" of April and 20" May 2009 the Rev
MJ Moloi went to various congregations, announcing that he is the leader of the
Church, consequently the tussle for leadership between the two clergy became
crystal clear.
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A Special Synod was summoned at Bethlehem to amend the constitution on the 4%
June of 2009. A day before the sitting of the Special Synod the residential minister
Rev Tsotetsi received a court order prohibiting such a meeting, it declared that
Swartbooi has no authority to summon such a meeting.

In the matter between the applicant, Mahlola Jeremiah Moloi in his capacity as the
representative of the African Presbyterian Bafolisi Church of SA and the
Respondent, that Mr. Ntleli Gabriel Swartbooi.

The court order restricted the respondent that he must not convene and preside over
a church meeting scheduled for the 4t July 2009 in Bethlehem or at any other time
and place pending the return day, and that the respondent must not perform any of
the leadership functions of the African Presbyterian Bafolisi Church of SA.

The court further ordered the respondent to end misleading Church members by
calling himself Archbishop of the African Presbyterian Bafolisi Church, the
respondent was summoned to attend a synod meeting called by the applicant on the
18t July 2009 at Harankopane Village, QwaQwa(Swartbooi 2014:80).

In principle the Rev NG Swartbooi was excused from the meeting and however a
provisional and alternative procedure was effectively taken. It was decided that Rev
SJ Motsitsi should preside as a moderator of the Church, and therefore the meeting
continued (Swartbooi 2014:81).

The synod meeting held at Bethlehem accused and charged the Rev MJ Moloi with
misconduct and summoned him to a disciplinary hearing scheduled for the 18th June
2009 at Bolata village in QwaQwa.

In the matter between Mahlola Jeremiah Moloi and the 15t Respondent, Ntja Alfred
Tsatsi and the 2" respondents all other reverends and senior members of the
church.

The Rev NA Tsatsi was interdicted and restrained from convening a judicial
committee meeting scheduled for 18™ July 2009, and any other gatherings including
synod, church conference at any branch or circuit, at any other time without the
instruction of the applicant (2014:82).

In the Presbyterian Church of Africa v Sihawu and Others (3375/12) [2013]
ZAECGHC 36 (25 April 2013) Judge Goosen pointed out that “One would hope
however that an appeal to the rationality of the characters to this dispute and those
legal practitioners who represent them, would cause them to seek a solution other
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than episodic litigation which appears to serve little purpose other than to entrench
the enmity and to provide fuel for still more conflict within the Presbyterian Church of
Africa.”

The Church may not even have a procedure for exclusion, meaning the Church may
not even be allowed to remove a member once they have been added to
membership.

Time may come for the church to have a member removed, when a church member
publicly or privately and without repentance lives a lifestyle that is contrary to
Scriptures.

The Church needs to amend the bylaws it should not assume that a Church member
living in unrepentant sin will go down quietly. The largest source of church disputes
concerns such matters and the provisions of the bylaws regarding how these bylaws
are to be interpreted and applied; the procedure for application must be precisely
described in the bylaws.

5.8 Conclusion

In this chapter we have looked at disobedience as the other factor to the historical
schisms of the African Presbyterian Bafolisi Church of Southern Africa since from
1978 up to 2010, primarily based to the leadership of the Rev MJ Moloi, who in his
term of office the African Presbyterian Bafolisi Church system of governance and
order has changed dramatically from Reformed or Presbyterian tradition to Episcopal
system.

Relying on written and oral sources it is conclusive that the life and work of the
majority of the AIC leaders was never smooth because of several allegations and
disputes over the leadership of the church.

It is to be understood that from the 1970°s onwards the desire for leadership and
status in the church explains the numerous of successive schisms in the church, it
may be interpreted negatively at first but on the other angle it may be perceived
positive as a sign of church growth.

At more than one point the theological training and qualifications of a leader was in
guestion as a requirement for a leader to be accepted and the church to get
government recognition.
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On several occasions there is reappearance of Asia Marumo asserting the right to
the leadership of the church, as an inheritance from his late father the Rev EJ
Marumo, as the founder of the church.

The defenses of those in a leadership position against the claim of inheriting the
church has been that leaders are nominated and voted into a leadership position for
a period of five years.

The same approach is realized when the Mokalapa's continually alleged the
inheritance over the church as a family possessions, on the same note there were
allegations made that the Rev MJ Moloi had no theological training and as such was
not equipped with necessary skills in terms of administering the church.

This point was further raised by Rev NS Maboya and Evangelist Alfred Tsatsi
propagating that Bishop MJ Moloi is not accustomed with the church.

The resistance of a leaders to retire after a long service due to financial benefits and
security, lead the church to experience severe financial and economic problems, and
the ecclesiological order and polity to be compromised, as from 1978 to date it is the
same reasons that gave birth to a faction of the New African Presbyterian Bafolisi
Church of Southern Africa and the same reasons still occur and experienced today.

In APBC of SA v Moloi and Another court (3775/2009) [2010] it was concluded that
where there is conflict between a resolution and a constitution of a church, a
resolution must submit to the constitution.

The court further concluded that in this leadership disputes that the church must
exhausts its” internal remedies before seeking court’s intervention.

In the Presbyterian Church of Africa v Sihawu and Others (3375/12) [2013]
ZAECGHC 36 (25 April 2013) it was determined that the Presbyterian Church of
Africa as an indigenous Church is struggling with ongoing leadership dispute and
seeking prohibitory interdict and similar issues were raised following a similar
pattern.
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Chapter Six: The 2008 debate, “Is Presbyterianism entrusted to
individualism or councils?”

6.1 Introduction

It will be helpful in this chapter to understand the ecclesiastical order and polity of the
African Presbyterian Bafolisi Church in comparison to other reformed and
Presbyterian systems of governance.

The African Presbyterian Bafolisi Church belongs exclusively to the category of the
African Independent/Indigenous Church movement, in comparison to other
Presbyterian and reformed sister churches because it has no inter associations with
any of the mission churches.

Hayes in Cuthbertson et al points out that many of the Ethiopian denominations have
been molded by schism from mainline denominations, and possibly as a result the
mainline church scholars prefer not to engage with them because probably the
wounds of schism are still fresh and painful, or most likely they still identify them as
competitors.

Hayes further indicates that the Ethiopian type of Churches have maintained the
theology and ecclesiology of their mother churches and sought to conserve them
and this demonstrates their less explicit theological innovation (2003:137-138).

It is presumed that Rev Ephraim Jasone Marumo in the beginning had no intentions
to institute a denomination that is distinctively different to the reformed and
Presbyterian system of governance hence it is assumed that he adopted the
Presbyterian order and church governance(Swartbooi 2014:10).

The local Churches are represented by the kirk session of each local congregations
who choose, vote and lead according to how the Lord leads them (2014:4).

It must be acknowledged that initially the Rev EJ Marumo adopted the Presbyterian
system and model of governance, meaning the church was governed by ruling
elders and clergy personnel who composed the regional gathering of churches; they
were known as quarter conference in accordance to the 1915
constitution.(APBC,1915:7).

The synod is main committee that is responsible for the administration of the entire
church organization as well as its leadership, and its decisions are binding when
aligned with the constitution (Swartbooi 2014:10).
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It should also be noted that all along the Rev EJ Marumo had a memorandum of
understanding with Rev PJ Mzimba, which included a permit to purchase wine for
communion, and the permit was exclusively for Harrismith district(Swartbooi
2014:11).

It was later in history when leaders were applying for government recognition to the
commissioner of native affairs that they were interrogated and requested to submit a
copy of the constitution and minutes of the elective assembly or synod, to affirm the
purpose and mission of establishing African Churches (De Grunchy 1979:43-44).

6.2 What is Presbyterianism?

The church is a living entity or body ,it is a visible assembly meaning that it is an
organization and Jesus Christ is its head, it is strengthened by the Holy Spirit ,tracing
its origin from a Greek word ecclesia from which the term ecclesiastical is
derived(Smallman 2003:22).

The New Bible Dictionary refers to presbyter and presbytery to mean “elder” or
“eldership” and trace the origin of this term from Greek terminology presbyteros or
presbyterion to mean priest. (1982:964)

"Presbyterianism” refers the representational form of church government called
Presbyterian ,where its governing authority is given to elected congregation's lay
leaders known as "elders" (or "presbyters"), who work with the ordained minister.4.

The English name Presbyter alludes to the ministry of both the ordained clergy and
ruling elders in the church, exclusively to the clergy as ministers of the word and
elders as officers in the church, representing the congregation in the session (Gray
and Tucker 1998:04).

The Presbyterian Church and other churches are assumed to have based their polity
which is the organisational structure and system of rules that governs a church on
scriptural authority, as the primary principle and further it is further assumed that as a
secondary principle the Presbyterian Church polity is based on reasoning, sound
judgement under the inspiration of the Holy Spirit. (Gray and Tucker 1998:04).

There is biblical evidence from both the Old Testament tradition that a religious
organization was led by elders and that the New Testament church followed the
same pattern of leadership (Smallman 2003:22).

4 http://www.religionfacts.com/presbyterianism retrieved on the 27/05/2017
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It is further assumed that the church traces this ecclesiastical order where elders
responsible for governance over the lIsraelites as a nation is recorded in the
scriptures that : “1 Then_Moses and the elders of Israel charged the people, saying,
“Keep all the commandments which | command you today. 2"So it shall be on the day
when you cross the Jordan to the land which the LORD your God gives you, that you
shall set up for yourself large stones and coat them with lime...” Deuteronomy 27:1,
2.

“3 So all the elders of Israel came to the king at Hebron, ad King David made a
covenant with them at Hebron before the Lord, and they anointed David king over
Israel.2 Samuel 5:3.

In the New Testament 1 Peter 5:1, 5. “So | exhort the elders among you, as a fellow
elder and a witness of the suffering of Christ as well as a partaker in the glory that is
to be revealed and likewise you that are younger be subject to the elders. Clothe
yourselves all of you, with humility towards one another, for God opposes the proud,
but gives grace to the humble”

“‘And from Miletus he sent to Ephesus and called to him the elders of the church
“‘Acts 20:17, in Acts 14:23 it is recorded that,“ And when they had appointed elders
for them in every church, with prayer and fasting they committed them to the Lord in
whom they believed” and in Titus1:5 Paul addresses Titus saying, “ This is why | left
you in Crete, that you might amend what was defective, and appoint elders in every
town as | directed you”(Bible, New International Version 1977: 268).

It have to be highly noted that according the Presbyterian polity there is no hierarchy
of presbyters, they uphold to the fact that in the scriptures the term “bishop and
elder” refers to the same office, the clergy are distinctive to elders by virtue of their
ordination which set them apart to the ministry of word and sacraments, however
when coming to governing bodies they are equals.

Therefore the Presbyterian polity is very different in the sense that both the clergy
and ruling elders are governing the church jointly and this rule applies to the elected
office bearers that the powers is limited in accordance to the constitution and for the
stipulated term in office in contrast to the Episcopal Church governance where there
is a hierarchal social order, an individual personality dominates in leadership (Gray
and Tucker 1998:04).
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6.3 The traditional Presbyterian ecclesiology

The Church is uniquely spiritual and it also has human elements in the sense that is
a human organization, it requires structures and systems of rules in order to carry its
mission.

It is a fact that every structure functions under rules, and it is significant for every
structure, to have its rules to be proficient and accurate (Gray and Tucker 1999:01).

Presbyterianism refers to a system of Church governance whereby a confederation
of Churches unite in a common profession of faith that advocates a hierarchy of
ecclesiastical assemblies, meetings or courts, in which a careful balance is
maintained between clerics and laity.

The nature and multiplicity of Jurisdiction as well as the form of procedure are
carefully recognized in a book of Church order. The Presbyterian Church system of
government is well established and the principle of accountability for local Churches
or congregations as well as the individual minister is glowing as a mechanism for
appeals by those who deem themselves aggrieved (Nicole in Conn 1990:153-154).

The reformed or Presbyterian Church holds to a fundamental principle that Christ is
the head of the Church because it him who instituted its office and clothed its officers
with authority.

Christ speaks through these ecclesiastical officers and their office, therefore this
nature of Church governance system is scriptural, and many of its details are
determined by human wisdom.

In relation to Church officers there are extraordinary and ordinary officers of the
Church, and extra ordinary officers are Apostles according to the New Testament,
referring to only the twelve chosen by Jesus and Paul, referring to individuals who
had their commission directly from God or from Jesus Christ. (Berkhof 1991:290).

Ministry in both the reformed and Presbyterian tradition is representative in nature,
the teaching and ruling elders both stand as Christ ministers and they perform their
ministries as servants of the Lord because they do their ministry in Christ's name.

On the same note in the presentation of prayers, gifts of offerings and the Holy
communion elements they minister on behalf of the people as representatives to
God (Torrancel965:77)
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The Church of Scotland acknowledges the Word of God, which is contained in the
scriptures of the Old and New Testament, to be the supreme rule of Faith and
therefore based on the above statement, she upholds the biblical validation on
ordination tracing from the scriptures that, “the priestly and the Leviticus ministry was
trusted with the reading of the Word” Deuteronomy 31:9-11.

Nehemiah 8:1-3,13, “And all the people gathered themselves together as one man
into the broad place that was before the water gate ; and they spake unto Ezra the
scribes to bring back the book of the law of Moses , which Jehovah had
commanded to Israel , And Ezra the priest brought the law before the assembly
,both men and women ,and all that could hear with understanding, upon the first day
of the seventh month ,and He read therein before the broad place that was before
the water gate from early morning until midday, in the presence of the men and
women, and those that could understand ;and the ears of all the people were
attentive unto the book of the Law ”

Nehemiah 8:13, “And on the second day were gathered together the heads of
fathers houses of all the people, the priests and the livites,unto Ezra the scribe, even
to give attention to the words of the law”.

In the New Testament the gospel according to Matthew 23:34 records Jesus
commissioning his disciples saying that, “I am sending you prophets and elders and
teachers”.

Therefore based on this principle the Church of Scotland believes that since Christ
has instituted a government and ecclesiastical officers and also given ministry,
oracles and ordinances of God to the church and her officers therefore the
ordination of minister should be continuous, and that the ordination of ministers of
the word of God is to be conducted by imposition of hands and prayer, with fasting
by the preaching presbyters done with due care, wisdom and solemnity (Torrence et
al.1965 :72).

The second class refers to Prophets these are men with special gifts to speak for the
edification of the church and are occasionally instrumental in revealing mystery and
prophesying the future.

The third class refer to Evangelists these are people who traditionally accompanied
and assisted the Apostles in carry out their work, through preaching, appointing
officers and exercising discipline.
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Ordinary officers refer to Elders who were elderly men in the community and they
worked as overseers in the Church, then we have the teachers whose function is to
teach and testing against increasing heresies.

The last officers are Deacons who assumed a special form of diaconate work and
they are assigned to a temporary and a special function which is demanded by their
appointment (Berkhoff 1991:292-294).

Elders are core leaders with status in congregations in the New Testament times,
and there are identified categories of elders which are teaching and governing
elders, hence today's pastors are part of the recognized local congregations elders
and mostly accepts a teaching office (Maloma 2011:123).

Calvin made a radical pattern of Church government system of through introducing
lay ministers who helped to govern the Church, Presbyterianism refers to leadership
by elders, the term presbyter is traced from the Greek word meaning elder, and
reformed Churches follows this pattern of Church government (Smallman 2003:22-
23).

In the Presbyterian and Reformed churches the ruling power relies with the local
consistory and then it is passed on to classes and synods, meaning that every local
ecclesiastical congregation has a certain measure of autonomy and their power
ceases as soon as it affiliates with the next congregation(Berkhof 1991:291)

The ecclesiastical structure of the Presbyterian Church involves its church
assemblies: the book of order cites that a congregation is the basic form of the
church, the session is a council responsible for governing the congregation however
the congregations are bound together in communion with each other, as
communities of faith into a presbytery, which is responsible for assisting and
supporting congregations through developing mechanism and processes to the
mission settings.

The Presbytery is a council composed of ruling elders and commissioners elected by
the sessions of the congregations within its district, the presbytery has the
responsibility to coordinate, guide, encourage, support, and supply the work of its
congregation.®

5> http:// www.comhandbook.pdf/presbtry retrieved on the 26/09/2017.
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A synod is an intermediate council serving as corporate expression of the church
through its regions and it is responsible for the life and mission of the church
throughout its regions and for supporting the ministry and mission of the
presbyteries.

The General Assembly is the council of the entire church; it is the representative of
the synods, presbyteries, sessions and congregations of the Presbyterian church of
United State of America according to G-3.05 in the Book of order.

The Presbyterian church of United State of America follows the reformed tradition
which is the Theological tradition of the Presbyterian and other Reformed Churches,
according to F-1.0-2.0 in the Book of order.

The Presbyterian Church of (U.S.A) and the church of Scotland endorses and
retains the reformed ecclesiology, according to which it adopts the ministry of all
believers, meaning that in the reformed tradition the ministry and calling of all
believers is upheld through ordination of teaching elders and the elections of ruling
elders is representational ministry.

6.4 The African Presbyterian Bafolisi Church in comparison to the
Uniting Presbyterian Church in Southern Africa

In comparison to the Uniting Presbyterian Church in South Africa as a reformed
church model that is most preferred, it is pointed out in the manual of faith and order
of the Uniting Presbyterian Church in Southern Africa that the Presbyterian form of
church Government is held to be grounded upon the scriptures (2007:iii).°

The African Presbyterian Bafolisi Church from her origins is evident that through its
structural components that it aligned her governing system with the reformed
tradition, and has maintained the reformed governing organization.

According to the 1915 constitution of the African Presbyterian Bafolisi Church, it
provides that the local congregation is governed by the kirk session, the next
ecclesiastical body was known as the quarterly meeting, which in the reformed
tradition is commonly known as the Presbytery meeting.

The synod is held to be the highest court that is responsible for the governance of
the entire Church affairs as well as leadership matters and her resolutions are
binding to the entire Church (Swartbooi 2014:10)

Shttp://unitingpresbyterian.org/our-faith/manual-of-faith-and-order/ retrieved on the 27/05/2017
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Presbyterianism refers to leadership by elders, tracing the term presbyter from Greek
word meaning elder, and all reformed Churches followed this pattern of Church
government, (Smallman 2003:23).

It is further recited that John Calvin made a radical in the pattern of system of Church
government through reintroducing lay ministers who helped to govern the Church, he
named the ministers teachers or pastors instead of priests and later in history these
titles were replaced by ruling and teaching elder(Smallman 2003:23).

The Reformed Church holds to the view that a Church or a congregation is more
than a characterization of a local congregation, rather to a visible Church united
beyond a local congregation and based on the principle that the reformed Church
rejects the independent congregations.

Presbyterianism further discards the view that Churches should form a hierarchy led
by a Pope or a bishop (Smallman 2003:22-23).

The Manual of Faith and Order of the Uniting Presbyterian Church of Southern
African determines the election and tenure of office.

According to paragraph(4) of the manual of Faith and Order of the Uniting
Presbyterian Church in Southern Africa, which is about the form of government of
the Church and it is point out in paragraph(1.8) that the their system of governance is
Presbyterian which is held to be scriptural.

Paragraph (1.9) describes structure of the Presbyterian Church pattern of
government that congregations are organized for the orderly administration of their
respective affairs; however they are not separate Churches and independent of each
other, but they are integral parts of one and the same Church.

They have a common doctrine and are subject to a common system of church
government exercised through the Councils of the Church, which link together the
several Congregations as organic members of one body for the glory of God.

Paragraph (1.10) stipulates that the Council of the Church is the Session, the
Presbytery, the Synod and the General Assembly, and that each consist of Ministers
and Elders.

They ascend in order of authority from the Session through the Presbytery and the
Synod where such council exists to the General Assembly which is the supreme
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Council of the Church.

Paragraph (1.11) is clear to say that over each Council a moderator presides and it
further points out that in the Session a minister of a congregation is the moderator, a
higher Council has an obligation to elect its Moderator from its members.

The main purpose is clarified in paragraph(1.12) which recites that this system of
church government are the manifestation of the unity of the Church, the maintenance
of a united testimony to the truth ,mutual counsel and support, the faithful exercise of
discipline, and combined effort in the furtherance of those ends for which the Church
of Christ exists.

According to chapter 10, paragraph (10.9) the presbytery elects a Moderator from
among its members, the Moderator continues in office until a successor has been
inducted, this implies that the nomination of a moderator is conduct a year before the
end term of the present moderator and this has the advantage of knowing the culture
and ethos of the Church, this serves the purpose of continuity with the present
leadership, and this switch mostly proceeds smoothly and successfully.

Paragraph (10.14 ) provides that should the moderator die or resign, or any reason
be removed from office during his/her term, and that situation his/her predecessor or
any former Moderator acts until a successor is elected at the next ordinary meeting
of the Presbytery.

And should there be no former moderator in the Presbytery; the clerk nominates a
member of Presbytery to act until the next ordinary meeting of Presbytery at which it
elects a successor.8

The responsibilities and duties of a moderator are stipulated in paragraph(10:16-17),
among others is that(a) the moderator presides over a meetings of the Presbytery,
takes precedence over its members, and acts officially on its behalf but is subject to
the Presbytery in all matters and abides by and acts upon its decisions.

(b) The moderator acts as pastor to all ministers and probationers within the
Presbytery.

(c) The moderator may be invited by any minister or session of a congregation within
the boundaries of the Presbytery to visit that congregation to mediate between and /
or counsel any parties within the congregation.

Paragraph (10:17) recites that it is the duty of a moderator to constitute and conclude
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each meeting with prayer, or other devotions.
To preside in a meeting and to keep order, and announce decision.

To sign the minutes and generally to speak and act officially in the name of the
Presbytery as instructed by it.

The election of a moderator in the African Presbyterian Bafolisi Church is distinctive
that it is the prerogative of the presiding bishop/president to nominate and appoint
the moderator of a Presbytery in accordance to section 6. (d)(I) of the 1979
constitution, which stipulate the procedure of nomination and term of office that the
Bishop shall appoint among the senior ministers, moderators, to assist him, advise
him and act on his behalf and presiding only when instructed by him.

The seniority of ministers who qualifies for that office is evaluated based on
faithfulness, development of their circuits and good character, and section 6.15 of
the 2013 Constitution stipulates that any ordained minister can be appointed the
presiding bishop, if such minister has served satisfactorily for a period not less than
four years and the candidate is suitably qualified.

In comparison to the Uniting Presbyterian Church in Southern Africa, paragraph
(10.9) describes how the presbytery elects a moderator from among its members,
the moderator continues in office until a successor has been inducted.

The Manual of Faith and Order of the Uniting Presbyterian Church of Southern
African determines the election and tenure of office in accordance to paragraph
(10.10-14).According to the Manual of Faith and Order of the Uniting Presbyterian
Church in Southern Africa (2007), paragraph 12.8 describes the office of the
moderator of the General Assembly.

It recites that the Assembly elects a moderator who must be a Minister or Elder who
is involved in the work of the Church or is retired, He/she continues in office as
moderator until his/her successor has been inducted.

The procedures for the election of the moderator are set out in paragraph (12.8-15),
which stipulates that a moderator of assembly is elected at the ordinary meeting of
the assembly before that at which he/she take office and that he/she holds the title of
Moderator Designate until taking office and procedurally the Clerk of the Assembly
notifies the clerk of the Presbytery of the appointments Presbyteries to make to the
Assembly, and of the right of Presbyteries to nominate a candidate as Moderator
Designate.
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An interesting part is that is that Presbyteries are not bound to make such
nomination.

The nominations of the Moderator Designate are expected to reach the Clerk of
Assembly at least by the 30" °f June and the nomination form must go along with
nominee's written consent together to submit to the Clerk of Presbytery before the
name is proposed in the Presbytery meeting.

The said documents together with a brief biographical statement about the nominee
and a brief motivation, the said documents of the nominee’s names are circulated to
members of the Assembly, together with other papers for the meeting at which the
election is to be held.

Paragraph (12.13 ) (c) provide that if on any ballot a candidate receives more than
half the votes cast he/she elected, if not the name of the candidate with the fewest
votes falls away and a new ballot is taken.

In a case where two or more candidates receives the fewest number of votes, the
Assembly decides whether the names of all those candidates fall away or an
intermediate ballot is taken to decide which name falls away.

Paragraph (12.13)(d) further provides that if more than one ballot is necessary after
the first ballot the names of the remaining candidates will be listed in order from the
one who has received the most votes to the one who has received the least.

The number of votes each candidate received in the previous ballot will be listed next
to his/her name, then the Clerk of the Assembly will inform the losing candidate(s)
present at the meeting, immediately the result of each ballot is known.

In a case where a candidate is absent at the meeting then the Clerk informs him/her
of the outcome of the voting as soon as possible after the final results is known.

Finally on election, if the Moderator Designate is present, the Moderator presents
him/her to the Assembly providing an opportunity for him/her to address his implies
that the nomination of a moderator is conduct before the end of term of the present
moderator and nominated Moderator holds the title of Moderator Designate until
taking office.

This has the advantage of knowing the culture and ethos of the Church, this serves
the purpose of continuity with the present leadership, and this switch mostly
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proceeds smoothly and successfully.
6.5 Conclusion

The origin of African Presbyterian Bafolisi Church of Southern Africa is founded on
the 12" September 1908,Rt Rev EJ Marumo is its founder from the period when
Ethiopianism exploded among the African Indigenous Churches, which are a
breakaway from the missionary Churches(APBC 2013:2).

They are independent in character, structure and as institutions of faith; however
they mostly maintained their mother Church order and governance.

Although the African Presbyterian Bafolisi Church had no link and association with
her sister churches, her system of Church governance remained to be of
Presbyterianism or Presbyterian position.

This is clearly seen when studying the historical development of the African
Presbyterian Bafolisi Church from her genesis and nature to the present and
contemporary organization in comparison to other Presbyterian and Reformed
traditional Churches.

It is evident enough through the historical accounts given by Swartbooi that when the
Rev EJ Marumo broke away from the (PCA) Presbyterian Church of Africa in 1908
he adhered to the Presbyterian Church system of Church governance (2014:03).

It is assumed that in the beginning the African Presbyterian Bafolisi Church though it
has elements of being an indigenous African Church, simultaneously it has inherited
the characteristics of the Free Church of Scotland through her mother church (PCA)
Presbyterian Church of Africa.

The African Presbyterian Bafolisi Church inherited Reformed Church's tradition that
the ordinary ministry is in two kinds, firstly with the Presbyters or bishops who
labored in the Word, dispensing the ordinances, while Elders and Deacons assist in
the ministry of the Word and Sacraments.

In the reformed tradition both the office of the Presbyter and Bishop apply to the
same order, and it is held that the office of a Presbyter it must be an ordained person
who is to disperse the Word and Sacraments, a teaching or ruling Elder is a
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representative of the people, they are nominated and appointed by the kirk session
and they are not ordained but only set apart with prayer.

The ruling and teaching elders are to represent their kirk sessions in the Presbytery
meeting and to the synod or to the General Assembly as delegates.

The most interesting part of this study is the examination of the African Presbyterian
Bafolisi Church in comparison to other Presbyterian Churches and reformed
traditional churches namely the Uniting Presbyterian Church of Southern Africa and
other Reformed Churches, and how do they nominate and elect their leaders.

The local congregation was governed by the kirk session in accordance to the 1915
constitution of the African Presbyterian Bafolisi Church, the subsequent
ecclesiastical body was known as the quarterly meeting, which in the reformed
tradition is commonly known as the Presbytery meeting and the synod is held as the
highest court that is responsible for the governance of the entire church affairs as
well as leadership matters, and her resolutions are binding to the entire church (
Swartbooi 2014:10).

In the African Presbyterian Bafolisi Church the election of a moderator is distinctive
and it’s exceptionally the prerogative of the bishop/president to nominate and appoint
the moderator of the Presbytery in accordance to section 6. (d)(i) of the 1979
constitution.

It further stipulated the procedure of nomination and term of office that the Bishop
shall appoint moderators among the senior ministers, to assist him, give advice to
him and to act on his behalf and presiding only when instructed by him (APBC,
1979:5).

In the African Presbyterian Bafolisi Church the section 6.1.5 of 2013 of the
constitution provides that seniority of ministers is one criterion applied to measure
the credibility of who qualifies for that office and the candidates are evaluated based
on faithfulness, good character and development in their respective circuits.

It further stipulates that any ordained minister can be elected and appointed the
Presiding bishop, if such a minister has served satisfactorily for a period not less
than ten years and the candidate is suitably qualified(APBC 2013: 116).
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In comparison to the Uniting Presbyterian Church in Southern Africa, paragraph 10.9
describes how the presbytery elects a moderator from among its members, the
moderator continues in office until a successor has been inducted.

The Manual of Faith and Order of the Uniting Presbyterian Church of Southern
African (2007) determines the election and tenure of office in accordance to
paragraph (10.10-14).According to the Manual of Faith and Order of the Uniting
Presbyterian Church in Southern Africa (2007), paragraph 12.8 describes the office
of the Moderator of the General Assembly.

It recites that the Assembly elects a moderator who must be a minister or elder who
is involved in the work of the church or is retired, He/she continues in office as
moderator until his/her successor has been inducted.

The procedures for the election of the moderator are set out in paragraph (12.8-15),
which stipulates that a moderator of assembly is elected at the ordinary meeting of
the assembly before that at which he/she take office and that he/she holds the title of
Moderator Designate until taking office and procedurally the Clerk of the Assembly
notifies the clerk of the Presbytery of the appointments Presbyteries to make to the
Assembly, and of the right of Presbyteries to nominate a candidate as Moderator
Designate.

Paragraph (12.13 ) (c) provide that if on any ballot a candidate receives more than
half the votes cast he/she elected, if not the name of the candidate with the fewest
votes falls away and a new ballot is taken.

In a case where two or more candidates receives the fewest number of votes, the
Assembly decides whether the names of all those candidates fall away or an
intermediate ballot is taken to decide which name falls away.

Chapter Seven: The Summary and conclusion

7.1 The aim of this chapter

In the light of the literature review and chapter conclusions discussed this chapter
aims at integrating the whole study through a conclusive summary on investigating
the causes of continual schism within the African Presbyterian Bafolisi Church of
Southern Africa and suggest some recommendations to curb these continual splits
within the church.
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7.2 The conclusive summary and recommendations

To achieve the aims and objectives of this research study, we need to evaluate
whether the research questions have been answered throughout this project,
because these research questions will serve as a guideline in this chapter.

7.2.1 Research questions:

(a) Is there a common cause for the continual splits within the African
Presbyterian Bafolisi Church of Southern Africa and if so, what is it?

It is assumed that the alleged ancestral call of the Rev SJ Molantoa to become an
African traditional healer is among other key reasons that led to the first schism of
the African Presbyterian Bafolisi Church in 1938.

According to Oosthuizen in Modiko (2011:3), it is held that in African culture
ancestors are not worshipped but rather they are honoured, and venerated they are
acclaimed to be holding power in judicial, sociological and supernatural significance.

They determine destiny and exercise influence in the life of the living, protecting and
watching over the living based on their supernatural power and related relationship
with the living and their descendants.

Mofokeng in Coertze points out that ancestors are defined as guardians over the
living and hence life and survival from this power is inseparable, while the traditional
African way of life was assumed to be pagan or rather evil by the white missionary
Christians. They held that the African way of living could not lead to eternal life and
African Christians were led to believe that ancestors had been damned (2005:47).

According to Molobi, the struggle for leadership and mismanagement of funds are
among key causes and disputes resulting in fractions among the African indigenous
Churches (2011:02).

According to the study the schisms and disputes relates to fundamental
disagreements regarding the legitimacy of the leadership within Churches. This
leadership quarrel has tormented the churches for a number of years, and has given
rise to numerous High Court applications over the past many years.

There are more than a dozen judgments of different courts in matters related to
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ongoing leadership dispute. A reading of these judgments reflects the depth of the
apparently intractable dispute as to who may legitimately claim to lead and represent
the Africa Presbyterian Bafolisi Church of Southern Africa. It is against this
background that the current submission must be considered.

in the matter between African Presbyterian Bafolisi Church of Southern Africa v
Moloi and Another (3775/2009) 2010], The Free State High Court in Bloemfontein
Judge Rampai established in his judgement that where there is allegation of
misappropriation of church funds, and a leadership dispute that might cause further
secessions, the church must explore and exhorts all its internal remedies including
disciplinary measures before seeking a court of law intervention.

The APBC of SA in the beginning adopted the Presbyterian system of church
government which is representative in nature, and where in various the councils both
the teaching and ruling elders were represented and functioning as equals, until
1979 and 1989 when the constitution was amended and an episcopal system of
church governance was introduced where a hierarchal system of church officers was
introduced.

Where the authority and power vested to governing bodies was challenge in
comparison to individuals serving as bishops and archbishops as provided by the
amended constitutions.

Therefore in continues leadership disputes the synod which is the supreme
governing body it must align her resolutions with the constitution of the church which
has superiority over the synod decisions, resolutions, findings, directions and orders.

In the matter between the African Presbyterian Bafolisi Church of Southern Africa v
Moloi and Another, judge Rampai commenced by relating the nature of the church
that it is a religious institution. People become members of a particular religious
denomination by choice, and in the same way churches admit new members by
choice.

There are no legal rules which regulate the relationship between a church and any of
its individual members. The religious bond between a Church and its member is built
on a voluntary spiritual association characterized by a common sharing of identical
religious convictions.

A voluntary association is founded on an underlying notion of mutual agreement
which is usually symbolized by the adoption of a constitution. In a religious context,
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an individual who joins an established Church is required to subscribe to the
foundational beliefs, ethos and convictions of that particular Church.

Through such subsequent subscription an individual concerned is deemed to have
retrospectively endorsed and adopted a constitution of that church.

A new member then becomes bound by the constitution in much the same way as
the founding fathers of the church.

There is an assumption that many African Christians abandoned their historical
Churches due to the dissatisfaction they experience of being unwelcome, they then
establish their own Churches or turn to a number of new Churches that are products
of African Initiated Churches under African leadership.(Adogame 2013:68) .

(b) How can this trend of continual splits within the African Presbyterian Bafolisi
Church be treated or restricted in a church like way?

A church is a voluntary association founded on an underlying notion of mutual
agreement which is usually symbolized by the adoption of a constitution. In a
religious context, an individual who joins an established Church is required to
subscribe to the foundational beliefs, ethos and convictions of that particular Church.

The book of faith and church order or as commonly known as the constitution, it
promotes Preshyterian system of governance through its ecclesiastical assemblies,
courts and sessions, and the nature and range of jurisdiction are well established, it
includes mechanism for appeals for those who may be considered aggrieved.

The study reveals that the minutes of the various councils serve as proof that the
elected leader had been elected procedurally in accordance with the church order
and therefore has been vested with the authority and power to act and sue on behalf
of the church.

In the court case between MJ Mokalapa and AL Molaba which the native appeal
court concurred with the applicant that the defendant AL Molaba failed to submit the
minutes of the council that elected him to serve as proof that he was lawfully and
procedurally elected against the applicant and as a result that he has the authority,
mandate and power to act and sue on behalf of the said Church. (APBC, 1915:22;
Swartbooi, 2014:35).

Therefore it is vital that in every Church meeting and sessions to preserve the
attendance register and minutes as evidence that such a Church session or court

Page

78



was held and the resolutions that were reached are in order and are binding to all
members.

The constitution needs to be explicitly clear on who has the authority to sue on
behalf of the Church, or the legal standing on behalf of the church, and the third point
that is raised concerns which is the correct constitutional structure and procedure
between the presbytery meeting and a synod meeting has authority to nominate and
conduct elections in accordance to the Reformed or Presbyterian Church order.

The court decided in favour of applicant based on the fact that the respondent had
no evidence to proof that was procedurally elected moderator had the authority by
means of the synod, or quarterly minister’'s and elder's conference of acting and to
sue on behalf of the church (APBC,1915:22; Swartbooi,2014:35).

The court concluded that in the absence of a proper church constitution the
defendant failed to prove that applicant was elected in an irregular manner equally
so in the matter between African Presbyterian Bafolisi Church of Southern Africa v
Moloi and Another (3775/2009) [2010], the court was of the view that in any religious
context an individual who joins an established church is required to subscribe to the
foundational beliefs, ethos and convictions of a particular church.

And that the constitution determines the nature and scope of the association’s
existence and activities, it prescribes the powers of the various officials, demarcates
such powers not only to those of the individual officials it extends to the structural
organs of an associations.

A new member admitted then and there becomes bound by the constitution in much
the same way as the founding fathers of the church concerned. In such subsequent
subscription an individual concerned is deemed to have on reflection adopts and
endorses the constitution of a church (African Presbyterian Bafolisi Church of
Southern Africa v Moloi and Another, 2009).

The African Presbyterian Bafolisi Church of Southern Africa needs to return to
Presbyterianism type of church governance, where a common profession of faith and
church order is established; a hierarchy of ecclesiastical assemblies, courts is
maintained.

Where a careful balance between clergy and laity “elders” will be kept, the nature
and range of jurisdiction as well as the form of procedure are carefully established in
a book of church order or its constitution.
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In the matter between the New African Methodist Episcopal Church in the Republic
of Namibia v Kooper, the judge argued that the court is invited to pronounce the
leadership of Hendrick Gariseb as the leader of the New African Methodist Church in
the Republic of Namibia and discontinued membership of the respondents.

The court in this case had to establish its jurisdiction on and over ecumenical issues
and the judge was of the view that some of the relief sought by the applicants seem
to draw the court into making decisions on matters that are essentially ecumenical or
ecclesiastical in nature and which it is not desirable for the court to embroil itself in
however the court has jurisdiction in matters there is a combination of ecclesiastical
and issues based on civil rights.

The judge highlighted that to declare who is the leader of the church is a matter that
is exclusively involves ecumenical standards of which the court is not fit to
pronounce upon.

In a situation where conflicts and disputes arise among the church and its members
domestic remedy have to be exhausted internally firstly before relief may be sought
in a court of law, it is only on violation of bylaws that an appeal can be made to the
secular court. (African Presbyterian Bafolisi Church of Southern Africa v Moloi and
Another, 2009).

It is cited that the Native Appeal Court in its judgement was not satisfied to officially
declare that the Rev AL Molaba is solely a proper authorized person to sue on behalf
of the Church and furthermore, it could not prove that Rev Manasseh Mokalapa's
election was irregular and unconstitutional(Swartbooi 2014:35,36).

Therefore the church was divided into two fractions and both leaders had obligation
to prove to the courts that the opposite fraction was not elected constitutionally using
the poor constitution.

An advice was given to the African Presbyterian Bafolisi Church that since it had no
legal persona in the absence of a fully covered constitution, the Church does not
have any recourse to approach a court of law to solve their disputes.

In the matter between the New African Methodist Episcopal Church of the Republic
of Namibia v Kooper, it was concluded that the church as a legal person acts through
the instrumentality of its officials. The officials are literally its hands and feet. For that
reason, when the authority of a legal person has been challenged, some evidence
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must be placed before court to the effect that it is the said legal person that is
litigating and not some impostor or other person masquerading as the applicant that
does so. What evidence suffices in such cases to indicate that it is the legal person
that is litigating and not some other person?

It is believed that in such circumstances a church order to be drawn up which is
meant to guard the rights and interests of the individual congregation and the
collective rights and interests of the affiliated Churches.

It is within the jurisdiction of the ecclesiastical assemblies to deal and debate with
matters of doctrine, morals, of church government, discipline, and whatever that
pertains to the preservation of unity, and good order in the Church of Jesus Christ.

The major ecclesiastical assembly i.e. the synod is not too remote from the people
and has a duty for the expression of the unity of the Church, particularly for the
maintenance of good order, and for the general effectiveness of its work (Berkhof
1991:296-297).

Adogame adopts as a result that many African Christians abandon the historic
churches due to the disaffection they experience of being unwelcome, they then
establish their own churches or turn to a number of new churches that are products
of African initiated under African leadership, (2013:68).

The 1915 constitution held synod as the highest body of the Church that takes
control over Church matters, as well as church leadership, its decisions are binding
to the whole Church (APBC 1915).

Disobedience and not abiding by the synod policies and resolution is an offence
according to the African Presbyterian Bafolisi Church constitution (Swartbooi
2014:10).

Secondly it is noted that according to the Presbyterian system of church governance
it assigns primary authority in a particular office and less emphasis on the individual
office and office holder but rather on the series of representative bodies that exercise
authority.

The procedures for the election of the moderator as set out in paragraph (12.9-15) of
the Manual of Faith and Order of the Uniting Presbyterian Church of Southern Africa,
which stipulates that a moderator of assembly is elected at the ordinary meeting of
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the assembly before that at which he/she take office and that he/she holds the title of
Moderator Designate until taking office.

This implies that the nomination of a moderator is conduct before the end of term of
the present moderator and nominated moderator holds the title of Moderator
Designate until taking office, this has the advantage of knowing the culture and ethos
of the church, this serves the purpose of continuity with the present leadership, and
this switch mostly proceeds smoothly and successfully.

(c)\What criteria and strategies can the African Presbyterian Bafolisi Church acquaint
with to control the continual splits?

What criteria the Church ought to apply to address succession disputes?

Presbyterianism refers to leadership by both the teaching and ruling elders, tracing
the term presbyter from Greek word meaning elder, and all reformed churches
followed this pattern of Church government, it is further reported that Calvin made a
radical change in the pattern of system of Church government through reintroducing
lay ministers who helped to govern the Church (Smallman 2003:22-23).

Stott holds to the view that the Church has no freedom to ordain those whom God
has not called and who do not possess any gift, because ordination denotes to public
acknowledgement that God has called a candidate to a particular ministry; it is jointly
conducted with public commissioning to exercise the ministry to which the candidate
is called and gifted.

He further argues that every authentic preacher must be called, equipped and
anointed by God, therefore the concept of a self —appointed, self-made preacher is
weird. The New Testament teaching according to St. Paul points out to ten
conditions that are listed for eligibility for the presbyterate or “eldership” nine of them
are said to be moral and spiritual and only one could be classified as professional
namely didaktikos, according to 1 Timothy 3:2 “A church leader must be without
fault; he must have only one wife, be sober, self -controlled, and orderly; he must
welcome strangers in his home; he must be able to teach” that’s having the gift for
teaching. (2007:112).

Swartbooi records that the 1915 constitution designates that the African Presbyterian
Bafolisi Church is not established on family legacy but rather to general elections
which is open to all members who voluntarily affiliate to it, and it is a property of its
bona fide members, hence the constitution is binding to the decisions of the synod
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(2014:10; APBC, 2013:21; APBC, 1915:23).

The courts in New African Methodist Episcopal Church in the Republic of Namibia v
Kooper (A 293/2013) [2015] had defined and described the Church as a voluntary
association in terms of the Companies Act , and

In African Presbyterian Bafolisi Church of Southern Africa v Moloi and Another
(3775/2009) [2010], a church is described as a religious institution where people
become members of a particular religious denomination by choice. In the same way
a church admit new members by choice.

Therefore the are no legal rules which regulate the relationship between a church
and any of its individual members, The religious bond between a church and its
members is built on a voluntary spiritual association characterized by a common
sharing of identical religious convictions.

Any association it be religious or spiritual in nature is founded on an underlying
notion of mutual agreement, such mutual agreement is usually symbolized by the
adoption of a constitution.

In a religious context an individual who joins an established church is required to
subscribe to the foundational beliefs, ethos and convictions of that particular Church.
Through such subsequent subscription an individual concerned is deemed to have
retrospectively endorsed and adopted the original constitution of that Church.

A new member then becomes bound by the constitution in as much the same way as
the founding fathers of the Church concerned.

The lifespan of a church is theoretically infinite. When an association exists as an
entity with rights and duties independent from the rights and duties of its individual
members and has perpetual succession it is called a universities person arum, a
juristic person, such is the legal nature of a Church.

In the matter between Presbyterian Church of Africa v Sihawu and Others (3375/12)
[2013], the court defined the church as a voluntary association which exists and
functions in accordance with a written constitution.

The African Presbyterian Bafolisi Church is following the biblical pattern from Joshua
24:24-28 .... “The people then said to Joshua, we will serve the Lord our God. we will
obey his commands, so Joshua made a covenant for the people that day, and there
at Sechem he gave them laws and rules to follow, Joshua wrote these commands in
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the book of the law of God. Then he took a large stone and set it up under the oak
tree in the Lord's sanctuary.

He said to all the people, this stone will be our witness.it has heard all the words that
the Lord has spoken to us, so it will be a witness against you, to keep you from
rebelling against your God.

Then Joshua sent the people away, and everyone returned to his own part of the
land” (Bible, New International Version 1977:232-233)

The Acts of the Apostles chapter 15, records how the council held in Jerusalem
made a decision in a dispute when Judeans taught that Gentiles converts had to be
circumcised to be saved.

The Bible records that Paul and Barnabas went to Jerusalem to discuss this situation
with church leaders.

There is evidence that after returning from Jerusalem they gave a report and James
summarized the report and made a decision which was binding on everyone.

Lastly everyone abided by the decision and the council sent a letter with delegates
back to Antioch to report the decision (Life Application Study Bible commentary,
2004:1917).

It should be highlighted that key point in considering the leadership pattern of the
above mentioned church since its origin in 1908 until 1978 is that the church
governance system was Presbyterian in nature.

Meaning that the Church belongs to the people through congregational
representatives, and also it is historically established through the years that the
founding father and Moderator, Rev EJ Marumo was nominated and elected by
means of congregational representatives’ pattern.

It is against this background that many other African Indigenous Churches
experienced a series of schisms and the main reason behind the schism is the
dispute over the leadership position.

There are faction of the same Church that hold on the thought that church leadership
should remain in the family lineage and the other faction are of the view that any
qualified person should be democratically elected, (Makhubu 1998:11).
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The Durban high court heard a leadership dispute between Mduduzi and Vela
Shembe, after the death of Vimbeni Shembe, who passed on in March 2011.

It marks the latest faction in the Nazareth Baptist Church, where the court ruled in
favour of Vela Shembe as the successor after hearing evidence that Vimbeni
Shembe nominated his cousin to lead the congregation not his son Mduduzi.

It is reported that the leader of a smaller faction of the Nazareth Baptist Church,
popularly known as the Shembe Church, has been declared the rightful leader of the
Church in a judgement handed by the Durban High Court, Judge Achmat Jappie
ruled in favour of Vela Shembe, who is the leader of the Thembezinhle Church.

A court judgement brought to an end a five-year succession battle after the death of
the Church leader Vimbeni Shembe, a 56 years Mduduzi Shembe told the court it
was the Church's tradition that if the leader of the Church dies, the son took over.

However Vela Shembe, 54, provided a letter to the court which he said had been
written by his brother, Vimbeni Shembe, before he died in 2011 nominating him as
his successor. The court ruled that Mduduzi had failed to prove that the late leader,
Vimbeni, ever nominated him as the heir.”

Therefore it may possibly be established on the long historical disputes related to
fundamental disagreements regarding the legitimacy of the leadership of the Church,
it could be decided therefore that the Church leadership is not entitled based on
inheritance.

The end of breakdown of clergy relationships would end continual leadership
disputes and court arguments and it should be noted there are disputes of fact that
cannot be resolved in application proceedings.

Judge Goosen in the matter between Presbyterian Church of Africa v Sihawu and
others hoped that an plea to the reasonableness of the protagonist and their legal
representatives in these leadership dispute could cause and mark them to seek a
solution than these episodic litigation which appears to serve little purpose than to
reinforce enmity and to cause more conflicts in the church.

(d) What type of Church leadership and governance should the said denomination
consider when addressing succession disputes?

7 http://www.sabc.co.za/news/Shembe retrieved on the 16/03/2017.
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The New Testament used two official terms to describe the spiritual leaders in the
local church, namely the bishop and elder; the term bishop means an “overseer” and
the term elder which is most frequent used, it describes the activities of God's
chosen people.

The word elder is said to appear more frequently in the New Testament more than
the word bishop, and there is suggestion that the term bishop refers more to an
office while elder refers to a man or person.

It is noted that the New Testament local Church leadership had a strong emphasis
placed on qualifications, that the leaders should be men of good reputation, full of
the spirit, wisdom and be a qualified spiritual leader who could shepherd the flock.

Lastly is that the New Testament leadership is organized in plurality there is
reference to more than one kind of ministry, implying that the leadership in that
context means there were more than one qualified to lead, it supports the idea that
the New Testament Church is a unique organism that was not designed to function
within a pyramidal type organizational structure (Getz 1981:104-111).

The Church is held to be a body, which according to the bible is described as, every
joint suppliethsupplieth, according to the proper working of each individual part,
Ephesians 4:16...“ under his control all the different parts of the body fit together,
and the whole body is held together by every joint with which it is provided. So when
each separate part works as it should, the whole body grows as it should; the whole
body grows and builds itself up through love” (Bible, 1977:241).

The Reformed Church holds to the view that a church or a congregation is more than
a characterization of a local congregation, but rather to a visible church unified
beyond a local congregation and based on this principle the reformed Church rejects
the independent congregations.

It is further held that the reformed tradition discards the view that Churches should
form a hierarchy led by a pope or a bishop, one person or individual who served as
authoritative voice but rather , the Church needed a multiple leadership and hold to
the conviction that according to the reformed tradition, it is held that Church has
various ecclesiastical assemblies which are governing the Church, namely the
consistory or kirk session, the classis which is commonly known as the presbytery,
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and the synod.

It is within the reformed and Presbyterian system of Church Government that it is of
a representative pattern in nature and character, the people meaning members of
the congregation in good standing are offered an opportunity to choose ruling elders
as their representatives, whom together with their minister form a council or a
consistory for the local church.

This pattern continues in that the local Churches should associate and affiliate with
other local churches of the same faith and common agreement, and in such structure
a church order is drawn that guards the rights and interests of the affiliated member
Churches.

Berkhof points out the composition of these assemblies, beginning with the
consistory or kirk session that it consist of a minister and elders from the local
Church, and then the second assembly is the Classis/Presbytery which is composed
of representatives from clergy and elders from their respective local congregations
within their districts, and lastly the synod which is composed of an equal number of
ministers and elders from each classis or presbytery (1991:295-296).

Stott in his book is convinced that a Church must understand itself and its Theology,
meaning that the Church must comprehend its identity not its wish, the reformed or
Presbyterian Church mirrors the intercultural character of the body of Christ.

It is stressed in his book that the homogenous Church unit broadens its fellowship in
order to demonstrate the visibly, unity and variety of the Church, so that a large and
wider Church can break itself into several homogenous Church unit or denomination
that can celebrate both separately and together.

The Church must organize itself and its structure in a way that reflects and that it
understand itself, its structure must reflect its Theology, especially its identity that it is
called to be both holy and worldly, therefore it is okay to say that the Church is called
for worship and mission.(2007:42-59).

Stott further maintains that the gift and ordination is not enough it needs to be
nurtured and developed by those whom it has been given to, through prayer and
study(l Timothy 4:14); “ Do not neglect the spiritual gift that is in you, which was
given to you when the prophets spoke and the elders laid their hands on you”
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(2 Timothy 1:6)... “For this reason | remind you to keep alive the gift that God gave
you when | laid my hands on you” (Bible, 1977:265).

The contemporary Church must come to a position of realizing and understanding
that the Church does not belong to an individual person, but rather it is God's Church
who redeemed it with the blood of Christ his Son and it has oversees who are
appointed by God through the Holy Spirit, therefore we do not have a proprietary
rights or birthright but it is a privilege to be a Church leader.
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THE,SYNOD SHALL BE COMENED BY THE GENERAL SECRETARY UNDER THE INSTRUCTION OF THE

ARCH-DISHCP 1N WRITING AT LEAST 30 pAvS PRIOR THE DATE OF COMENCEMENT.

y- - DUTIES (FUNCTIONS AND OBLIGATIONS) :

To ACCEPT OR REIECT RECONMENDATIONS BY MAIORTY WOTE AND GNE ORDERS AND
DIRECTIONS. ;
TO ADOYT AND AMEND THE CONSTIUTION. :
16 ACCENT AND DISCUSS AND TAKE PECISIONS ON AL APPELS GENERALY Ard LOCALLY
TO DISCUSS ANY MOTION OF HON-CONEIDENCE AND TAKE A DECESION.
To ACCENT THE NOMRATIONS AND CLECT THE LEADERS - AND SENIOR OFEICERS 1¢ DEEMED
HECESSARY. .
TO SETTLE AND TARE A DECISION ON AT BIFFERENCE BETWEEN THE €.C.C. AND LEADERSHIP.
TO APPRONE OR DISAPPRONE THE £INANCIAL STATEMENT CANNUALIY) AND FIR ALLOWANCE OF
THE ARCH-BISHOP AND GENERAL SECRETARY. - -

i TOELECT THE ELECTORL OFFICER O GENERALELECTIONS AN DETERNING DATE FORTHE
CALLING OF NOMINATONS AND A DATE £OR GENERAL ELECTIONS.

O INTER SYNOD. ) .

7 SHOU IT BE NECESSARY FOR THE ARCHTISIOP TO HNE A DESICION OF THE SYNOD IN ANY
_ URGENTIATIER HE IS HEREM AUTHORSED TO INSTRUCT THE GENERAL SECRETARY TO COMMENE A
© SHNODITWO CALENDERWEEKS IV WRITING MATTERS TO BE DEAT WITH SHALL BE THOSE MIHE
“AGENDE AND ALL DECISIONS TAKERIN SUCH A SYNOD SiHaLL BE WALID A5 IF TAKEN TN ANNUALSYNOD:
DURING THE PURATION OF 1 CONFERENGE THE ARCH-BISHOP CAN I e 15 Of THE OPINION
: PECISION.OF TRESYNON {.DE REQUIRED. ,m__zzo:?rm,\zov OFFICERSTO A MEETING

, ; 55 SHALL BE NALID 48 1F TARENIN AN ANNUAL SYROD

O S ADOPTED DY Th 4
E1500 ANb COMPILED FORPUBLICATION BY THE, FOLLOWING OFFICERS,

RNl
S morssl

p:p. MABCYA

messRer .+ GF. G

7. MEMBERER! ~ 0. POPORO

ALL ATGRATION AND AMERDIENTS WILL ONLY BE DONE BY THE PROPERLY CONIENED STIOB THROUGH M0
uoTes. | o :

. -omnjoSonokat 62221

1 ANNUAL STNOD HELD-AT BETHLEHET onTie

THE AFRICAN PRESBYTERIAN BAFOLISI CHURCH Of SOUTHERN AFRICA
nOzw.H:c:.Ozmr.wmmE.E_Ozw Of APB.C.

The REWOUS CONSTITUTIONS AND AMENDMENTS €C 03 Dec.1955.14 Dec. 1978 AN OTHERS ARE HERTI.
RECALEROM THE DATE OF COMENCEMEND OF THIS constuTIons vameLy 16 Dec. 1089. :

1, "NAME AND PURNIEW. : :
: 14 THe NAmE OF THiS DORGANISATION SHALL BE THE Aencan PrespyTERAR BAFOLS! CHURCH. OF!
I Soutk AFRICA (APB.C.) aNd NO OTHER ORGANISATION SHALL BE AUTHORIZES TO ADOM OR
CAUSE.TO ADOPT SUCH NAME AND IF ANY PERSON CONTRADICTS THE PROVISION OF THIS CLAUSE BE
" € /SHE A MEMBER OR NON-MEMBER, THE CHURCH IS HEREI AUTHORISED TO THKE LEGAL ACTION
T AGAINST THAT ERSON OR ORGANISATION.
Q. AMS AND, OBJECTS
01 TO MEACH THE WORD OF Gon an TP Acept 1 45 THE HOW SCRIPTURE.
08 TO ERECT CHURCH AND OTHER SUILDINGS FOR RELIGIONS, DWELLING AND OTHER PURPOSES.
Q.3 To Owik LaND BY WAY OF BUYING OR TO HIRE LAND.
Q.4 TO PROVDE FAITH HEALNGTO ALl PEOPLE. BY PRAYER AND LAYING OF HANDS UPONS THE SICK.
Q.5 1o COUECT CHURCH DUSS (MONEY) AMONG 115 MEMBERS ¢OR CHURCH PURPOSES AND 1O
COLECT DONATIONS. . g

3. CHURCH MEMBERSHIP
.31 PROBATION T
344 THe TRAILPERIOD SALL BE 3 MONTHS. AFTER WHICH # PROBATIONER SHALL] .,m ADMITEDTO. -
e ¢UTL MEMBERSHIP OFFICE BEARERS FROT OTHER DENGHMINATIONS SHAL 4LSCBE SUBJECT
10 THIS REQUIREMENTS AND SHALL UNDER RO CIRCUNSTANCES. SERVE’ AT ANy OFFICE
BEFORE THE €APRY OF s/ HER PRODATIONAL TERM. <

ORDAINED, EVANGELST, STEWARDS MINISTERS MODERATORS, BISHERS, FROM OTHER
DENOMINATION. WHO WiSH: TO BE IENBERS SHALL SERNE ON PROBATION IN TERNS OF REG.
.Q:A . s i i
Tence. L
[ RON-WHTES PERSON QNER 15 vEARS WHO ARE PERSONS OF GO REPUTATION SHALL BE
ENTYILED TO FULL MEMBERSHIP AFTER COMPLETION OF THER PROBATION AND SHHALL BE ELIGIBLE
10 ALL RIGHTS AND PREVILIGES OF HOLDING ANY LOCAL OFEICE IN THE CHURCH TONOTE AND BE
GOTED FOR:
Any OFFICE PEREAN FROM OTHER DENOINATION HANING COMPLETED HHS PROBADIONAL TERN
SHALLIF THE PUNISTER i CONSULATION WHICH THE C.O B. are:SATISFED ABOUT His/ HER
"REPUTATION AND THER We /s WS CAPABLE OF HOLDING SUCH OFFICE, WITH TMEDIATE
ZEECT RISTALL SUCH TIEMBER TO HIS OR HER OFFICE,
THSTANDING ANY OTHER PROUSION I oS REGULATION A METBER WHO 1AS BESH BORN
D BROUGHT UP.IN THIS ORGANISATION OR WHO WAS 1ES5 THAN 15 vidrS WHICH HiS/HER
PAREINTS JOIED THE CHURCH OF He/SHE JOED THE CHURCH SHALL BEAPMITTED TO FULL
MEMBERSHP AFTER COMPLETING 15 VEARS AND SHALL FORTH WITH: ENJOY-ALL THE RIGHTS AND
RO FRILEDGES TO NOTE AND 1O BE WOTED. £OR LOCALY.
3.3 TRANSFER OF MEMBERS
TA A MEMBER WHO HAUE MONED FROM ONE CIRCUIT TO OTHER BEARNG CERTIFICATE OF

MEMBERSHIP AND RECOMENDATION 1F ANY FROM HIS MINISTER SHALL BE ADMITTED TO FULL
MEMBERSHP.
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-4 MEMBER WHO WISHES 769 TRANGEER HHS. OR HER MEMDERSHP 1O ANOTHER CIRCUIT 1S AT
LIBERTY TO 0O DO AND THE MINISTER SHALL GNE SUCH MEMBER WHO s/ HER TRANSFERE
LETIER. o
4 Menpen wO wisies 10 JOI Ay OTHER CHURCH SHALL OBTAIN & CERTIFICATE OF
TERAINATION:OF MEMBERSHIP FROM WIS PUNISTER AND A MINISTER EXCEPT FOR REASONS THAT
JUSTIEY- JUDICHAL PROCEEDINGS AGAINST SUCH MEMBER SHALL GINE THE SidD CERTIFICATE TO
,, SUCH MEMBER.
34 qmwz_%jOz,Om MEMBERSHIP
i 4. MEMpeRs CEASE TO BE A MEMDERS OF TS ORGANSATION IF HE OR SHE (5
1. Deav
Q. Askep FOR TERMINATION OF WEMBERSHIP
1, THROUGH JUDICIAL PROCEEDINGS EXPELLED.
4 FALEDTO ATTAND, CONIRIBUTE OR Déty AN CHURCH DUES FOR THE PERICD OF Q verrs.
5. NOTWITHSTANDING THE PROVSICN OF SUB REG. 344, 4 MeMDER CANNOT BE EXPELLED Y
THE MINISTER OF THE JUDICIAL COMMITEE.

4. - REUGIONS
A1 HOLY GHOST (MATL 101 LUKE 40D
BarOLOS! CHURCH S A GREAT SHAKE CAUSED o HOLY GHOST WHILST RESUMING THE WORK OF
bRAYING TO THE SICK. WORSHIPPERS WEAR WHITE, BLUE OR RED GOWNS: Ten And WONEN STAND IN A
| CIRCULAR FORM SC THHAT THE SICK MAY KNEEL IN THE MIDDLE. SUDDENLY WHEN SINGING BEGINS, THE
. Fhoty GHOST POLIRS INTO THEM CAUSING TO Ak WiTh HFEMELS AND FEET.

Ol COMMUNION. (CORTHREMS 15.47-34) .
COMMUKION MUST BE ADMINISTRERED WHILE THE CONGREGATION I3/STANDING ON THER FEET

Ad BAPTISM- (MARK 1646)
L T barTisM ORDINENCE 1S BASED LPON. ONE. PRINCIPLE POIIT. SPRINKHING (Mars16.16)
4 BAbYISH CERTIEICATE YIUST BE AWARDED. oo ST e L

ROMATION (Il THIMOTHS 1.6)-
RE MINISTERS BY ORDINATION. R
UILL'3€ DONE BY 4 BISHOP OR HIS REPRESENTATINE N SYROD,

5. CIRCUIT.OF ICE BEREANS (1 TMOTHY 3.13)
! AND LAY PREACHERS
541 DEACONS:
© o a . QUALEICATIONS - - S
A MEMDER CAN BE APPOINTED TO THE OFEICE OR A DEACONS IF HE CORNTHE
| Hhas peEN ADMITTED 1O FULL MEMDERSHP-
1. APPORNTED TO SUCH OFFICE THROUGH THE CORRECT GHARNELS OF OUR CONSTITUTION.
i s LEGALLY MARRIED :
[, s PROUEDTO BE A AN OF GOOD REPUTATION AND CHARACTERS.
¢ WILING TQ SEWE IN THAT pOSTION.
@, HAS THEADLITY AND THE MOTRATION TO SUIT THAT POSITION
DUTIES
A DEACONS SHALL BE BOUND TO PERFORMS THE FOLLOWING DUTIES:
1. . To SERVE A5 PREACHER AND CXHORTERS Wi ISTRUCTED OR A7 THE ABSENCE OF HIS
~f_  ymedare SEAMORN.

Q. To ATIEND THE CONFERENCE REGULARLY IN ORDER TO KEEP HiM U TO DATE WiTH THE
RESOLUTIONS AND DECISIONS OF THE CONFERENCE

c. UUNIFORM AND ATRE.
1. A DEACON SHALL WEAR A WHITE, BLUE OR RED GOWN ENERY SUNDAY...
O, A DEACON MUST BE PRESNETARLE WiTH 4 TIE ON WHEN PERFORMING RIS DUTIES.

51 CRCUN EUANGELISTS
o QUALIFICATIONS

A DEACON CAN BE APPOINTED TO THE OFFICE OF THE EUANGELIST IF BeEs
4 thas SEMED SATISFACTORY A3 A DEACON FOR THE PERIOD NOT LESS THAN 2 YEARS.
Q. He ComLY WiTh THE REQUIREMENTS LAID DOWR 1N pecutAnon 5.4.4

DUTIES

AN EUANGELST SHALL BE BAND TO PEREORM THE FOLLOWING DUTIES:

1. TO SERVE A PREACHER AND EXHORTER TO PAY AND LAY LANDS UPON THE SICK AT THE
PSTRUCTIONS CR ABSENCE OF THE MINISTER.

O TO ATIEND THE CONFERENCE ON REGULAR BASIS AN TO BE UP 1O DATE CONCERNING THE
RESOLUTION, FINDING AND DEERSIONS © THE CONFERENCE AND THE EXECUTION THERE OF.

4. To COLECT CHURCH MONIES (pues) AND HAND ONER TO THE PERSON [N CHARGE OF
EINANCIAL MATTERS.

4. TO DURY THE DEAD EXPECIALY CHILDREN.

UNIEORM AND ATIRE.

1. EVANGELST SHALL WEAR A BLACK GOWN EVERY SunpaY

O AN CNANGELST SHALL WEAR GENILY ( OR PRESENTABLE ) WITH A TIE ON. WHEN PERFORIING HiS

DUTIES.

53 CIRCUIT ELDERS
o QUALFICATIONS.

A CRCUIT EVANGELIST CAN BE APPOINTED 1O THE OFFICE OF AN ELDER IF HEs
1. Heas SERVED SATISFACTORY AS AN CUANGELIST £OR A PERIOD OF NOTLESS TN 2 YERRS.
O He COMPLY WITH THE REQUIRENMENTS A3 LAID DOWN I REG. 51.4

p. DUTIES
1. An €LDER ShALL BE BOUND TO PERECRM ALL THE DUTIES MENTIONED 1 reG. 5.2
©. e SHALL SERE AS MARSHALL AND URSHER. ’

c. UNIFORM AND ATRE.
Tie PROUSION OF REGULATION 5.0 (&) swALL AppLY TO THE ELDER

SUSPENSION
Ay OFFICE DEARER SHALL BE LIABLE TO SUSPENSION OF A PERIOB NOT EXCEEDING © MONTHS 1Fs
Hre MARRIES OR HE STAY TOGETHER WiTH MORE THAN ONE WIFE.
MisUSE ANY CHURCH DUES.
COMMITED ADULTERY, DRUBKNESS OR INSULTING THE OTHER {ABusire LANGUAGE).
the HAS COMMITED MURDER O ATEMPTED 10.
FALNG TO PERFORN HIS DUTIES PROPERLY WITHOUT ACCEPTADLE REASON CONTREVENING ANy
PROUISION OF THE CHURCH REGULATIONS 45, LAID DOWN 1Y THIS CONSTITUTION.

RIGHTS OF APPEAL

1. AN OFFICE DEARER CAN BE SUSPENDED IF counp cuuty 8y e C.O.B. i CONSULATION WiTH THER
MINISTER.

Q. AN OFFICE BEARER CANIF HE 1S NCYT SATISEIED WITH THE DESCISION OF THE C.QO.B. ReQUEST THAT
1€ MODERATOR BE PRESEND i NOT VET SATISEIED HE CAN APPEAL TO THE CONFERENCE JUDICAL
COMMITTEE IF NOT SATISFIED TO THE BISHOP/ ARCH BISHOP AND THE DESCISION OF THE LATER SHALL
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ATION OF OFFICE BY CIRCUIT OFFICE BEARERS.

ANy OFEICE DEARER SHALL YACATE HIS OFFICE OR DEEMED TO HANE VACATE HES OFFICE IF HE,
1. CONRAVENE THE POVSION OF Reg. 3.4 (4).

©.  DERMANENT OR REGARDED BY DOCTORS AS PERMANENT LOSS OF MEMORY OR TOTALLY DESADLED.
3. RESIGN TO THAT OFFICE.

MINISTRY (| CORINTHIANS 1Q.27-28)
Q.1 ORDAINED, EVANGELIST AND STEWARD.
4. QUALIFICATIONS

1. A CRCUT EUANGELIST/STEWARD CAN BE APPOINTED TO THE OFFICE ORDAINED
EUANGELIST OR STEWARD IF HE:

4. HaS SERIED SATISEACTORY A5 CIRCUIT EVANGELIST/ELDER EOR A PERIOD OF NOT LESS
THAN 4 YEARS.

3. He€ HAS BEEN RECOMMENDED BY HIS MINISTER TO THE MODERATOR FOR APPOINTMENT

c. He mAs DEEN FULLY TESTED BY THE MODPERATOR WHO WILL IN TURN MARE
RECOMMERDATION TO THE PRESIDING OFFICER OF THE SYNOD

0. He compues wiTH THE PROVISION Rea. 5.1 4

€. M 15 ABLE TO READ, WRITE AND SPEAR AT LEAST ONE OFFICIAL LANGUAGE

£, NOTWITHSTANDING ANY REG THE TRAINED MINISTER CAN BY APPOINTED TO THE QFFICE.

8. DUTIES.
AN ORDAINED EVANGELIST/ STEWARD SHALL:

1. ADMINISTER THE HOLY COMMINION, BAPTISMAL AND BURY THE DEAD.
Q. TO SERE A5 MARSHALLS AND. USHERS DURING CONFERENCE AND SYNOD

Q0 MEMBER HANG COMPLETED THEOLOGICAL TRAINING #OR MINISTRY
a. QUALIFCATIONS:

BLTHOUGH THEOLOGICAL TRANING LAY AN IMPORTANT PART IN, MINISTRY BUT OUR MINISTER ARE

'REORCANISED THROUGH: ORBINATION ONLY A-MEMDER-WHO THINKS THAT HE IS MOVED BY THE

HOLY SPIRIT TO EXERCISE: 20 i

THe DUTIES OF A MINSTER SHALL QUALIEIES £OR APPOINTIENT 16 HEx .

1. "HAsiAPLED THROUGH ‘HIS TMOBERAIOR FOR ENROLLIENT .AT: 4, THEOQLOGICAL TRAINING
COLEGE RECOGNSED BY OUR CHURCH THE MODERATOR SHOULD: INTURN MARE RECOM-
NMENDATION TO THE ARCH-BISHOP-OR BISHOP.

O AcTer OR DUNING THEOLOGICAL TRAINING HE SHALL SENE A5 AN ORDAINED/ €UANGELIST FORAT
LEAST Q YEARS.

3. He compues witk THE prROUISION OF Rec. 5.1

Q.3 MINISTERS £ROM OTHER DENOMINATIONS R
A QUALIFICATIONS ’
MINISTERS £ROM OTHER DENOMINATIONS CAN DE APPOINTED TO OUR OFFICE OF INISTRY AND
SERVE A3 A MINISTER I HeE,
Cant BY APOINTED TO OUR OFFICE OF MINISTRY. AND SERVE A4S A MINISTER.
Has APPOINTED AND BE ADMITIED BY THE SYNOD,
He 15 4N ORDAINED MINISTER.
He SERVED ON PROBATION FOR A PERIOD NOT EXCEEDING 2 YEARS UNDER PROPER
GUDANCE OF OUR MODERATOR BISHOP/ ARCH BISHOP.
N, H€ 1§ LEGALLY MARRIED
U HeE 15 FOUND AFTER COMPLETING HIS PROBATIORAL PERICD TO BE A MAN OF GOOD
REPUTATION, CHARACTER AND AAITHEULLNESS.

110

5. DUTIES OF MINISTERS
A MINISTER SHALL:

1. BE HEL RESPONSIBLE £OR THE SHOOTH RUNNING OF THE CIRCUIT OF WHICK ke IS
APPOINTED B od He ik

BuRy THE DEAD. ADMINISTER THE HOLY COMMINION, BAPTIST AND SPREAD CHRISTIANITY.
ATTEND CONFERENCES. SYNOD AND ALL OTHER LEGAL GATHERING CONERNED BY His
SENIORS. ¢ gresdrlrc

Be KELD RESPONSIELE FOR THE EINANCIAL MATTERS CONCERNING WIS CRCUIT.

BE ENTILED TO ALLOWACE DETERMINGD BY This=svaton, ol Luasde v

. BE HELD RESPOFSIBLE FOR THE FINGNCIAL REPORT OF HIS CIRCUIT. i

<. UNIFORM
IMINISTER SHALL WEAR A BLACK GOWN OF OUR DESIGN, BLACK VEST LOOK, A COLLAR BUTTON BACK
AT ALL SUNDAYS AND WHEN EVER PERFORMING 15 RELIGIOUS DUTIES.

MARRIAGE OFFICE
ANy MINISTER WHO MEET THE REQUIREHENTS OF THE MARRIAGE ACT CAN APPLY TO BE THE MARRIAGE
OFFICER OF HS CHURCH.

4 QUALIFICATION OF MARRIKGE OFFICER.
1. H€ MUST BE IN POSITION OF STD, & OR HIGHER $TD.
Q. He MUST HANE PASSED DIPLOMA N THEOLOGY AND MINISTRY.
3. HE MUST HANE PASSED THE TEST LAID DOWN BY DEPARTMENT OF HOME AFLAIRS IN PRETORIA

N.B. THe ABOVE MENTIONED MINISTERS WILL ONLY OFFICIATE A4S MARRIMGE OFFICE A4S LONG A5 HE 1S A
MEMBER OFf THIS CHURCH, IF HE NACANT HIS POST IN THIS CHURCH HIS SERUICES WILL BE TERMINATED

SUSPENSION OF MEMBERS OF OUR MINISTRY.

Aty HEmBER OF QUA MINISTRY CMINISTER, ORDAIN EYANGELIST, STEWARD/ SHALL LIABLE TO SUSPENSION OF

A PERIOD NOT EXCEEPING ONE YeaR IF He, )

A [¢ FAILING TO PEREORM WIS DUTIES IN ACCORDANCE WiTH Rec. 9.3 ().

8, He conmauences THe mrouSION Of Reg, 5.1 (1)

C. Hv IS ABSENT WITHOUT LEAUE TO MORE THAN Q GATHERINGS (CONIERENCE SYNOD) 2 CONSECTINE
GATHERINGS

D. M€ MISUSE THE CHURCH MONIES.
B.C. RIGHT OF APPEAL
A MEMBER OF MINISTRY CAN ONLY BE SUSPENDED BY THE JUDICIAL COMMITTEE.
|£ HE IS NOT SATISFIED WITH THE DECISION OF THE JUDICIAL COMMITIEE. HE CAN MAKE AN APPEAL TO
THE EXECUTNE CHURCH COUNCHL. |¢ STILL NOT SATISFIED TO THE SYNOD AND THE DECISION AND
FINDINGS OF THE SYNOD SHALL BE FINAL.

VACATION OF OFFICE BY MEMBER OF MINISTRY.

Ay MEMBER OF OUR MINISTRY SHALL VOCATE HIS CEEICE OR DEEMED TO HAUE VACATED HIS OFHCE If

HE,

1. 15 pEAd

. HAS RESIGNED .

. PERMANENT OF REGARDED BY DOCTORS AS SUFFERING PERMANENT LOST OF MEMORY OR HE I$ DISABLED

. HE IS ABSENT WITHOUT LEAUE TO MORE THAN 3 CONSECTINE GATHERINGS AND THAT THE JUDICIAL

COMMITTEE THROUGH, JUDICHAL COMMITTEES THROUGH JUDICIAL PROCEEDINGS HAS RECOMMENDED
1O THE SYROD FOR €XPULSION.

5. He 15 fOUND GUITY BV THE JUDICAL COMMITIEE AND THE SYNOD FOR MALADMINISTRATION
CORRUPTION OF ANY OTHER OFEENCE THAT IN THE OPINION OF THE SEAID BODIES EXPULSION IS THE
LAST RESORT.

cCOh WK

[ g & 0]
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43, SENIOR OFFICENTS (ACTS 6.3 - 6)
TREASURER GENERAL
s QUALIFICATIONS
ANy METDERS OF THE CHURCCH CAN DE NOTINATED AND ELECTED TO THE OFFICE OF 4 TREASURER,
1 He.
1. H4s NOT BEEN FOUND GUILTY DY THE COURT OF 1AW I AT LEAST (FNE) YEARS WHEREDY
UNFAITHFULLIESS WAS INVOLUED. : -
Q. He WAS NEVER BEEN FOUND GUILTY AND SUSPENDED THAOUGH OUR JUDICAL PROCEEDINGS.
3. He 15 WILLING AND FEELS HE HAS THE ADILITY TO SENE IN THAT POSITION.
5. NOMNATIONS
TWO OR THREE NAMES SHALL BE NOMINATED BY THE INTER-SYNOD THREE MONTHS BEFORE ANNUAL
SYNOD.
£ ONLY ONE CANDIDATE 15 NOMINATED NO ELECTION SHALL TARE PLACE AND HE WL BE REGARDED A
DULLY ELECTED BY HE SHALL RESUME OFFICE A DAY AFTER ELECTIONS.
DUTIES OF THE TREASURER
He sl se.
. RESPONSIBLE FOR BANKING OF ALL CHURCH MONIES.
. Keep & EINANCIALS RECORDS OF WIS BANKING.
To DO ALL FINANCIAL WITHDRAWALS AND KEEP A CLEAR RECORD.
SUB-MIT A EINANCIAL STATEMENT ANNUALLY TO THE SYNOD AND AT ARY TIME WHEN DEMANDED BY THE
CHURCH.
10 DRAW A FINANCIAL REPORT OF SYROD OR CONFERENCE AND GNE A REPORT OF AL MONIES
COLLECTED BEFORE THE END OF THE CONFERENCE OR SYNOD
THE GENERAL SECRETARY
QUALIFICATIONS.
ANY.MEMDER OF THE CHURCH: CAMN BE-HOMNATED AND ELECTED IN TERMS OF SECTION SIXTEEN
OF QUA REGULATION QUALIFIES 1O BE NOMINATED AND-ELECTED TO THE OFFICE OF THE
GENERAL SECRETARY: |F HEs = - R ; :
COMPIES, WITH THE REQUIREMENT. OF iSECTION:3:1:(2) 6 G THis CONSTIUTION
K& 15N 90ssESION:0F 5101 8T A O# HIGHER EDYCATION:

NOMINATIONS

TWO ORTHREE NAMES SHALL BE NOMINATED BY THE INTER SYNOD.C ONIENED FOR THAT PURPOSE
THREE MONTHS BEFORE THE ANNUAL SYROD 1¢ ONLY ONE CANDIDATE IS NOMINATED NO ELECTION
SHALL TAKE PLACE AND THAT CANDIDATE SHALL DEEMED TO HANE BEEN DULLY ELECTED AND HE SHALL
RESUME QOFFICE A DAY AFTER GENERAL ELECTED

DUTIES OF A GENERAL SECRETARY

THE GENERAL SECRETARY SHALL: o

Keer 4 CLEAN RECORD OF MINUTES OF THE SYNOD AND EXECUTNE CHURCH COUNCLL

TO DO ALl CORESPONDENCE OF THE CHURCH AND TO OPEN 4 FILE OF ALL IMPORTANT
DOCUMENTS

TO KEED A CLEAN FINANCIAL RECORD AND TO DO WITHDRAWALS TOGETHER WITH THE TREASURER
AND ARCH-BISHOP.

T3 ADNICE THE ARCH-BISHOP AND BISHOP IN MATIERS AFFECTING THE GENERALINTEREST OF THE
CHURCH

TO ATIEND YOUTH GATHERINGS O REQUEST AND GNE ANNICE.

TO HANE ASSES TO ALL DOCUNENTS, BOOKS OR ANYTHING THAT DELONG TO THE CHURCH IN ALL
CIRCUIT.

TO RECENE CORRESPONDENCE OPEN IT AND DISCUSS IT WiTH THE LEADERSHP.

143

ASSISTANT GENERAL SECRETARY.

THE SYNOD SHALL ELECT ANY SUITABLE PERSON TO BE ASSISTANT GENERAL SCCRETARY AND ACT ON
HIS BERALF WHEN HE 1S ABSENT.

MODERATORS
4. QUALIFICATIONS
Ay ORDAINED MINISTER CAN BE APPOINTED BY THE ARCH-BISHOP I# HE:
. He HAS SERUED SATISEACTORY A5 A MINISTER FOR THE PERIOD OF NOT LESS THAN 4 YEARS
. He comues wiTs THE PROUSION Of Rea. 5.1.
H€ 15 ABLE TO READ, WRITE AND SPEAR AT LEAST ONE OFFICIAL LANGUAGE,

DUTIES
THE DUTIES OF THE MODERATORS SHALL BE,
. TO BE RESPONSIBLE FOR THE SMOOTH RUNNING OF THE REGION KE HAS BEEN APPOINTED TO.

TO MAKE 4 REGULAR NISIT TO HIS REGION AND REPORT ALL MATTERS TO THE BISHOP OR
ARCH-BISHOP,

To wear AL arped. erom C.OB. WITHIN HiS AEGION AND MARE DECISIONS.
TO MAKE RECOMMENDATION CONCERNING THE TRANSFER OF MINISTERS TO THE ARCHBISHOP.

TO 4CT ON BEHALE OF A BISHOP WHEN INSTRUCTED OR REQUESTED BY HIM ON RELIGIOUS AND
LEGAL MATTERS.

. TO PERFORM RELIGIOUS BUTIES OF THE BISHOP If HE IS NOT ANAILABLE.
c. UNIFORM

MODERATORS SHALL WEAR BLACK GOWN Of OUR DESIGH A BLACK NERTLOOK AND 4 COLLAR BUTTON
BUCHK AT ALL SUNDAYS AND PERFORMING HIS RELIGIOUS DUTIES.

SUSPENSION RIGHTS OF APPEAL AND NOCATION OF OFFCE

THe PROUSION OF SECTION 814 anp 11 and 1Q (A) skAlL APPLY TO ALL SENIORS OFFICIALS €C.
TREASURER, GENERAL SECRETARY AND HIS ASSISTANT AND ALL MODERATORS.

CHURCH LEADERS

14.4 “THE BISHOP
£ QUALIFICATIONS

ANY MODERATOR OR A MINISTER WHO HAS SERIED A5 A MODERATOR CAN BE ELECTED BY THE SYNOD TO THE
QFEICE OF THE BISHOP I¢ HE,

1. Compes Witk THE REQUREMENTS OF SECTION 4.1(A) anp 10.4(a)
Q. His EPUCATIONAL QUALIFICATIONS ARE ACCEPTABLE TO THE CENTRAL GONERNMENTS.

DUTIES. POWERS AND FUNCTIONS
THE DUTIES OF THE BISHOP SHALL DE:

1. TO ASSIST AND ADNICE THE ARCH-BISHOP IN PERFORMING HIS LEGAL AND RELIGIONS DUTIES
Q. TOACT ON BERALE OF THE CHURCH IF THE ARCH-BISHOP IS NOT AVAILABLE IN ALL MATTERS TO
ACT ON BERALF OF THE ARCH-BISHOP WHEN INSTRUCTED OR REQUESTED BY HIM.

THE ARCH BISHOP

A BISHOP, MGDERATOR OR MINISTER WHO HAS SERVED AS A4 MINISTER FOR 4 PERIOD OF NOT LESS THAN 1O
O.mzv YEARS CAN BE CLECTED TO THE OFFICE OF THE ARCH-BISHOP.
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1. He cOMPLIES wiTh THE REQUIREMENTS OF SECTION 10.1(4) Of THS CONSTITUTION
Q. His €DUCATED QUALIFICATIONS ARE ACCEPTED TO THE CENTRAL GOVERNMENTS.

DUTIES. POWERS AND FUNCTIONS

1. THE ARCH-BISHOP IS THE CHIEF EXECUTNE OFFICER OF THE CHURCH
1. 1718 KIS MAIN DUTY TO CARRY OUT EFFECTINELY ALL DECISION RESOLUTIONS OF THE SYNOD AND
ADMINISTRATE ALL CHURCH AFFAIRS
TO PRESIDE OUER THE SYNOD AND CONFERENCE
TO MANAGE ALL FINANCIAL TRANSACTIONS TOGETHER WITH THE GENERAL SECRETARY AND
TREASURER

U, TO DO ALL PAYMENT AND REPORT BACK TO THE EXECUTINE CHURCH COURCILL

Ul TO REPRESENT THE CHURCH IN ALL ACTIONS BROUGHT IN BY OR AGAINST THE CHURCH

il TO ARDAIN. APPOINT AND TRANSFER ALL MINISTERS AND MODERATORS
Wil TO TAKE CARE OF ALL MONABLE AND IMMONABLE CHURCH PROPERTIES

X, TO PRINTS OR CAUSED TO PRINT ALL CHURCH DOCUMENTS

% TO BE CHIEF SUPERNISOR OF ALL CHURCH OFFICIALS AND LAY MEMBERS

X. To pLay d LEADNG ROLE IN ALL RELIGIOUS GATHERINGS

A TO HEAR APPEALS ARISING EROM THE JUMICAL COMMITTEE AND TAKE RESOLUTIONS,

14.4. SUSPENSION RIGHT OF APPEAL AND NACATION OF OFFICE

Tre PROUISION O secTIon 8.1 (4D Anb 1Q (A) SHALL APPLY TO CHURCH LEADERS WHICK ARE THE
BISHOP OR. ARCH-BISHOP, ,

MOTION OF NON-CONFIDENCE.
ANY MINISTER IN CHARGE OF CIRCUIT OR ANY MODERATOR CAN WROTE 4 MOTION Of NON-CONFIDENCE
CONCERNING THE QEEICE OF THE BISHOP OR ARCH-BISHO? BY FOLLOWING THIS PROCEDURES.
1. OBTAIN AT LEAST 3 SIGNATURES OF THE SYNOD OFFICERS FROM EACH REGION AND DRAWN UP THE
MEMORANBUM CONTAINING THE REASON IN SUBPORT OF THE MOTION.
Q. FORWARD THE SAID MEMORANDUITE THE GENERAL SECRETARY AND THE OTHER LEADER WHO IS NOT
_an_Vm 1 THE MEMORNDUN.: i

,._.xm zmzzmx OF DEALING Z_._.x A 30:02 Om zOz OOz_n_omznm

Uron »mnm_v.— OF 4 MOTION OF NON-CONFIDENCE SECRETARY SHALL REQUEST THE “PERSON
CONCERN .qO RESPOND 1N WRITING AND COMMERT ANSWER OF QUESTION THE MEMORANDUM.

. THE GENERAL SECRETARY SHALL FORWARD THE MOTION AND ANSWER TO THE SYNOD FOR DECISION.
THE SYNOD'SFALL DESCUSS THE MATTER AND TAKE A DECISION THAT-MAY BE 1O ACCERT ORTO REJECT
THE MOTION.

NOTWITHSTANDING THE PROWSION OF ANY OTHER REGULATION MENTIONED 1Y THIS CONSTITUTION,
Tre sYNOD THROUGH MAJORITY UOTES SHALL SUSPEND. EXPELL, DEMOTE OR UNSEATTHE SAID LEADER.
THE BISHOP OR THE ARCH-BISHOP SHALL NOT PRESIDE ONER SYNOD IF THERE 1S 4 MOTION OF
zO:-ﬁO:DUmznm AND HE IS THE PERSON CONCERN.

le BOTH LEADERS ARE CONCERNED THE SENIOR MODERATOR SHALL PRESIDE ONER THE SYNOD AND IF
BOTH LEADERS HANE BEEN OUT HE SHALL TAKE UP LEADERSHIP UNTIL €LECTIONS.

o

S I

14.6  NACATION OfF OFFICERS AND SUSPENSICN.

THE ARCH-BISKOP, DISHOP SHALL VACATE HIS OFFICE OR DEEMED TO HANE VACATE KIS OFFICE IF HE
1. CONTRANSENSES THE PROVISION OF SECTION 12.

SUSPENSION

THE PROVISION OF SECTION 11 SHALL APPLY TO THE ARCH-BISHOP OR BISHOP,

TRANSFERE

4. THE ARCH-DISHOP MAY IN PERFORMING HIS DUTIES TRANSFEREE ANY MINISTER OR MODERATOR 10
ANOTHER CIRCUIT OF REGION, THE PLACE ON WHICH THE SAIB PERSON IS TRANSFERED SHALL REFLECT
ON HIS APPOINTMENT CERTIFICATE.

8. THE ARCH-DISHOP SHALL IF REQUESTED ALLOW NOT LESS THAN 3( DAYS PREPARATION PERIOD TO THE
TRANSECRED PERSON AND AT THE €XPRY OF SUCH PERIOD, THE SAID PERSON SHALL BY HELD
RESPONSIDLE FOR ANYTHING THAT MAY OCCUR IN THAT CIRCUIT OR REGION,

¢.  THE MINISTER. MODERATOR SHALL IF TRANSFERED FORFEIT ALL THE RIGHTS AND PREVILDGE OF HIS
PREVIOUS CIRCUIT OR REGION AND HE SHALL HAND ONER THE CONTROLL OF ALL CHURCH PROPERTIES,
DOCUMENTS OR ANYTHING THAT BELONG TO THAT CIRCUIT TO HIS SENOR WHO WILL INTURN HAND, IT
CONER TO THE APPOINTE PERSON TO SERVE SUCH CIRCUIT OR REGION.

D, ANY PERSON WHO REFUSE TO BE TRANSEERED OR DOES NOT NEED THAT CALL SHALL BE SUBIECT TO
EXPULSION OR SUSPENSION IN ACCORDANCE WiTH THE JUDICIAL PROCEEDING OF THIS CHURCH.

AUAILLARIES

YOUNG PEOPLE WORSHIPPING LEAGUE

4. Mempensur
ALLYOUTH ABOUT THE AGE OF 7 SHALL BE MEMBER OF The Y.P WL AND ANY ADULT WHO WISHES TO
PARTICIPATE IN Y.PW.L. 15 4T LIBERTY TO JOM.

i DUTIES

. TO RAISE MONEY BY WAYS AND MEANS.

. TO MAKE THEIR OWN ADMINISTRATINE LAWS WHICH SHALL AFTER THE APPROVAL OF THE SYNOP BY
BINDING TO ALL ITS MEMBERS.

TO REPORT ALL DUES AS REQUIRED BY THE YOUTH CONNENTION.

TO ESTABLISH CHUCH CHOIRS AND PARTICIPATE (N THE CHURCH COMPETITIONS.

. TO ELECT THE CHARMAN AND COMMITTEE MEMBERS

DAL O

WOMEN'S PRAYER (SPES BONAD
4. MeMbersH
ALL WOMEN HAUING A CHURCH: UNIEORM WILL £ROM THE DAY Of OBTAINING THEIR UNIEORNM BECOME
MEMBERS OF THIS ORGANISATION THE CHARPERSON SHALL BE THE MINISTER'S WIFE.
e -Dumes
1.7 TO RAISE FUNDS BY WAYS AND MEANS
Q. - TO MAKE THEIR OWN ABMINISTRATINE LAWS, WHICH AFTER THE APPROVAL OF THE SYNOD SHALL BE
BINDING TO ALL TS MEMBERS,

PROSEDURE OF MEETINGS

ALL MEETINGS OF ORGANISATION SHALL BE SMOCTHLY RESUMED IN ACCORDANICE WITH THE FOLLOWING
SUB-REGULATIONS.

ATTENDANCE REGISTER

ALL MEMBERS PRESENT AT A MEETING SHALL IDENTIEY THEMSELVES BY PRODUCING TO THE CHAR-PERSON
THE APPOINTMENT OR MEMBERSHIP CERTIFICATES WHO SHALL EXAMINE THE SAID DOCUMENTS AND INSTRUCT
THE SECRETARY TO IDORSE THEIR NAMES ON THEIR ATTENDANCE REGISTER.
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16.2

16.3

164

165

16.6

Ie FOR ANY REASON ACC. TABLE TO THE CHAIR-PERSON A PIEMBER 1S UNABLE TO PROBUCE HHS OR HER
APPOINTMENT OF MEMBERSHIP CERTIFICATE HIS OR HER SENIOR SHALL CONEIRM IN WRITING THAT THE 541D
PERSON 1S ENTITLED TO ATTEND SUCH MEETING.

QUARUM
A QUARUM SHALL BE COMPOSED OF MORE THAN HALF OF MEMBERS ENTITLED TO PARTICIPATE AT A MEETING.

MANNERS OF GNING NOTICE OF MOTION

A WRITTEN NOTICE SHALL BE LODGED WITH THE SECRETARY AT LEAST 7 DAYS BEFORE A MEETING. AND
EUERY MOTION SHALL RELATE TO SOME MATTERS AFFECTING THE ADMINISTRATION OR CONDITION IN
‘THE ADMINISTRATION Of THE CHURCH. A MEMBER INTRODUCING MOTION SHALL HANE 4 RIGHT OF
REPLY.

B. IFAMEMBER INTERMS OF SUB-SECTION Amu INTRODUCED A MOTION THAT IS ARMED AT THE RENOCATION
ORAMENDMENT OF A REVOLUTION OF A MEETING TAKEN WITHIN A YEAR OR HAS THE SAME PURPOSE OF
A MOTION THAT WAS VOTED DOWN WITHIN 4 YEAR SUCH MOTION $HALL B€ PLACED ON THE AGENDA
ONLY AT THE DISCRETION TO THE CHAR-PERSON.

UNPOSED AND IRREGULAR MOTION.

A CHARIMAN 1S ENTITLED TO PUT FORWARD ANY UNPOSED MOTION TO A MEETING THAT FALLS WITHIN HIS DUTIES
POWERS AND FUNCTIONS AS AN OFFICE BEARER, AND HE MAY DISALLOW ANY MOTION OR PROPOSAL WHICH N
HS OR HER OPINION WOULD LEAD TO THE MISCUSSION OF A MATTER ALREADY CONTAINED IN THE AGENDA OR
WHICH IN HIS OPINION HAS NO BEARING ON THE CHURCH OR IN RESPECT OF WHICH THE MEETING IN HIS

COPINION: HAS NO JURISTRICTION AND HE OR SHE SHALL DISALLOW ANY MOTICN OR PROPOSAL WHICH IF

AGREED TO WOULD BE CONTRARY TO THE PROYISION HEREOF TRE CHURCH REGULATION OR ANY LAw.

MATTER TO COME BY WAY OF PROPOSAL
NO MATTER SHALL BE DEEMBED TO HAIE BEEN PUT TO THE MEETING FOR A DESCISION UNLESS A PROPOSAL
ON-SUCH:MATTER: HAS BEEN  MAKE AND-DULY: SECONDED, "2 - -

1O %vmmr AND SHALL 20._. BE REU-ERED BY THE MEETING.

p.  CAlL TRE ATTENTION OF THE MEMBER TO IRRELEVANCY TEDOUS. REMTITION UNBECOMING
LANGUAGE OR ANY BREACH OF ORDER ON THE PART OF A MEMBER AND SHALL-ORDER SUCH MEMRER,
IF SPEAKING,; TO DISCONTINUE HS SPECCH OR I THE ENENT OF PESIS-TENT DISREGARD OF THE
CHAR-PERSON:AUTHORITY TO RETIRE FROM THE MECTING.

C.  THE CHAIRPERSON MY NOT WITHSTANDING THE PROVISION OF ANY REGULATION MENTIONED IN THIS
CONSTITUTION EXCLUDE EROI HIS MEETINGS FOR SUCH A PERIOD NOT EXCEEDING 3 MEETINGS A4S
HE MAY DETERMINED ANY MEMBER WHO WILL-FULLY DISREGARDING THE AUTHORITY OF THE CHOR OF
WILL-FULLY OBSTRUCTING THE BUSINESS AT ARY MEETING AND SUCH RULLING SHALL BE FINAL AND SHALL
NOT B€ OPEN FOR DISCUSSION.

D, THE CHAIRPERSON SHALL PUT EUERY OPPOSED PROPOSAL TO ANOTE BY CALLING UPON THE MEMBERS
TO INDICATE BY SHOW OF HANDS AND HE SHALL HAUE A UOTE AS WALL A CUSTING UOTE, He sHall,
FORTHVISH DECLARE THE RESULTS OF SUCH OTE,

€, UpON THE DECLARATION UNDER SUB-REGULATION Acv OF THE RESULTS OF A NOTE A MEMBER MAY
RISE AND PUT TO THE CHAIRPERSON A DEMAND THAT NOTE BE RECORDED AGAINST THE DECISION
CONCERNED -BUT THAT WILL NOT CHANGE THE DECISION.

-
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16.7

Xaa

169
17.

171

17.2

AMEMBER SHALL.

1. STAND WHHLE SPEAKING AND SHALL ADDRESS THE CHARPERSON AND SHALL NOT ADDRESS OR CALL ANY
MEMDBER BY KIS OR NAME OTHER THAN HIS OR HER TITLE AND THEN CALLING THE NAME.

O, STAND WHER THE CHARPERSON ENTER THE MEETING AND SHALL NOT 4SS BETWEEN THE CitAIRS OF
4 SPEAKING MEMBER, READ NEWS PAPERS OR BOOKS OR DISCUSS ANY MATTERS NOT REGARDING THE
MEETING AND SHALL PAUSE IN THE CENTRE AND BOW TO THE CHAIR WHEN LEAUING AND ENTERING THE
MEENNG.

3. NOTUSE OFFENSINE LAKGUAGE OF INSULTING LANGUAGE OR PERSONAL CHANGE [N REFERENCE 1O
ANY MEMBER OR PERSONAL CONDUCT SAYE ON 4 MOTION LODGED FOR SUCH PURPOSE.

MEMBER DOCUMENTS OF RECORDS

ANy MEMBER PUBLISHING OR DISCLOSING OR CAUSING TO BE PUBLISHED OR DISCLOSE ANY DOCUMENT.
RECORD OR DECISION OF A MEETING THAT HAS MEANT TO BE CONFIDERTIAL OR TO BE MAINTAINED 45 4
SECRET SHALL BE SUBJECT TO SUSPENSION IN ACCORDANCE WiTH THE JUDICIAL PROSEDING OF THIS

CHURCH REGULATION.

IN THE ENENT OF GREAT DISORDER.
IN THE EVENT OF GREAT DISORDER ARISING DURING OR BEFORE THE HEETING THE CHARPERSON Ay
ADJOURN OR SUSPEND THE MEETING FOR SUCH REASONABLE PERIOD AS HE MAY DETERMINE.

MEMBER TO LOOK AFTER INTEREST OF THE CHURCH.
[N ADITION TO PEREORIUNG ANY OTHER DUTIES IMPOSED ON HIM OR HER EACH MEMBER SHALL LOOK AFTER
THE INTEREST OF THE CHURCH NOT HIS OR HER PERSONAL INTEREST.

€LECTIONS
|¢ £OR ANY REASON STIPULATED IN THE REGULATION THE OFFICE OF A SENIOR OR ANY MEMBER BECOME
NACANT THE £OLLOWING PROCEDURE SHALL D€ FOLLOWED FOR €LECTIONS.

CLECTORAL OFFICER

THE EXECUTNE CHURCH COUNCIL SHALL APPOINT A SUITAGLE MEMBER OF THE CHURCH TO BE AN

ELECTORAL OFFICER AND THE ELECTORAL OFFICER SHALL:

A, ATTEND THE MEETING OF THE SYNOD AND OBTAIN INSTRUCTION ON A PATE OF ELECTIONS.

5. HANE ASSES TO THE CHURCH RECORDS AND POCUMENTS FOR THE PURPOSE OF PREPARING A MOTERS
LIST, AND PREPARE A VOTE LIST OF MEMBERS AS KE MAY DEEMED NACESSARY TO SERVE AS HIS ASSISTANT.

UOTERS LIST
4. PARTICULARS SPECIFIED BELOW SHALL REFLECT ON THE NOTERS LISTS:
1. Neme dnd SuanAme
Il Resence
n. Tine
8. AVOTERSLIST PREPARE DY THE ELECTORAL OF FICER SHALL BE AUAILADLE FOR PUBLIC INSPECTION BY ALL
MEMBERS AT A CONSPICUONS PLACE TO BE PUBLICISED BY THE ELECTORAL OFFICER AT LEAST THREE
DAYS PRIOR THE ELECTIONS.
C,  ANYTIME DURING SPECIHIED PERIOD THE ELECTORAL OFFICER MAY,
. AbDd TO SUCH LIST THE NAMES OF VOTERS COMPETERS TO BE ENROLIED.
I DELECT FROM SUCH LIST THE NAMES OF YOTERS NOT COMPETERS TO UOTE
CORRECT ANY ERROR I THE PARTICULARS OF PERSON WHO ENROLLED OR ADD ANY PARTICULARS
OMITTED,
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17.3

174

7.5

17.6

17.7

NOMINATIONS.

A, THE ELECTORAL OFFICER SHALL DURING THE MEETING OF THE SYNOD OR INTER-SYNOD CALL FOR
NOMINATIONS AND MEMBERS WHO WISH TO BE NOMINATED SHALL COLLECT A FORM EROM THE
ELECTORAL OFFICER AND OBTAIN FINE () SIGNATURES OF THE PERSONS CONPETENT TO VOTE
WITHIN A MONTH FROM THE DATE OF WHICH NOMINATIONS HAS BEEN CALLED. SUCH FORM SHALL BE
SIGNED BY THE NOMINEE AND PARTICULARS OF PERSONS WHO NOMINATED HIM SHALL REFLECT &S
STIPULATED i SECTION 16.2.

B lF NOT MORE THAR-ONE CANDIDATE HAS BEEN NOMINATED FOR ELECTION IN RESPECT ON ANY
PARTICULAR OFFICE THE ELECTORAL OFFICER SHALL DECLARE SUCH CANDIDATE TO HANE BEEN DULLY
ELECTED IN RESPECT QOF SUCH OFFICER,

BALLOT PAPER (SECRET)
IMMEDIATELY AFTER THE EXPRING OF THE ROMINATION DATE THE ELECTORAL OFFICER SHALL MAKE BALLOT
PAPER AND THE NAME OF THE CANDIDATE SHALL REFLECT ON SUCH BALLOT PAPERS.

MANNER O VOTING.

THE VOTING IN ELECTIONS SHALL BE BY SECRET BALLOT PAPERS AND SHALL BE A5 FOLLOWS:

4. THE PERSON WISHING TONOTE SHALL APPLY TO A ELECTORAL OFFICER OF HIS ASSISTANT FOR A BALLOT
PAPER AND TO IDENTIFY HIMSELF SHALL PRODUCE HIS APPOINTMENT OF MEMBERSHIP CERTIFICATE AND I
FORANY REASON HE IS UNABLE TO PRODUCE THE SAID DPOCUMENT THE ELECTORAL OFFICER MAY
MAKE ENQUIRY AND 1 IS SATISFIED HE SHALL ISSUE SUCH PERSON WITH BALLOT PAPERS.

B. THE ELECTORAL OFFICER SHALL DRAW & LINE THROUGH THE PARTICULARS OF SUCH YOTER ON THE

. NOTERS LIST A4S PROCF OF THE 1SSUE OF BALLOT PAPER,

C. WHEN THE VOTER CONCERNED HAS RECEINED THE SAID BALLOT PAPER HE SKALL TAKE IT TO THE
POLLING BOOTH PROVIDED FOR SUCH: PURPOSE AND SIGNIEY THE CANDIDATE FOR WHOM HE WISHES TO
UOTE SECRETLY BY PLACING A CROSS _z THE SQUARE OPPOSITE THE NAME OF SUCH CANDIDATE ON
SUCH DALLOT PAPER, .

0. THEREUPON HE SHALL FOLD =+m SAID. _wmu._.Oq PAPER AND HAUING SO FOLDED UP THE SAID BALLOT PAPSR
THAT THE ELECTORAL OFFICER nOznmnzmv 1S UNABLE TO IDENTIFY HIS MARK SHALL DEPOSIT SUCH

BALLOTZPAPER: IN TO THE BALLOT BOX Enmv INFRONT OF THE ELECTORIL OFEICER..

: mO» 1z<wmm_m02 ANOTE isu \_m () RDHISNOTE _z; _..Sz:mp vzmmnr“amo I mmn:Oz Due
mAY xm,Ocmﬂ, THE €LECTOME O nOzv_.m.ﬂm HiS E.E.On PAPER on Ew wmxm:,m AND
THEREUPONTHE ELECTORAL Q£ mp TH, vcm »molwo TO THE MAINTENANCE OF SECRETLY AND IN
THE. _Smmmzn OF ONE WITNESS: Om ._.I.m mio /._O._,m»m ﬂIO_nm SHALL OFEIX CRESS OPPOSITE HE
NAME OF .:+m CANDIDATE ORALLY SIGNIEIED BY SUCH OTER AND THEREUPON HANDONER THE BALLOT
PAPER TO SUCH NOTER TO TAKE IT TO THE POLLING BOOTH.

. AN €LECTOMAL OFFICER SHALL REJECT A BALLOT PAPER AS INNALID AND SHALL NOT COUNT IT If SUCH
BALLOT PAPER:

. GNES VOTES TO MORE THAN ONE CANDIDATE
I 15 UNMARKED

COUNTING OF NOTES

THE YOTERS LIST OF €4CH CANDIDATE SHALL BE COUNTED BY THE ELECTORAL OFFICER OR HHS ASSISTANT AT
THE PRESENCE OF CANDIDATES AND SHALL BE CHECKED TO THEIR SATISFACTION.

PUBLICATION OF NAMES €LECTED

A5 SOON 4S THE NAMES OF THE CANDIDATE ELECTED HAS BEEN KNOWN BY DETERMINING THE ONE WITH
MAJORITY NOTES THE ELECTORAL OFFICER SHALL ANOUNCE THE NAME OF THE SUCCESFULL CANDIDATE
AND THE NUMBER OF VOTES OBTAINED AND DECLARE THE CANDIDATE AS BEEN DULLY ELECTED.

18.

191

9.2

19.3

194

19.5

ADMINISTRATION BODIES

CIRCUIT OFFICIAL BOARD
4. MEMBERSHIP

ALL DEACONS CIRCUIT ENANGELIST AND €LDERS sHALL B¢ mempers o C.OB.
8. DUTIES AND FUNCTIONS

1. TO PRONIDE THE MINISTER SUPPORT, GIETS AND ANYTHING THAT WILL FACILITATE THE SPRITUAL

NEEDS AND ADMINISTRATION OF HiS DUTIES.

Q. TO €LECT AMONG ITS MEMBERS A COMMITIEE WHICH WILL ACT ON THEIR SEHALE ON URGENT
AND IMPORTANT MATTERS ARD MANAGE THEIR FINANCIAL TRANSACTIONS AND TO €LECT A TREASURER
AND SECRETARY.
3. TO SEIME AL SUDICIAL MATTERS ARISING FROM THER CIRCUITS MEMBERS AND TO TAKE THE
NECESSARY DISCIPLINARY ACTIONS.
4, TO 8€ RESPONSIBLE £OR THE SMOOTH RUNNING OF THEIR CIRCUIT OFHICER.
5. TO ANICE THE MNISTER IN ALL MATTERS CONCERNING THE ADMINISTRATION OF THEIR CIRCUIT.
6. TO TAKE CARE OF ALL MONABLE AND IMMONABLE CHURCH PROBERTIES.

CIRCUIT eXeCUTNE COMMITIEE

4. THE MODERATOR IN CONSULATION WITH THE MINISTER sHALL Gomene The C.OB. n oroer 1O
clect e CE.C.

b Tre CHARMAN OF THE C.€.C. SHALL BE NOMINATED BY THE MODERATOR.

c. Tre C.E.C. sHat perrorm ALL duTies OF Tve C.O.B. ano rerorT Quarterly 1o The C.OB.

8. THE COMMITIEE SHALL MEET AT LEAST ONCE A MONTH AND SHALL KEEP A CLEAR RECORD OF THER
MINUTES.

€. THe ARCH-BISHOP. BISHOP, MOBERATOR OR GENERAL SECRETARY SHALL HAUE AN ASSES ON ALl
DOCUMENTS AND BOOKS O CACH CIRCUIT.

DISSOLUTION OF THE C.€.C.
{¢ THE MODERATOR IS OF THE OPIMION Thar THE C.E.C. DOES NOT PERFORM IT5 DUTIES PROPERLY HE
MAY DISSOINE $OME MEMBERS OF AL MEMBES OF THE C.E.C. AND REPORT BACK TO THE BISHOP OR
ARCH-BiSHOP, THE MINISTER CANNOT DISSOLIE THE C.E.C. BUT THEY CAN MAKE RECOMMENDATIONS TO
THE MODERATOR. .
JUDICAL COMMITTEE.
THE SYNOD SHALL €LECT AMONG ITS MEMBERS Q JErF AND 4 MINISTERS TO SERNE AS A JUDICIAL
COMMITTEE. THE CHARMAN AND SECRETARY SHALL BE NOMINATED BY THE ARCH-BISHOP IN CONSULTATION
WITH THE BISHOP.
A. - DUTIES.
THE JUDICIAL COMMITTEE SHLL,
9. SETHE ALL MATIERS ARISING FrOM THE C.QO.DB. OR SENT ¥O I BY THE CHURCH LEADERS.
Q. SUSPEND ALL MEMBERS FOUND GUILTY TO & PERIOD NOT EXCEEDING (TWO) 2 veass.
3. Maxe RECOMMENDATION FOR EXPULSION OF ANY MEMBER TO THE SYNOD.
4. SEND 4 COPY OF THER MINUTES TO THE GENERAL SECRETARY.
5. AIOID TO BE PARTIAL AND TREAT ALL CASES EQUALLY AND FAIRLY.
CONFERENCES
THE GENERAL SECRETARY WHEN INSTRUCTED BY THE ARCH-BISHOP SHALL CONJENE IN WRITING ALL
CONVERENCES.
THE LETTER SHALL BE DIRECTED TO THE MINISTER IN CHARGE AT LEAST A MONTH PRIOR TO THE DATE OF
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19.7

COMMENCEMENT OF THE 41D CONFERENCE DUTIES. OBLIGATIONS AND THE COMPOSITION OF €ACK:
PARTICULAR CONEERENCE SHALL BE 45 FOLLOWS.

€ASTER CONVENTION

THE MAIN PURPOSE OF THIS CONEERENCE SHALL BE THE WOMEN'S PRAVER CONVENTION, BUT THE Men
SECTION SHALL ALSO BE BOUND TO ATTEND 1N ORDER TO PERFORM THE BUTIES AND EUNCTIONS A5 LAID BOWN
i sus-secrion (1.

1 WOMEN'S CONENTION
ALL MEMBERS OF THE WOMENS PRAYER WHO QUALIFIES IN TEAMS OF SECTION (14.24) o s
REGULATION SHALL ATTEND THE WOMEN'S CONVENTION. THE CHARLADY SHALL BE THE LADY
ARCH-DISHOP OR LADY-BISHOP ¢ NOT AVAILABLE.

DUTIES AND FUNCTIONS.

TO RAISE FUNDS DY WAYS AND MEANS.

1O €LECT THE RECORDING SECRETARY AND HER ASSISTANT.

TO MAKE RECOMMENDATION EOR THE ADMINISTRATON BY LAWS.

. TO ACCEPT ALL CHURCH DUES WITHIN THEIR JUDISTRACTION AND REIORT AND HANDOVER TO THE
GENERAL SECRETARY AND TREASURER.

€ TO ACCENT CHURCH LADIES INSPECTORATE AS NOMINATED BY THE LADY ARCH-BISHOP I

CONSULTATION WITH THE LADY-BISHC?P,
F. TO ISSUE MEMBERSHIP CERTIFICATES AMONG: TS MEMBERS
G:, REPRIMAND AND #ORWARD DISOBEDIENST MEMBERS TO THE JUDICHL COMMITTEE.

0 e

i MENS SECTION IN EASTER CONFERENCE
ALLOFFICE DEARERS AS LAID DOWN IN.SECTION 5 AND MEMBERS OF MINISTRY SECTION 9 SEMOR
orriciaL see (2) Ao Leaensiip see (13) WiLL 1€ JOUND 1O ATIEND THE CONEERENCE.
THE CHARNMAN SHALL B€ THE BISHOP-OR MODERATOR I¢ THE DISHOP IS NOT AVAILABLE.

A 1O Bmmm m m_zlzn_m_. w._.\_._.m3mzu mO Th cmw< vxmmmz.— nOzmm»mzﬂm AND' mO?_Swo 0 .:+m

3. Tomake zmnozzm%a_oz £OR ORDERS: ”mmors_ozm AND zmnc:n_oa TE:THE SYNOD,

¢ TOELECT THE CONFERENCE SECRETARY WHO SHALL ALSO ACT AS AN ASSISTANT GENERAL SECRETARY.

P TO MAKE RECOMMENDATIONS TO THE EXECUTNE CHURCH COUNCIL REGARDING THE AGENDA £OR
THE SYNOD,

€. To avice e subiciaL commmge,

£ TOACCEPT NOMINATION FOR THE OFFICE OR SENIOR OFFICERS AND LEADERSHIP AND FORWARD TO
THE SYNOD FOR ELECTIONS.

G. TO DISCUSS RECOMMENDATIONS FROM THE YOUNG PEOPLE'S WORSHIPRING LEAGUE AND MAKE
RECOMMENDATIONS FOR ITS ACCEPTION OR REJECTION 1O THE SYNOD.

YOUNG PEOPLE'S CONNENTION:

. THE MAIN PURPOSE SHALL BE THE YOUNG PECPLE'S CONYENTIONS BUT THE MEN'S SECTION And
WOMEN'S PRAVERS SHALL BE BOUND TO ATIEND AND PERFORM THE DUTIES AND OBLIGATIONS AS: Lalb
DOWN IN SEE 1 AND It OF THIS REGULATIONS ALL MEMBERS OF THE 7 RW.C. 48 LaID DOWN IN SECTION
14.1 SHALL BE BOUND TO ATTEND THE CONENTICN,

DUTIES

A, TO RAISE FUNDS BY WAYS AND MEANS.

8. TO MAKE RECOMMENDATIONS TO THE CONFERENCE FOR THE ADMINISTRATION LAWS THEY WiSH TO
MPOSE.

C. MAKE RECOMMERDATION TO ANY MATTER WHICH IS #OR THE GENERAL INTEREST OF THE CHURCH.

D, TO ACCEPT ALL DUES WITHIN THEIR JURISDICTION AND REPORT AND HANDONER TO THE TREASURER AND
GENERAL SECRETARY TO ISSUE MEMBERSHIP CERTIRICATES AMOUNT ITS MEMBERS.

. TO GLECT THE CENTRAL MUSIC COMMITIEE FOR THE ADMINISTRATION OF MUSIC AND IMPROVING THE
STANDARD CF MUSIC.

G, TO DISCUSS THE ADMINISTRATION A4ND DISIPLINGRY REGULATIONS FROM THE MUSIC COMMITTEE AND
RECOMMENDATIONS TO THE SYNOD.

#,  TO PLAN EXHOTATION SERVICES THROUGHOUT THE WHOLE CHURCH IN CONCULTATION WiTH THE
CIRCUIT CHAIRMAN AND THE MINISTER.

1. TO REPRIMANY TS DISOBIMENT MEMBERS OR FORWARD THEM TO THE JUDICIL COMMITIEE.

J. TO €LECT ONE REPRESENTATNE FROM EACH REGION TO REPRESENT THE YOUTH IN THE SYNOD.

THE GONERNING BODIES (COUNCIL)
2014 EXECUTNE CHURCH COUNCIL
THE EXECUTNE CHURCH COUNCIL SHALL BE COMPOSE OF THE MODERATORS, GENERAL
SECRETARY, TREASURER AND THREE MINISTERS NOMINATED BY THEM. THE SENIOR MODERATOR
SHALL BE THE CHARMAN.
DUTIES.
. TO ANICE THE LEADERSHP IN GENERAL MATTERS ALFECTING THE GENERAL INTEREST OF THE CHURCH.
O PREPARE PO A~ GENCRA-AND-H PO STLE ELECTIONSAND-AGCERE-HOMNAHONS.
TO PREPARE THE AINANCIAL REPORT AND MAKE RECCOMMENDATIONS TO THE SYNOD. "

Mo omxn

TO KeEEP A CLEAR RECORD OF THE MINUTES AND PLACE THEM BEFORE THE LEADERSHP FOR
COMMENT. ¥

To viscuss ALL MATTERS PLACED TO THEM BY LEADERSHP FOR RECONSIDERATION.

TO DISCUSS ALL MHTTERS PLACED TO THEM BY LEADERS FOR RECOMMENDATIONS FOR DECISIONS, K
. TO RECENED COMRENSPONDENCE FROM THE GENERAL SECRETARY AND DISCUSS I1.

am

202 (MEETNG)
Tie EXECUTNE CHURCH COUNCHL SHALL MEET BEFORE THE COMENCEMENT OF A
CONFERENCE AND SYNOD OR ANYTIME AND DEEMED BY THE LEADERS WHEN THEY REQUIRES ITS
DECISION.
Q0.3 THE SYNOD.
THE SYNOD IS THE SUPREME GOVERNING BODY WHEN DULY CONERNED IN TERMS OF THiS
CONSTITUTION.
THE FINDINGS, DECISIONS, RULES, RESOLUTION, ORDERS AND DRECTIONS OF THE SYNOD SHALL
BE BINDING TO THE WHOLE CHURCH.
DISOBEDIENCE THEREOF RENDER ANY PERSON FOR SUSPENSION AND ANY CONUICTION
STIPULATED IN TERMS OF THIS CONSTITUTION.
THE ARCH-BISHOP SHALL CHAIR THE SYNOD MEETINGS.
L COMPOSITIONS AND CONVENING OF THE SYNOD.
The SYNOD SHALL COMPOSE OF ARCH-BISHOP, BISHOP, MODERATOR, MINISTER ORDAINED STEWARD
ORDAINED ENANGELIST AND YOUTH REPRESENTATNE #ROM €ACH REGION,

TO PREPARE THE ACENDA FOR THE SYNOD AND PLACE 1T BEFORE THE LEADERSHIP FOR ;yv»@grumye
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COMMENCEMENT OF THE SAID CONFERENCE DUTIES, OBLIGATIONS AND THE COMPOSITION OF EACH
PARTICULAR CONEERENCE SHALL BE A5 FOLLOWS,

CASTER CONNENTION

THE MAIN PURPOSE OF THIS CONFERENCE SHALL DE THE WOMEN'S PRAVER CONNENTION. BUT THE men
SECTION SHALL ALSC BE BOUND TO ATTEND IN ORDER TO PERFORM THE DUTIES AND EUNCTICHNS AS 41D DO
i sus-secrion ).

WOMEN'S CONIENTION

ALL MEMBERS OF THE WOMENS PRAYER WHO QUALIEIES I TERMS OF secTion (14.24) oF Twis
REGULATION SHALL ATTEND THE WOMEN'S CONVENTION. THE CHARLADY SHALL BE THE LABY
ARCH-DBISHOP OR LADY-BISHOP ¢ NOT AVAILABLE.

DUTIES AND FUNCTIONS.

TO RAISE FUNDS BY WAYS AND MEANS.

TO ELECT THE RECORDING SECRETARY AND HER ASSISTANT.

TO MAKE RECOMMENDATION EOR THE ADMINISTRATON BY LAWS.

TO ACCEPT ALL CHURCH DUES WITHIN THER JUDISTRACTION AND REPCRT AND HANDOUER TO THE
GENERAL SECRETARY AND TREASURER.

TO ACCENT CHURCH LADIES INSPECTORATE A4S NOMINATED BY THE LADY ARCH-BISHOP IN
CONSULTATION WITH THE LADY-BISHCP,

TO ISSUE MEMBERSHIP CERTIFICATES AMONG: TS MEMBERS

REPRIMAND AND FORWARD DISOBEDIENST MEMBERS TO THE JUDICIAL COMMITTEE.

MEN'S SECTION IN €4STER nOz.nm.wmznm

ALL OFFICE BEARERS A5 LAID DOWN IN.SECTION 5 anp MEMBERS OF MINISTRY SECTION @ SENOR
ofriCiaL se€ () ANp LeapersHiP see A._ QV WILL BE BOUND TO ATTEND THE CONFERENCE.
THE CHAIRMAN SHALL BE THE DISKO? OR MODERATOR IF THE BISHOP IS NOT AUAILABLE.

DUTIES . v B SO
0 PRESENT 4 FINANCIAL STATEFENT FOR THE UERV: RESENT: CONFERENCE AND FORWARD TO THE

._.O.zmxm. ,,m0033m2w3_02 FOR ORDERS RESOLUTIONS AND REGULATIONS TO-THE SYNOD.

TO ELECT THE CONFERENCE SECRETARY WHO SHALL ALSO ACT AS AN ASSISTANT GENERAL SECRETARY.
TO MAKE RECOMMENDATIONS TO THE EXECUTINE CHURCH COUNCIL REGARDING THE AGENDA FOR
THE SYNOD.

TO Apuice THE JUDICIAL COMMITTEE.

TO ACCERT NOMINATION FOR THE OFFICE OR SENIOR OFFICERS AND LEADERSHIP AND FORWARD TO
THE SYNOD FOR ELECTIONS. ’

TO DISCUSS RECOMMENDATIONS FROM THE YOUNG PEOPLE'S WORSHIPIING LEAGUE AND MAKE
RECOMMENDATIONS FOR ITS ACCEFTION OR REJECTION TO THE SYNOD,

YOUNG PECPLE'S CONENTION.

I THE MAIN PURPOSE SHALL BE THE YOUNG PEOPLE'S CONNENTIONS BUT THE MEN'S SECHIGN AxD
WOMEN'S PRAYERS SHALL BE BOUND TO ATIEND AND PERFORM THE DUTIES AND OOLGATIONS A5 Lald
DOWN IN SEE TAND It OF THIS REGULATIONS ALL MEMBERS OF THE 7 R.W.C. A5 LAID DOWR IN SECTION
14.1 SHALL BE BOUND TO ATTEND THE CONENTION.

1
J.

DUTIES

TO RAISE FUNDS BY WvS AND MEANS.

TO MAKE RECOMMENDATIONS TO THE CONFERENCE FOR THE ADMINISTRATION LAWS THEY WiSH TO
MPOSE.

Make RECOMMENDATION TC ANY MATTER WHICH IS ¢OR THE CENERAL INTEREST OF THE CHURCH.
TO ACCEPT ALL DUES WITHIN THEIR JURISDICTION AND REPORT AND HANDOVER TO THE TREASURER AND
GENERAL SECRETARY TO 1SSUE MEMBERSHIP CERTIFICATES AMOUNT TS MEMBERS.

TO ELECT THE CENTRAL MUSIC COMNITTEE FOR THE ADMINISTRATION OF MUSIC AND IMPROVING THE
STANDARD OF MUSIC.

T DISCUSS THE ADMINISTRATION AND DISPLINARY REGULATIONS FROM THE MUSIC COMMITTEE AND
RECOMMENDATIONS TO THE SYNOD.

TO PLAN EXHOTATION SERVICES THROUGHOUT THE WHOLE CHURCH IN CONCULTATION WiTH THE
CICUIT CHAIRMAN AND THE MINISTER.

TO REPRIMAND TS DISOBIDIENT MEMBERS OR FORWARD THEM TO THE JUDICIAL COMMITTEE.

TO ELECT ONE REPRESENTATINE FROM EACH REGION TO REPRESENT THE YOUTH IN THE SYROD.

THE GONERNING BODIES (COUNCIL)

20,1 €XECUTNE CHURCH COUNCIL

THE EXECUTNE CHURCH COUNCIL SHALL BE COMPOSE OF THE MODERATORS, CENERAL
SECRETARY. TREASURER AND THAEE MINISTERS NOPMINATED BY THEM. THE SENIOR MODERATOR
SHALL BE THE CHAIRMAN.
DUTIES.
TO ADNICE THE LEADERSHP IN GENERAL MATTERS AFFECTING THE GENERAL INTEREST OF THE CHURCH S,
To-PREPARE PO -G EHERM-ANDAN-POSSTILE " CIECTIONS AND-ACCERT-HOMMNAHONS.
TO PREPARE THE FINANCIAL REPORT AND MAKE RECCOMMENDATIONS TO THE SYNOD. o+ I
TO PREPRE THE AGENDA FOR SHE SYNOD AND PLACE T BEFORE THE LEADERSHIP FOR APPROIHL > ¢
TO KEEP A CLEAR RECORD OF THE MINUTES AND PLACE THEM BEFORE THE LEADERSHIP FOR
COMMENT. ¥
TO DISCUSS ALL MATTERS PLACED TO THEM BY LEADERSHHP FOR RECONSIDERATION.
TO DISCUSS ALL MATTERS PLACED TO THEM BY LEADERS FOR RECOMMENDATIONS FOR BECISIONS K
TO RECENED CORRENSPONDENCE FROM THE GENERAL SECRETARY AND BISCUSS IT.

2092 (MEETING)

THE EXECUTINE CHURCH COUNCHL S$HALL MEET BEEORE THE COMENCEMENT OFf 4
CONFERENCE AND SYNOD OR ANYTIME AND DEEMED BY THE LEADERS WHEN THEY REQUIRES ITS
DECISION,
THE SYNOD.
THE SYNOD IS THE SUPREME GOVERNING BODY WHEN DULY CONVERNED IN TERMS OF THIS
CONSTITUTION,.
THE FINDINGS, DECISIONS, RULES, RESOLUTION, ORDERS AND DIRECTIONS OF THE SYNOD SHALL
BE BINDING TO THE WHOLE CHURCH.
DISOBEDIENCE THEREOF RENDER ANY PERSON FOR SUSPENSION AND ANY CONMICTION
STIPULATED IN TERMS OF THIS CONSTITUTION.
THE ARCH-BISHOP SHALL CHAIR THE SYNOD MEETINGS,
COMPOSITIONS AND CONNENING OF THE SYNOD.
THE SYNOD SHALL COMPOSE OF ARCH-BISHOP, BISHOP, MODERATOR. MINISTER ORDAINED STEWARD
QRDAINED ENANGELIST AND YOUTH REPRESENTATNE FROM €ACH REGION.
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HISTORICAIL PREFACE

FOURDER : B.J. MARUMO - FIKST MODERATOR 1908 - 1918

The founder of A.P.B.GC. {8 Bev, Ephraim Jasone Marumo who was ormeriv
a Minigter of the Presbytecian Cluarch ef 8.A. He broke awav From the
PoGeA. dn 1804 end founded the A.P.B.C. on the 12th Septenlbey 1008,

Ha made the Church recognised to the foverment, Eedo Marumo nepued
for 10 vears and died on the 13th O~tober 1916,

SECERD  MOLEZRATOR - HEV. .Y, MotAlAPA 1918 - 1953

Tl

&
o
£

e Annal Synod hold ab Kestell on the 18th December 1918 nomincted
el elected Rev, H.I. tinkalinpa to sucoeed B, Maromo. Hodo Mokalap:
orved for 35 yeors and died o0 the 28th July 19532,

THIRD HODERATOR « RFY, AL, MGLAVA 1953 = 1973

The Annual Synod held at Havrlsmith on the 24th December 1953 nominipte:’
and elected Rev. A.L. Helabg 0 succeed H.J. Mokalapa. AL, Molalp
sarved for 20 vears and dled ou the 6th December 18973,

FOURTH MODERATOR ~ REV. H.J}. GABA 1973 < 197283

The Aunual Synod held at Peidbren nominated H.J. Gabs to be the acting
Modexator and he was duly ¢ lected at Fronkfori on the 12¢h April 1974

to succeed AL, Moleba. La mid 1978 Asla Mayumo was noniaated to b
the actiog Bishop while M.J. SGals was sti)] the Moderator.

FXFTA LEADER AND  FIRST RISHOP - M.J. MOLOIL

The Inter Synod bz2ld cu the 13th foril 1979 ar Odendpalsrust nomloated
and elected Rev. M.J. Molol Lo be fha flrast Bighop of the A.P.B.C., due
to Conclusions of the Syni? held at Brilbron that a post of the Bighop
should be creasted to preside over toderatora, The cause of this
change is the independent homelands which must have thelr own Modexastor
and from that date the nave f this organisaticn will Fa  The Africur

Presbyterian Bafolisi cChurch of soukzhorn' Africa

Compiled by 3. Bishop Rev. M.J. Molol
2. Moderator I.J. Gaba e
3.. General Senretary C.N. Swertbool

APPROVED ON 26 Movember 1979
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THE AFRICAN PRESBYTERIAN RAFULIST CHURCH OF S.A, ESTABLISHE
1804 ¢ FOUNDER - BE.J. MARUMO ¢ RECCGNISED 1908

AMMENDMENT OF THE 23rd  DECEMBER 1935 CONSTITULTONAL  RECULATL IOHG
OF THE AFRICAN PRESBYTERTAN BAFOLLSL CHURCH OF SOUIHERR AFRICA

1. NAME AND PURVIEW

(n) The name of this or anisation shall be !

THE AFRICAN PRESIVTERTAN  BAFOLISI CHURCH
OF  SOUTHERH AFRICA

(b) It shall purely L~ the Ron-kiites Church _and ghall
operate among Hon-Whites of Southern Africa.

AIMS AUD OBJECTS (ACTS 5 ¢ 38, 39)

(a) To preach and teach Lhe Word of God and to accept 1t
as the Holy Scriptvres.

(L) To erect churches and cther bulldinge fox religious
and educational purpeses.

(¢) To propagate Christianity only and not at all political
/gg;ivities. o T T

(d) To provide Faith Inallug to all people.by prayer and
Laying of hands.

CHURCH  MEMBERSHIE

(a) Probation : The triul period shall be three (3) monthe
“iter which the probsationer shall be admitted to {:1l
membevship

(i.) Membevs from othev denoninations belng full mombers shall
be recognised as full wmerbexe. If they posses 1 prog
afore sald they ghall undergo the trial pariod,

(c) Aduithange : All.Non-White persons over 15 years of anc
who —are persons of good reputation shall be entitled to
full membership end shall be eligible to all the righte
and priviiiges of holcding any of:the local office in the
choreh to wote and be voted fors ©

Tr-ansfer of mesbership @ Members of: our Chuich who lLiave
moved from one civcult te the other ‘bearing Certificate of
Membership ond recommendation from his Minister, shall be
admitted to full membership. A Minister shall give a
certificate of Membership and recommendation to any menber
of good standing who wiches to join any other church

except for reapons that Justify judicial proceedings
agalnst such membar.,

3.
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5.

(e) Termination of Memberehlp : Termination of "membership
may come wnly by:

(1) Transfer

(iig Death

(1i1) Withdrawal
(iv) Expuleion

PREACHERS (I TIMOIHY 3 : 1 - 13)

(¢} Elders : Shall be men of good character with one
wife being admitted to full membership for not less
than 2 years.

Duties:

(1) To serve as Larshallzs ov Ushers before
and durdug the church services end to
prepare Holy Cowmmunion table.

(i1) To hold church pervice in the albsence of
a deacopn, Evangelist or Ministern,

(b) Dbeacons : (1)
Qualifications ! A wenber who has served

as an bElder, qualifies for the office of
a Deacon.

Duties

(a) To serve as p*eochevs and exhorters
and Lo pray and lay hands upon the sick,

(b) To collect church dues from members and
hand over to the Minlster on prepavation -
Sunday a week hefore Holy Communicn.

Circuit Evangelists :

Qualifications ¢ A Deacon who have served
for not less than 2 vears qualifies for: Lhe
affice of Circult Evangelist.

Duties :
(a) To serve as preachers aud exhorters to
pray and lay hands upon the sicky”

{b) To take care of g warzd within the Hurig="
diction of a Ministers Circult whiere he is a
nember, ¢ollect church dues and to keep a
record of financial income

UNIFORM

Elders and Deacon shall wear uniform of,white, hlue or ned gowna.
Cirvcuit Evangellsts, black over the white gowne.
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6. TUE MINISIRY (I CORINTHLANS 12 @ 27, 28)

(a) Oxdained Nvgnpelists and Stewards :

Circult Evangelists who have served for not lees than 4 yeusre.
able to read and sreak at least one officfal language, men

of pood character with only one wife, may be recomnended by
his Minister to the %®ishop o be ovdained by the Bishop
himself oxr his representative.

Duties:

(1) To serve as Marshalls snd Ushers during the Conference
and Synod.

(11) They shall administer Holy Cosmunion, Baptisnal and
bury the dead.

Uniform @ Black gowme auwd hutlon front collar ond block

veetlocks.

Ministers !

i e’ L

Qualifications :

(1) An Ordained Steward or Fvangellst who has served for
not less thaw 4 veavs, gualifies for the office of
Ministry if he con be eppolnted by the Bishop or Syuod.

(11) Any member whe thinks that he is moved by the Holy
Spirit to exercise the dutles ef a Minister, shall
apply to the Bdehop for theologleal training but
the applicaticn must be signed by his Minlster and
he must posses n Jimlor Cextlficate or 1ts equivalent,

(111) Although theologlcal training plays au important part
in Ministry but our Minlsters are Ministers by Ordination:
only.,

(¢) Ministers from other churches

An ordained Minister fvom other denomination can enter the
Ministry of A,P.E.C. only by applying and be admitted by
the Synod,  Such a Minilster shall be examined and 1£
admitted, he shall be on trial for not less then 2 yearc.

Dutieg : All duties except those who are of the Moderator
and Bighep. She e

Uniform : Black gowns and black vestlocle and. collar buttos
back. -

Modergtovs !
Qual :

(1) ‘The Bishop shall appoint among the Ssnlor Ministers,
Moderatcrs, to aseist him, advise him and act on hin
behalf on presiding only when fnstructed by him.
The senlority of Ministers who qualify for this
office 1s by
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(&) TFaltbiullness
(b) lLevelopment of their circuits
{¢) Good character. Not by long service alone.

Term of service :

Moderators shall -kold office for 5 (five) years. If therc
can be any dissatisfaction during those years, it phall bLe
dealt witK by the Bishop., But the Bishop cannot suspend

or expell the Moderator withcut consulting the executive
Chur§E Council. The Executive Chureh Council can suspend the
Moderator but the Moderetor can appeal to:the Synod and the
deciglon of the Synod shall be £inal.

Jutiles and powers !

(1) To act on behalf of the Bishop and Synod, having
been given a written consent by the Bishop, Inp
the case of urgent matters he can act bul must report
back to the Bishop within Z1 days.

To convene g conference in Lils region and receive

financial reports rrom Ministers and repovt the
same and hand over to the Senior Officeru,

SENIOR OFFICERS (ACIS € ¢ 3 = &)

(a) The Tressurer {General):

(1) The Syued shall cn the date of Ceneral Elect
nominate (2) iwo names mwong our Minlsters o

>

fon,
r (3)

to be voted for the office of g Treasurei, The one
who Teceives majority vote, will be the dully elacted
Treasurer. -

Term of sevvice @

The term of service for the Ceneral Treasurer sheall
be (5) five years after which &an election will take
place. In the case of any dissatisfaction during
those years, 1t shall be dealtiwilith by the Executive
Church Council or the Bishop.

He shall keep all moneys of the church and bank it
in the name of the church. He'shall also draw up
a clear flnanciasl statement and submlt-the same to
the Synod, . '

(b) ZIThe Geveral Secretary !

(1) The General Secxetarvy shall be noninated by the
Synod and elected by the Synodi” Two (2) names or
three (3) shall be vered for and the one who receives
mag jority votes shall be the duly elected General
Secrelary.
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Term of servige :

The term of gerxviece shall be (5) five years after
which an election must be called. In the case of
any dlgsatisfaction during those yeers, 1t shall be
deslt with t s the Exacutive Church Coumcil or Bishap.

‘Duties :
(1) To keep clear minutes ol the Syncd gnd Executive
Church Council.

(11) To do all corrospoadencty at the Instructions of the
Bishop or Synod gnu f£ile all lettexe and all other
importsnt documints.

(4i1i) To keep a clear £inancial vecord and do all withdravels
together with the Goneral Treasurer and the Righon.

(c) The Bishop :

Quelifications @

Three names shall be nemlnated by the Synod among the
Hodergtors. It must be men of good character, able to
read, write and speak at least one official languoge.

It must be a senior Minister by dutlies and most feithfull
who has produced greater Cevelopment of his circult by
church dues and othev responsibllities,

Lignner of election @

The Synod shall f£iistly nominate an Electoral Qfficer
among our Ministers who shall call for nomlnations «f
three names and the voting shall be by secret ballots,
The countlng of ballols shall be done openly.

Term of service :

The term of service for the Bishop shall be (5) five years
after which a general election shall be comvened by the
Executive Church Council in the case of vacancy through
death or soxething, the executive shall nominalte one of
the Modevators to act until the general election be con-
venaed, In the cosn of dissatisfactions, it will be dealt
wilth by the Inter Syned or Synod.

Dutles aund powexs

(1) The Bishop is the Chief Executive ©Ffficial Overseer
of the church, It is his duty ‘o carry out effectively
the resolutions of the Synod andiedministrate all church
affalrs. '

(11) He shall preside cover the Executive Church Council and
Synod.
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(111) He shall manage all financial transactions together
with the general Becretaxy and the Ireasurer aud to do
all payments and withdrowals which he must report Lo the
Synod.

{iv) To represent the church in all legal actlons brouglht
‘ by or agalnst the church, :

(v) To ordaln, appoint aud tyansfer all Ministers and
Maderators.

~

¥ (vl) To take core of all movable and immovable church
propexties,

(vit) Printing of documenis.

;. RELICIOUS

(&) Holy Ghogt (Hatt, 10 : 1; Luke 10 : 9)

Rafolicl Church has & great shake caused by Holy Ghost whilst
resuming the work of praying to the sick. Wors%ippers vear
white, tlue or red powns. Men and women stand in a circular
form &0 thet the sigl may kueel in the middle., Suddenly when
singing begins, the Holy Ghost pours into them causing to
speak with diverse languages end singing with hands and fect.

Holy Communion (Corinthians 15 ¢ 17 = 34)
Holy Communion must Dbe administered whilst the Congregation
ip standing on thelr feet at every gquarter in each parish.

Baptiem (Mark 16 : 16}

The baptism ordimance is vased upon these (3) one principle
point, sprinkling (Mark 16 : 16). A baptismal certificste
must be awarded.

Ordination (II Timothy % : 6}

Ministers are Ministers by Ordination. Ordinastion will be
done by the Bishop or his representative in the Syacd,

CHURCH BUILDINGS

All church buildings of A.P.B.C, will vemain being be the property
of the church. All applicailone shall be done bg the Bighop or

Pastor in chsrge under his iustruction. The Bishop and Synod
will only be responsibl: for the payment or 20% and the 104 is for
the congregation, The size permit shall be pald by the congrega~
tion. 1f they cantt afford, the Bishop will do the payment.’
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Auxiiliries :

The Pastor shall be tbe official head of all auxilliries and
nothing shall be counsidersd legal without his consent,

Youns: People Worshipping lesve o

(a) The General Convention of Young People Worshipping League shall
be held once a year and shall have thelr own Chelrman,
Secretary and Treasurexr. The sole aim of the convention is
to encourage our Koung generation to respect our discipline
and Order of Worship to collect dues from the members and hand
over to the Syned Oifice o, This organigatfon is responsible
for Sunday School and Chuceh Choir.

Women’s Prayer (Spes Bona)

The Ministers wife shall be the Clcult Supervisor and officlal board
and shall neminate a Chaiy lady eand Secrvetary. The Chsir Lady
shall collect all moneye,

Church dues falling wuier thie organisation and handover te the
Hinister's wife, The Secretary eheill keep a clear vecord. The
Ministerts wife shall vepoxt the reguired dues to the General
Conventlon wider the Bishop or Moederators wife us Chalr Lady.
The Uniform shall be green dress end jJacket, white hat and hip.

Duties and aims of all swillliaries

(a) To ratse funds for the locg) caurch e.g. bapners, wavs and nopni.
(L) To invite the people Lo join the church.

{c) To make thelr own adminfstration laws.

ORGANIZAT IONS

(a) Circult 2fficial Board :

All Deacons, Elders sud Brangelists shall be members of the
Official Board. The ChairmanfTreasurer/Secretary, shall bLe
nominated by the O0f£ficisl Board.  Seven (7) members encluding
the Chairman, Treasureyr and Secretary shall be nominated by
the Officisl Board to serve as a Committee on urgent matters.

.

Dutieg :

(1} To provide the liuisters supporqg;giﬁts and anything that
gill facilitgte the spiritual administration of his
utles. ' h

(1i) To take carve of the church building and other church
properiies,

(114) To create method of fund raising, -
(iv) To advice the Minister on how develeopment can be resched.

(v) To settle all judicial matter and make recommendations
to the Minister,
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Examining Committee !

The Syned shall nomlnate 7 Ministers to serve as Examining
Committee. The Chairmun sha’l be the elected Moderator.
The recording Secretary shall be elected by the Syned.

Duties :

(1) To recedve correspondence from the Ceneral Secretary
for exeminaticn before the conference or Synod and make
recommendat Lons,

(11) To advise the Moderator and the Executive Church Council
on any matter,

(111) To deal with judiclal matters arlsing from the conferevce:.

Texm of service :

The term of service for the Examining Comnlttec shall be (5)
fiive vears. In the case of sy dissatisfaclion, a re-election
shall be convened.

Executive Church Ccuncil

The Executive Church Council shall be compoged of (4) four.
Moderator nomlnated by the Bishop. The Ceneral Secretary and
the Treasurer elected under Regulstion No. 7., The Bishop shall
be the Chalrmen, More than helf will form g quOTIEN,

Duties :

(1) To assist the Bishop In carrying out lLils duties and
advice biim,

(ii) To prepare.the arenda for the Synod,
(111) To make recommendations for orders, rules end resolutions.

(iv) To be responsible for all tncome and expencditure duriog
the year.

(v) To prepare for general elections and inform and ¢gll
all Synod membeave,

Ierm of service for the Executive Church Councll shall be (5)
{five years. in the case of dissatlsfaction a re-election
will be convened,

Conferences

The Moderater under instructivns of the Bighop, shall convens

a proviucial confereuce which is composed of Hinisters, Ordalngl,
Evangelist, Civcuit Frangelist, Deacons and Elders, All

members shall register by producing their “eppointment
certificates te the Secretary at the opening.of discussions

and failing which the? shall have no right or privilege of
platform or vote and he will be gullty thereof,

. Duties of the couference

(1) To keep full minutes of the proceedings of the conference
and the Examining Committee.

(L1) To present a financial statement for the pagt conference
ond forwavd to the Syncd.

10/...
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(i11) To deal with judicial matters arlsing from the
OfFiclal Boaxd.

(iv) To make vecomacndation £or oxders, regulations end
resolutions, &nd place before the Synod for decisions.

(e) The Synod @
The Synod 1s the supreme governing body of the chuxch when
"duly convened in terms of this constitution, Its findings,
decisions, rules, cesolutlon, orvders and directions shall be
fingl and binding to the whole church, Digobedience to the
orders and decislons of the Synod renders, a person convicted
of the disobedience lisble to the diseipline of the churchs
The Synod shall be composed of the Bishop, all Moderators,
all Ministers &nd all Ordained Evangelists and Stewards.

Duties and powers

(i) To discuss and administer and make orders, regulatione,
divections ani all matters which shall be binding on
the whole church,

(1i) 7To accept and discuss 21l appeal general and locally.
(1i1) To nominate avd elect the Bishop and 0fflears.
(iv) To {lx the Lighops senuperalions and allowances.
! The Synod shall moet omce a yeear.
1. MISCONDUCT
(a) Bebagyvioux

it shell be coneidexed s. a misconduct 1f any of our menbevs
can behave as follows !

(i) Publicly commiting adultery; ov drunkewness and
insulting lenguage.

(11) Being foungd gullty by the cowrt of Law for commiting
crime and helng sentenced to over six monthts imprisonment.

(b) Unfaithfulness @
Being unfaithful shall glso be a misconduet?

, |
!,
|

(1) To use- church ducs on onels oun affalrs.

(11) Printing documents of the chuxsh without the
congent of the seniors. S

(c) Disobedience : ,
Disobedience to the following shall be s misconduct

(1) Refusal by any mewber e.g. Modérators,-wintsters,
Ordained Evanpelicts and stewards for transfer to
ans parish.

(i1) TFalling to carxy instructions foifhis oy her eenlors
and faeiling to compl; by our Cohstitutional Regulations
and our falth of discipline.

4 12, SENTENCES

(2) Suspension

Any membexr who hae been Lound guilty Dby the Board In charge
of his or Ler case can be suapended for a period that ehall
be determined ty the sald Rogrd or Committee, but ?E? cage shall
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THE AFRICAN PRESBYTERIAN BAFOLIS| CHURCH OF SOUTHERN AFRICA

1 PREAMBLE:

This church accepts the Scripture of the Old and new Testaments as inspired by the Holy Spirit to be
the uniquely authoritative witness to Jesus Christ and as such the Word of God and the final rule of
faith and life.

The AFRICAN PRESBYTERAN BAFOLISI CHURCH OF SOUTHERN AFRICA {APBC} affirms its right te
formulate, adopt, modify and interpret its doctrinai statements, always subject to the Word of God,
under the promised guidance of the Holy Spirit and in accord with the fundamental doctrine of the
Christian faith. Of this accord this Church itself shall be the sole judge.

The Church recognises liberty of opinion on all points of doctrine that are not fundamental to the
faith. But it retains the right in every case to judge what falls within this description and to guard
against any abuse of this liberty that may injure its witness, unity or peace

CHAPTER1 .. .

1.1 THE NAME

The name of the church shall be the African Presbyterian Bafolisi Church of Southern Africa (APBC)
and registered as APBC of Southern Africa also known as APBC of SA. It comprises all preshyteries
which have been duly constituted in accordance with the manual guiding procedures of the church
within the Republic of South Africa.

A body having perpetual succession and having power:

¢ To own both immovable and movable property
o Tosue and to be sued in its own name.

1.2 THE LOGO

The church logo is round in shape, circled with green in colour. The name of the church is encircled
at the top part within the badge. Inside the cycle is a picture of minister praying for a kneeling
person next to the cross. Thename of the founder Rt. Rev. E.J Marumo and the date of
establishment 12" September 1908 are written inside the badge.
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CHAPTER 2

2.1 CHURCH RELIGION

HOLY GHOST- Bafolisi Church has a great shake caused by Holy Ghost, whilst resuming the work of
praying for the sick. The anointed People of Prayer are elected in terms of the law or principles
guiding the church, to wear uniform with either of the following colours; white, blue and red.The
sick people will kneel in the middle at a common place. The anointed prayers while standing will
then form a circle or semi-circle. While singing and praying, the Holy Ghost pours into them, Read:
Luke 10: 19, Matt 10: 1 and Acts 2:2

Elders or Leaders shall be men or women, first tried, good character and in good standing. Man must
marry one wife, be of good behaviour and fit to teach the word of God. {See Bafolisi Holy Page of
1913)

We believe in one Gad, the Father, the Almighty, maker of heaven and earth, of all that is, seen and
unseen. We believe in one Lord, Jesus Christ, the only Son of God, eternally begotten of the Father,
God from God, light from light, true God from true God, begotten, not made, of one being with the
Father; through Him all things were made. For us and for our salvation He came down from heaven,
was incarnate of the Holy Spirit and the Virgin Mary, and became truly human. For our sake He was
crucified under Pontius Pilate; He suffered death and was buried on the third day He rose again in
accordance with the Scriptures; He ascended into heaven and is seated at the right hand of the
Father. He will come again in glory to judge the living and the dead, and His kingdom wiil have no
end.

We believe in the Holy Spirit, the Lord, the giver of life, who proceeds from the Father and the Son,
who with the Father and the Son is worshipped and glorified, who has spoken through the Prophets.
We believe in one holy, catholic and apostolic Church. We acknowledge one baptism for the
forgiveness of sins. We look for the resurrection of the dead, and the life of the world to come.
Amen.

2.2 Character of the Church and Prophetic calling

e The Church of Jesus Christ of which the African Presbyterian Bafolisi Church of Southern
Africa (APBC) is of significance in its calling upon the exercise of its prophetic voice in saciety.
The leadership of APBC will seek to fulfil its prophetic calling of the church, by taking its
strong and a very public stance on God’s will on issues like:

Crime

Corruption

Aids pandemic

Abuse of woman and children

The church shall in its composition and function be democratic; non-racial; non sexist and
against any racial discrimination, tribalism and will support the emancipation of woman and
ensure that woman are represented in the structures of the church. The principle of
freedom of speech and circulation of ideas will operate in the church,
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CHAPTERZ

3.1 CHURCH MEIVIBERSHIP

The membership card and the confirmation certificate

The church shall admit members to membership who shall obtain the membership
confirmation certificate and the membership card. The said shall be subjected to 3 month
probationary period.

3.2 PROBATION

e The probationary period of 3 months, shall be applicable to new member who are joining
the church. Once a probationary period has been completed the probationer shall be
admitted to full membership.

Ordained, Evangelist, Steward Ministries, Moderators, Bishops, from other denomination
who wish to be members shall be subjected to probationary period. Thereafter their
positions to be considerad by the Presiding Bishop

3.3 Admittance

All persons over 18 years who are persons of good reputations shall be entitled to full
membership,

After completion of their probationary period and shall be eligible to all rights and privileges
of holding any local office in the church to vote and be voted for,

All children who are born in this church shall not be subjected to three moth probationary
period on attainment of 18years of age.

3.4 Transfer of members

(a). A member who relocate from one circuit to the other shall be provided with a transfer certificate
from his /her Minister.

{b). A member who wishes to join any other shall obtain a certificate of termination of membership
from his minister.

3.5 Termination of membership

3.5.1 A member ceases to be a member of this church if he or she is:

Deceased
Asked for terminination of membership through judicial proceedings.
iii. Expelled
iv. Faited to contribute or pay any church dues for the period of 2 years.
Bringing the church into continuous disrepute.
i. Resigning or leaving on his\her own accord.

3.5.2 A minister and Kirk session shall not expel a member without following necessary disciplinary
procedures as tabulated in the code of conduct.
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CHAPTER4

4,1 Church Attire

The church attire shall consist of the following colours Red, Green, White, Black and Blue. The design
shall differ according to positions.

CHAPTERS

5.1 The Church Ceremony

The Sunday service shall be every Sunday at 11h00 and shall remain in session for a minimum of an
hour.

5.2 The Woman's Prayer (Spes bona)

+ The woman’s prayer shall be held every Thursday.

+  Woman who is in the Spes bona Meeting shall also be licensed to preach, for they have also
the same people to be preached to in the African Presbyterian Bafolisi Church. They shall
have their own constitution which must be in line with church constitution.

The Women Spes bona Meetings shall be quarterly examined and their licences shall be
annually renewed by the Overseer.

5.3 Sunday school

e The Sunday school shall resume at 10h00 o’clock until 11 o’clock every Sunday.
e Shall be conducted in accordance with the guiding manual of children ministry.

5.4 Baptism
5.4.1 The baptism Ordinance is based upon the three principal points:

¢ [mmersion,
* Pouring and
+  Sprinkling as adopted in 1915 in accordance to our APBC book of service

5.5 The Holy Communion (Lord Supper)
i. The Lord supper shall be served quarterly in accordance to our APBC hook of service
CHAPTERG =

6.1 Composition of Circuit Leaders

6.1,1 DEACONS
a. Qualifications
A member can be appointed to the office of a deacon if he/she:

i. Has been admitted to full membership
Appointed to such office through the cared channels of our consultation.
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The ordained evangelist to be ordained as a minister may be recommended by the
Moderators to the Presiding Bishop who will refer the recommendation to the
assessment committee.

The assessment committee shall report back to the Presiding Bishop about the
outcome and the Presiding Bishop shall do the final decision.

a. Qualifications of the Ministers
If the ordained evangelist wishes to become ordained minister he must be schooled and
theological training is highly encouraged.

. Duties of the Ministers
Be held responsible for the smooth running of the church together with the kirk session.

Bury the dead, administer the Holy Communion, visits the sick, Baptist and spread
Christianity.

Attend conference, synod and all other legal gathering convened by his seniors
Be held accountable for the financial matters concerning his kirk session

Be entitle to allowance determine by the kirk session

To maintain good relationship between himself and the kirk session

To attend presbytery

To appoint elders, circuit evangelist and the Deacons

To delegate religious task to others++

¢. Uniform of the Ministers
¢ Ministers shall wear black gown of our design, a black vest lock and a collar button back at all
Sundays when performing his religion duties when appropriate.
6.1.5 The Moderators :

a. Qualification

Any ordained minister can be appointed by the Presiding Bishop if he:
Has serve satisfactory as a minister for the period of not less than four years or competent
and suitably qualified.

i. ThePresiding Bishop shall appoint the moderators who must be minister and has served as
such for a period not less than four years unless in exceptional circumstances,

ii. The Genera! Secretary and Treasurer shall be the Moderators

Duties of Moderator

To be responsible for monitoring the smooth running of the region he has been appointed to.
To make a regular visit to this region and report all matters to the Bishop or Presiding Bishop.
ii. To hear all grievances from session, within his region and provide guidance.
iv. To make recommendation concerning the transfer of ministers to the Presiding-bishop
To act on behalf of Bishop when instructed or requested by him on religious and legal matters.
i. To chair the Preshyteries.
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vii. To maintain discipline and good relationship.
viil. To perform tasks allocated to him by the Presiding Bishop to the best of his ability.

c. Uniform ofthe Moderator

* Moderators shall wear black gown of our design, a black vest lock and a collar button back,
revisable stole with colour green and cream white at all Sundays and when performing his
religious duties when appropriate.

d. Term of Office

i. The term of the Moderator shall be five {5) years running concurrently with the term of
the Presiding Bishop.
He is deased
Removed due to ill health which renders him incapable of performing his duties
Resigned
If relieved from his duties by the Presiding Bishop for poor performance and ill discipline
{insubordination)

6.1.6 GENERAL SECRETARY

a.Qualification
¢ Any Minister in possession of a Grade 12 certificate.

¢ Good communication and secretariat skills.
b.Duties

Keep a clean record of minutes of the synod and executive church council.
To do all correspondence of the church and to open a file of all important documents
i, To keep a clean financial record and to do withdrawals together with the treasurer and
presiding bishop.
iv. To advise the Presiding-Bishop in matters affecting the general interest of the church
To attend youth gathering on request and give advice
vi. To have cases to all documents, books or anything that belong to the church in all circuit
vii. To receive correspondence open it and discuss it with the leader
viii. Also serve as recording secretary for the synod and church council.
c.Term of office

i.  Term of office shall be five years.

ii. In case of any irregularities or poor performance, during his/her tenure of office shall be
dealt with by executive councll or the Presiding Bishop
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6.1.7 DEPUTY SECRETARY
a. Qualification

Any Minister in possession of a Grade 12 certificate.

Good communication and secretariat skills

Duties

To assist the general secretary to perform duties of general secretary when he is not
available.
To keep clean records of minutes of the conference and the assessment committee.

Term of office
ili. Term of office shall be five years.
iv. In case of any irregularities or poor performance, during his/her tenure of office shall be

dealt with by executive council or the Presiding Bishop

TREASURER

a.Qualification

i.  Shall be any Minister who has served for not less than four (4) vears,
ii.  Shall be honest, reliable and be accountable

b.Duties
Shall keep and record all the monies of the church and deposited into the church
banks account within three days.
Draw up a clear financial statement and submit the same to the Synod
iii. He shall be one of the signatories with the general secretary and the Presiding
Bishop
iv. Shall be responsible for audit purposes

c.Term of office
v. Term of office shall be five years.

vi. In case of any irregularities or poor performance, during his/her tenure of office shall be
dealt with by executive council or the Presiding Bishop
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6.1.9 BISHOP

Qualifications

He must possess educational qualifications acceptable to our church.
Any minister who has served as the Minister more than ten years.

ili. Any one of the church top five or as a moderator may be elected by the synod to the office

of the Bishop.

iv. The Presiding Bishop shall not be eligible to contest the position of the Bishop.

Duties

To assist and advise presiding bishop in performing his legal and religious duties
To act on behalf of the church if the presiding bishop is not available in all matters

iii. To act on behalf of the presiding bishop when requested or instructed by him.
iv. To visit all Circuits and Preshytries when invited or uninvited to give guidance.

To give feedback on any observation after such visit to the Presiding Bishop.

The term of office for the Bishop

Shall be 5 years unless he is re-elected to serve another term.

When removed from the office through motion of no confidence by the majority of the
synod.

iii. Heis deceased.
iv. Removed due to ill health which renders him to be incapable of performing his duties.

Resigns

6.1,10 PRESIDING BISHOP

a.

b.

Qualifications

A bishop or moderator who has served as a minister for the period of not less than ten years
can he elected to the office of the presiding bishop.
His educational qualifications are acceptable to the church.

Duties

The duties for Presiding Bishop shall be:

The Presiding bishop is the accounting officer of the church
To carry effectively all decisions, resolutions of the synod and administrate all church affairs.

iii. To preside over the synod and the conference.
iv. To manage all financial transaction together with the secretary general and the treasurer.

To represent the church in all legal actions brought by or against the church

i. Toappoint and transfer all ministers and moderators in consultation with Bishop.
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CHAPTER 8

8.1 BENEFITS AND ALLOWANCES

8.1.1 MINISTER

The minister(s) allowances shall be determined by the Kirk session.

8.1.2 MARRIAGE OFFICERS

The marriage officer’s allowances shall be determined by the synod.

The marriage Officer shall solemnize marriages in accordance with our church service book.
Shall conduct counselling before and after marriages.

Shall be a Marriage Counsellor and provide counselling wherever required to do so by the
church.

8.1.3 MODERATOR.

Financial allowances of the moderator will be determined by the Presbytery.

8.1.4 FINANCIAL ALLOWANCES FOR THE BISHOP, PRESIDING —BISHOP AND GENERAL SECRETARY

The financial allowances of the Bishop, presiding Bishop and the general secretary shali be
determined by the church council and approved by the synod.

An ad-hoc committee to determine the finance allowances for the Bishop, the Presiding
Bishop and the General Secretary shall be formed by the synod according to the Finance
Policy.

CHAPTER 9

Administrative bodies of the church (Circuit, Commission and/or Regional Structures)

9.1 THE CONGREGATION

The congregation is a fellowship of Christian believers written in a church body to serve the
purpose and function of the Church.

1t's a constituent member of the presbytery of the church within whose boundaries it falls,

and exercises the rights and carries out the responsibilities of a member of the presbytery,

being under its care and discipline.

A new congregation is constituted as a unit of the church when it reaches a membership of
at least 10 and is formally recognised by the presbytery within those boundaries it falls.
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9.2 OBLIGATIONS OF A CONGREGATION

The congregation has the responsibility

i. To contribute towards the funds that the Church and its Council need to fuffii their
functions, and
To accept such assessments as the higher Councils of the Church may, from time to time,
duly make upon it.

iti. The chair shall be the Minister

iv. To receive report from the Kirk Session for consideration to accept or reject.
The congregation shall meet quarterly

9.3 OVERSIGHT OF A CONGREGATION

The session shall play an oversight role over the congregation.
Under the authority of the Session, the financia! affairs of the congregation are
administered.

iii. The moderator in consultation with the circuit minister shall convene congregational

iv.

meeting for the purpose of electing members of a session.
The regional electoral officer shall conduct the elections

9.4 THE COMPOSITION OF A SESSION.

The session shall be composed of the:

i
i

iii.
iv.

V.

vi

Chairperson shail be appointed by the Minister in charge.
Deputy Chairperson

Secretary

Deputy Secretary

Treasurer

The kirk session will consist of the minimum of 8 and the maximum of 15 inclusive of at

least two co -opted members elected by the KIRK session.

9.5 POWERS AND DUTIES

The committee shall run affairs of the church on behalf of the congregation.
The committee shall meet at least once per month and shall keep a clear record of their
minutes,

fii. Toappoint a disciplinary committee among outside their membership.

iv. The session shall account to the general congregation convened quarterly which shall have
power to overrule or adopt its {session) decision(s).

Maintenance of church building and payment of rates and taxes.
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9.6 QUALIFICATIONS

i. Every member of the church is eligible to be elected.
ii. People who will be elected to the top 5 portfolio should have service of at least 3 years.
iii. Term of office for the session shall be 3 years.

9.7 DISSOLUTION

i. The moderator depending on the performance he may dissolve the session. And the interim
structure shall be formed which shall exist for a period of not more than six months.

ii. The church higher institutions
10.1 PRESBYTERY

ili. Group of sessions not less than 5 and not more than 9 which falls in the same geographical
area under the leadership of the moderator. It is entitle to a guarterly contribution
determine by the Presbytery. Meetings will be held quarterly.

10.2 COMPOSITION

A minister
Evangelist
ili. Elders
iv. Madodana chairperson
Madodana secretary
K\‘\L- i. Session Chairperson
VavlL.  vii. Session Secretary

10.3 FUNCTIONS OF THE PRESBYTERY

To be responsible for the smooth running of the region it has been appointed to operate.
To hear all appeal from the session within its regions and make a decision.

iii. To make recommendation concerning the transfer of the ministers to the Presiding Bishop.

iv. To raised funds for the wellbeing of the region and to do the nomination for top five positions
nationally.
To determine the remuneration of the Moderator
It must elect its own top four and the Moderator its chair

ii. The Presbytery if dissatisfied with Moderator, shall recommend his removal to the Presiding
Bishop for his consideration.
. The elections shall be conducted by the regional electoral officer or his\her appointee in

consultation with the National Electoral Officer.

ix. Consider & discuss reports from the sessions and provide guidance.
Results of such elections shalf be recorded, stamped and signed by the Electoral Officer,
Presiding Bishop and Bishop to make them valid.
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‘CHAPTER 11
11.1 THE CONFERENCE

o The general secretary when instructed by the presiding Bishop shall convene in writing all
invitations to the conferences. The letter of invitation shall be directed to the minister in
charge at least a month prior to the date of commencement of the said conference.

11.2 Easter conference

The main purpose of this conference shall be the women’s prayer convention.
The men and youth sections shall also be bound to attend in order to perform the duties
and functions as laid down

11.3 Women's conference

All members of the women's prayer who quatifies in terms of the law shali attend the women’s
conference, The ¢chairlady shall be the lady Moderator.

11.4 DUTIES AND FEUUNCTIONS

To raise funds by acceptable ways and means.
To elects the recording secretary and her assistant.
iii. To make recommendations to the Synod

iv. To accept all church dues within their jurisdiction, report and handover to the general
secretary and treasurer.
To accept church ladies inspectorate as nominated by the lady Presiding Bishop in
consultation with the lady Bishop.

vi. Toissue membership certificate among its members

vii. Reprimand and forward disobedient members to the judicial committee

viii. To organise the woman convention.

11.5 MEN’S SECTION IN CONFERENCES

All office bearers and members of the ministry senior officials and leadership are bound to
attend the conference. The chairperson shall be the Senior Moderator if not in attendance the
next one in line should preside.

11.6 DUTIES

To present a financial statement of the Young Men Worshipping League and make
recommendations to the Synod.
To make recommendation for orders, resolutions and regulations to the synod.

iii. To make recommendations from the young people’s worshiping league and make
recommendations for its acceptation or rejection to the synod.

iv. To plan Youth activities and programs throughout the whole church in consultation with
circuit chairman and the ministers
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11.7 YOUNG PEOPLE’S CONFERENCE

The young people shall attend the conference in order to perform their duties and obligations.

11.8 DUTIES

i. Toraise funds by acceptable ways and means.

il. To elect the central music committee for the administration of music and improving the
standard of music.

fii. Torecommend the code of conduct

iv. To accept all church dues within their jurisdiction, report and handover to the general

secretary and treasurer.
v. To elect one representative from each region to represent the youth in the synod.
vi. Toissue membership certificate among its members.

11,9 THE SYNOD

The synod is the supreme governing body when duly convened in terms of the constitution.
The findings, decisions, rules, resolution, orders and directions of the synod shall be binding to

the whole church.
Disobedience thereof renders any person for suspension and any conviction stipulated in terms

of this constitution.
The presiding Bishop shall chair the synod meetings.

11.10 Compositions and convening of the synod

11.10.1 The syned shall comprise of the following:

i Presiding Bishop,
ii. Bishop,
iii.  Moderators,
iv.  Ministers, Ordained Stewards/Evangelists
V. Four women from each Presbytery, of whom should be Evangelist
vi.  Four Lady Ministers in the National Commitiee,
One lady Moderator delegated by the Women's National Executive Committee
Two youth representative from national committee,
ix.  National chairperson and Secretary of Madodana.
X.  Two trustees

11,11 Duties {function and obligations)

i, Toaccept or reject recommendations by majority vote and give orders and directions

it. Toadopt and amend the constitution

ill. To accept and discuss and take decisions on all appeals generally and locally

iv. To discuss any motion of non-confidence and take a decision.

v. To accept the nominations and elect the leaders and senior officers if deemed necessary

vi. To settle and take a decision on any difference between the Presbyteries and Kirk Sessions
and leadership

Page 17 of 24




Page
183




vii. To approve or disapprove the financial statements {annually) and fix allowance of the

Presiding Bishop, Bishop and General Secretary

viii. To elect the electoral officer for general elections and a date for general elections

11.12 The inter synod

Should it be necessary for the Presiding Bishop to have a decision of the synod in any urgent
matters he is herein to authorised to instruct the general secretary to convene a synod in two
calendar weeks in writing matters to be dealt with shall be those in the agenda and all
decisions taken in such a synod shall be as valid as if taken in annual Synod.

11,13 CHURCH COUNCIL:

The church council consists of:

Bishop - Chairperson.
Moderators
i. General secretary

iv. Deputy secretary

V.

Vi

Treasurer
i. Any of the senior Ministers not exceeding five

NB: They report directly to the Arc/ Presiding Bishop

11,14 DUTIES

i
ii.
iii.
iv.
V.
Vi,

Received and discuss church financial statements

To review the decisions of the sessions and Preshytery subject to appeal

To receive the reports from the leaders and debate them,

Advise the leadership with general matters affecting the interest of the church

To prepare the financial reports and make recommendation to the synod

To prepare the agenda for the Synod and tabled it before the leadership for discussion

ii. To discuss all matters tabled to them by leadership for review

To receive correspondents from the general secretary and discuss them

ix. Review appeals from committees

11.15 Term of office:

Term of office shall be five years.

11.16. The meetings:

The council shall meet twice a year and before the synod and for may convene whenever it
deems necessary

All Structures of the church shall run their meetings in accordance with the procedures as
laid down herein.
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11.16.1 Attendance register

i, Allmembers present at a meeting shall identify themselves by producing to the chairperson
the appointment of membership certificates that shall examine the said documents and
instruct the secretary to endorse their names on the attendance register.

If for any reason accountable to the chairperson a member is unable to produce his or her
appointment of membership certificate his or her senior shall confirm in writing that the said
person is entitled to attend such meeting.

11.16.2 Quorum

i, Aquorum shall be composed of fifty per cent plus one entitling members to participate at a
meeting.

11.16.4 Unopposed and irregular motion

i.  Achairman is entitled to put forward any unopposed motion to a meeting that falls within
his duties powers and functions as an office bearer; and he may disallow any motion or
proposal which in his or her opinion would lead to the discussion of a matter already
contained in the agenda or which in his opinion has no bearing on the church or in respect of
which the meeting in his opinion has no jurisdiction and he or she shall disallow any motion
or proposal which if agreed to would be contrary to the provision hereof the church
regulation or any law.

11,16.5 Matter to come by way of proposal

No matter shall be deemed to have been put to the meeting for a decision unless a proposal
on such matter has been made and duly seconded

11.16.6 Procedure during the meeting

i.  All meetings of organisation shall be smoothly resumed in accordance with the following
sub-regulations.

11.16.7 Roles and responsibilities of Chairperson

i. Convene the meeting

ii. Facilitate the meeting

iii. Maintain order in the meeting whose decision on any point of order shall not be open to
appeal and shall not be revered by the meeting.

iv. Call the attention of the member who is acting in an unbecoming manner to order or if
member persists to misbehave the chairperson has the authority to recuse him/her from the
meeting.

The Chairperson shall always promote the good spirit of the Church in an objective manner.
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11.16.8 A member shall

Stand while speaking and shall address the chairperson and shall not address or call any
member by his or name other than his or her title and then calling the name.
Stand when the chairperson enter the meeting and shall not pass between the chairs of a
speaking member, read newspapers or books or discuss any matters not regarding the
meeting and shall pause in the centre and bow to the chair when leaving and entering the
meeting,

iii. Not use offensive language of insulting language or personal change in reference to any
member or personal conduct saves on a motion fodged for such purpose.

11.16.9 Member documents of Records (Confidentiality)

Any member publishing or disclosing or causing to be published or disclosed any document,
record or decision of a meeting that has meant to be confidentiai or to be maintained as a
secret shall be subject to suspension in accordance with the judicial proceeding of the
church regulation. .

Documents or records of the church shall not be shared or divulged with third party without
any prior consent.

11.16.10 In the event of great disorder

In the event of great disorder arising during or before the meeting the chairperson may
adjourn or suspend the meeting for reasonable period as he may deem fit

11.16.11 Member to look after interest of the church (Fiduciary Duty)

In performing any duties of the church each member shall look after the interest of the
church rather than personal interest.

Procedure of giving notice of meetings in Kirk Sessions

Written notice shall be lodged with the secretary at least 7 days prior to a date scheduled for
such a meeting.

13.1 The rights and powers of the church

The church shall have perpetual succession, capable of suing and being sued in its own name,
and of performing such act as deemed necessary, or incidental to the achievements of its
objectives and the exercise of its powers or the performance of its functions and duties under
this constitution.

The right to acquire immovable property
The right to sue and be sued on its name
The right to borrow
The right to receive
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The right to donate

The right to inherit

The right to repair

The right to fundraise

The right to administer Finance {See financial Policy)

The right to organise its Programmes

The right to alienate property

The right to discipline its members {see code of conduct) etc.

14.1 General elections:

The church council shall appoint national electaral officer and regional electoral officers from
ordinary members of the church with no interest of higher position who are familiar with
electoral process to run/ conduct general elections.

Electoral officer

The electorat officer will attend the synod/inter synod to obtain instruction on the date
of elections.
Have access to the church records and documents for the purpose of preparing a voters
list and prepare a vote list of members who qualify to participate in that particular
election.

iii.  Appoint as many members as he may deem necessary to serve as his assistant.

14.2 Nominations

Nominations will be done at Presbytery level.

Each Presbytery will nominate one candidate for each top five positions which are:

i. The Presiding bishop

ii. The Bishop

iii. General Secretary

iv. Assistant general secretary
v. The treasurer general

The Regional Electoral Officer on the instructions of the National Electoral Officer shall in
consultation with Moderators and General Secretary compile a list of potential voters in that
particular Presbytery, After the regional electoral officer has satisfied himself/herself of the
correctness of the list he/she shall compile a voter's roll. The Moderator and regional secretary
cannot deny Regional Electoral Officer’s right to access the church documents and records.

With a directive of the National Electoral Officer the Regional Electoral Officer shall convene a
meeting of Preshytery in consultation with the Moderator for the purpose of calling the
nominations.
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14.3 Voters list
Particulars specified below shall reflect on the voters list:

i Name and surname
ii.  Residence
iii.  Title
iv.  Identity number

A voters list prepared by an electoral officer shall be available for inspection by all members at a
conspicuous place to be published by the electoral officer at least seven days prior the elections.

Any time during the specified period the electoral officer may add to such list names of voter
compared to the records of the church.

14.4 Voting for candidates:

The same guideline used by national shall be used by Presbyteries.

After the voting process has been completed the regional electoral officer shall send the voting
result within seven days,

14.5 Ballot paper {secret)

Immediately after the expiring of the nomination date, the electoral officer shall be reflected on
the ballot paper and the names of the candidates shall also be reflected on the ballot papers.

14.6 Manner of voting
14.6.1 The voting in the election shall be by secret ballot papers and shall be as follows:

The person wishing to vote shall apply to an electoral officer or his/her assistant for a ballot
paper. All members must identify themselves by producing membership certificates and if
for any reason he/she is unable to produce the said document the electoral officer may
make enquiry and if satisfied he/she shall issue such person with ballot paper.

The electoral officer shall draw a line through the particular of such veter on the voters list
as proof of the issue of ballot paper.

When the voter concerned has received the said ballot paper he/she shall take it to the
potling booth provided such purpose and signify the candidates for whom he wishes to vote
secretly by placing a cross in the square opposite the name of such candidates on such a
baliot paper.

There upon he/she shall fold the said ballot paper and hand it felded to the electoral officer
so that he/she is unable to identify the mark, shall insert the ballot paper in the box placed
in front of electoral officer.

14.6.2 Electoral dispute board

The synod shall appoint on compensation three persons with legal background to act as dispute
resolution board, at least one be member of the church. Any dispute arising from the elections
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regionally and provincially by the affected member shall be referred to the board which shall be final
matter.

15.1 Rules and Reguiations

All synod officials are bound to sign a code of conduct
All members of the church are subject to the disciplinary committee irrespective of the
office they occupy.

15.2 Discipline
i.  Any member of the congregation who displays insubordination shall be subjected to
discipline
Should any member of the congregation commit any wilful breach of the constitution, rules

or regulations of the church, or be guilty of any improper conduct shall be subjected to
discipline as per our code of conduct.

Conclusion

This constitution shall be amended and adopted by seventy percent (70%) majority.

The final draft of the constitution was adopted by the annual Synod held at Parys on the 9™ February

2013 and compiled for publication by the following officers:

ADOPTED BY SYNOD: DATE:

Presiding Bishop:

Bishop:

General Secretary:

Moderator:

Moderator:
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6. Moderator:

7. Moderator:

8. Moderator:

All alteration and amendments will only be done through the properly convened Syned through
majority vote,
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Founder: Rev P.J. Mzimba — Recipient: Order of Baobab (Gold)

Presbpterian Church of Africa

OFFICE OF THE STATED CLERK

Enquiries: Rev T.S.S. Nkumanda 198 Botomane Street
Telefax: +2711 909 7474 Skosana Section

Cell 1 +2778 230 4026 Katlehong

Fax to email: 086 607 7161 1431

Email Address: nkumandass@webmail.co.za

Website: www.presbyterianchurchofafrica.com 28 July 2016

TO: The Presiding Bishop

Rt. Rev N.G. Swaartbooi

African Presbyterian Bafolisi Church of SA
Sir

INVITATION TO THE INDUCTION SERVICE OF THE MODERATOR OF THE GENERAL ASSEMBLY

The above mentioned denomination that is currently led by the Rt. Rev M.G. Qalase as its
Moderator, will be holding its 118'" General Assembly sitting from the 29" of September to the 2"
of October 2016 at 198 Skosana Section Katlehong. In this sitting the outgoing Moderator the Rt.
Rev M.G. Qalase whose term of office will be ending in September this year, will be inducting the
incoming Moderator Rev T.S.S. Nkumanda as the leader of the church.

This denomination was founded by the Rt. Reverend Pambani Jeremiah Mzimba who was one of
the founding fathers of the Ethiopian movement that were fighting injustices within the church,
who ended up forming African churches. The Ethiopian movement was proving to the white
missionaries that they can build their African churches and manage them without the white man’s
assistance and Rev Mzimba’s church is one of those that have stood the test of time.

The church this year is celebrating 118 years of its existence and it is showing signs of getting
stronger. Rev P.J. Mzimba as an individual have contributed a lot in the liberation struggle of our
country alongside Nehemiah Tile, JohnTengo Jabavu, John Knox Bokwe, James Mata Dwane and
other stalwarts of his time. As a result of his role in the liberation struggle within the church and
the community in recognition of his contribution to the well-being of his people he was awarded
the order of Baobab in gold in April 2011 by the President of the Republic the honourable Mr.
Jacob Gedleyihlekisa Zuma.

We will be glad if you can join us in celebrating the 118 years of our existence and the induction of
our leader on the 29'" of September the official opening of the sitting is at 10 AM. A message of
support to the incoming Moderator from our sister church will give him the direction towards the
desired goal. The church will also appreciate if your Amadodana group can also grace us with
their music for entertaining our guest on this day.

N.B. The theme of the conference is “A visible ministry promotes a visible church, and a visible
church promotes a God fearing society”



Appendix

Court order
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thereof including but not limited to the name of THE AFRICAN
PRESBYTERIAN BAFOLISI CHURCH OF SOUTHERN AFRICA
and with immediate effect;

The respondents and/or any other person are to immediately remove the name
of THE AFRICAN PRESBYTERIAN BAFOLISI CHURCH OF
SOUTHERN AFRICA and/or any derivative thereof including but not
limited to the name of THE AFRICAN PRESBYTERIAN BAFOLISI
CHURCH OF SOUTHERN AFRICA from all documentation, material,
advertising or promotional items:

I'he respondents and/or any other person are to immediately cease passing
themselves and/or their organization off'as being in any way or manner
associated or affiliated to the applicant; and

I'he respondents and/or any other person are to immediatcly cease passing
themselves and/or their organization off as being in any w ay or manner
associated or affiliated to the applicant, its founder Father EJ Marumo and
the applicant Church he founded in 1908

BYtORl)ER OF THIS COURT

AOURT REGIST] / LOVIUS BLOCK ATTORNEYS
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